
Annexure I 

Best Practices 

Best Practice I: 

1. Title of the practice: Teacher at your Door 

2. Goals: 

To foster and promote cordial relationship among the parents, teachers and students to 

facilitate parental participation in the college. 

Objectives: 

  To help, guide and participate in various developmental activities of the college. 

 To institute scholarship/awards for deserving students. 

 To reduce the dropout rate and providing solutions and assistance to the students. 

  Organizing parent teacher meet.  

3. The Context: 

Parent teacher association consists of parents, students and teachers. Teacher is the 

parent of the student. In rural areas, parents are unaware of the changing scenario. They find 

difficult to take decision and make adjustments to different situations they come across. The 

teacher parent visits pupils home and share strengths, weaknesses as well as challenges with 

positive attitude. This practice has proved to be helpful and create a healthy atmosphere 

among the stakeholders outside and inside the college. 

4. The Practice:  

Parent Teacher Association is functional in the college. The team of the association is 

assigned the responsibility of assigning the students to the respective teacher guardian every 

year. Through the consultation of the management and principal annual plan is chocked out. 

The ratio of the student to teacher is from 15 to 20 as per the strength of the faculty available 

in the department. 

Different activities are practiced under this association. 

Visit of the Teacher at your door: 

Parents are busy in their professional works. They do not find time to visit the college and 

take interest in child’s progress. Majority of the parents are illiterate and residing in rural 

areas. The parent teacher after teaching hours or on Sundays visits their wards house. Here 

starts the communication through-out the year which is the key of success. The teacher 

interacts with the family member and shows them the progress report of the students. 

Students do better in college when their parent or guardian is involved. Time to time 



information is given to the parents. Parent teacher visits wards house. Parents can understand 

individual academic strengths and weaknesses. 

Parent teacher Meet: 

 Annually parent teacher meet is conducted. The information of the meeting is given to 

the parents by the assigned parent teacher. The president of the meeting is the chairman of the 

local managing committee. A brief review of the student’s progress is submitted before the 

meeting to the chairman by the principal. The parent teacher, parent and students individually 

interviewed and suggestions are given to them. Parents also present their views in the 

meeting.  

The parents can play the major role by supporting teachers and students. The triangle 

helps in building the personality of the students. 

5. Evidence of Success:  

• Helped to decrease dropout rate of students , especially girl students from higher education. 

Strength of girl students have increased in PG courses. 

• Helped to solve the problems experienced by students and teacher in the college.  

• It has developed a platform for the teachers and parents with the opportunity to develop 

mutual trust and confidence. 

 • Helped to identify strength and weaknesses of student and accordingly worked out for their 

success. 

 • Helped to develop self-respect, discipline and inculcate value education.   

6. Problems encountered and resources: 

   • Fear amongst students 

   • Time constraint. 

 

 

 

 

 

 

 

 

 

 

 

 



Best Practice II: 

1. Title of the Practice: Earn and Learn Scheme 

2. Goals: 

• Involve the students in management and development of the institution. 

• Give students hands on experience and thereby prepare them better for taking up jobs in 

future. 

 • To develop dignity of labour among students. 

 • To help economically weaker students. 

• To build work culture among students. 

3. The Context: 

Majority of the students coming to our college are from rural area. It is observed that 

due to financial weakness, it is difficult for them to pursue a program. Hence, the said 

practice addresses this issue to enable students to continue their education. Objective of the 

scheme is to develop a student as a multifaceted personality with academic excellence and a 

commitment to an egalitarian society. It inculcates in the student the idea that no work is big 

or small and develops a work culture with the right aptitude. 

4. The Practice: 

Earn and learn scheme is a unique feature of Rayat Shikshan Santha founded by 

Dr.Karmaveer Bhaurao Patil. Economically needy students enrolled under the scheme are 

given the following types of work namely-That increase their skills in areas of their study, 

office work, technical work and field work. However when the distribution of work is given 

it is seen that all students get equal opportunity to get all different kinds of work and that each 

student gets eighty percent of technical work and twenty percent of fieldwork. Office work 

includes working at the Library or any other office of the college for which they are paid the 

remuneration. 

5. Evidence of Success: 

It has been functioning quite successfully for the last so many years. Based on the 

evolution of data collection, it has been found that the practice has turned out to be a success. 

During academic year 2019 -20 the amount utilized has been increased from Rs. 6,25,680/- to 

Rs 6,55,750 /- which is paid as a  remuneration to 100 needy students. The number of 

students benefitted is also increased from 81 to 100 which include 62 boys and 38 girls.  

6. Problems encountered and resources: 

Students demand for the said practice is more. To meet their demands, college 

requires additional fund.  

 


