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m -1 RAYAT SHIKSHAN SANSTHA, :arm
.:;:i"/ APPOINTMENT LETTE I —
Date:-01/1222018
To, -
SAMPAT BABLURAO AHER. MA. : Q\

Yesgaon Cityr Kopargaoa, Tebsil: Kopargaon. Distt \
Ahmednngar, Pins 42601 Sintes Maharathirn
Mob, 1950397 785)

Ermnil : sampataherda’gmallcom

You have baen appointed as Assistant Professor in Marathl (FOR P.G.) in Rayat Shikshan
Sanstha's Stri Sadguru Gangsgeer Mabara) Sclence, Gautam Aris & Sajivani Commerce
College, Kopargaon. Dist-Abmedaagar on CHB basis w.e.from 02/12/2018 at nop-grant section.
Your appointment is subject to following lerms and conditions:-

01, Your appointment is on purely temporary basis only.
02.This appaintment is purcly on temporary basis for the period w.e.from 02/12/2018 o

30/0422019 and you will not be eatitled 10 get any payment & other beaefits from Education

Department & Oovernment of Maharashim,

03. IF you are Found absent continuously for more than three days without prior pennission, your
services will be terminated automatically,

04. You will be disqualified & terminated if you indulge in any kind of misbehavior, misconduct
or {llegal act, dusing the service petiod, You will have 1o strictly follow the rules, guidelines

& instructions given by the Sanstha. If you do not follow any of the terms & conditions

mentioned above, it will be presumad that you are disqualified for the sbove post & yous

appointment will be terminated immediately,
05, If you have not joined the daty till the date 05/12/2018, it will be presamed that yous are not
interested in this job & this order of sppointment will stand cancelied automatically.
m&lermp!eﬁunnﬂheuupuhd.;wwmﬂﬁﬂhlmﬁnmdmmﬁuﬂy.
07. You will not have any right or claim on this post after your sppolntment period is over,
08, Your appointment is from 02/12/2018 10 30/04/2019 of the academic year 2018-2019.

. -"‘*"tv?
St B

)
L]

Copy for information & necessary action, & Al

Principal, Stirl Sadgura Gangageer Maharaj Science, Gautam Aris & Sajivani Commerce
College, Kopargaon. Dist-Atimednagae

Ywﬂmummudmﬂmdmuuﬁwhn.mwﬂﬁmu&oﬂmrdwm
documents of the candidate & submit the joining report
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Employee Name: - Abhale Sharad Bhausaheb
Place: Kopargaon

b ]

Dear, Abhale Sharad Bhausaheb

sub;  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking em ployment with RuralShores Business Services Pvt. Ltd,, (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, youare working in the Kopargaon center ™ designated as a “Apprenticeship”
in “Service Delivery” department with grade “AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
outs

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be & months from the date of joining,

1. PLACE OF WORK
11 Your initial place of work will be Company's Office iocatad at " Kopargaon” india.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / ot sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
bhenefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the se rvice rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

Z. NOTICE OF TERMINATION

2.1 During the employme nt with the Company can be terminated by either party, by giving the pther, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;

gervice certificates etc.

Z.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written not.ce or payment in lieu thereal,

23 it is to be noted herein that during the notice period you ¢hall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relleving from the Company may be e
until the completion of cortain works or projects which you are entrusted with to do or until
knowledge transfer has been made by you to the Compaiy ora suitable replacement is fo

position and the Company approves the same In writing.

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, whitefield, Bangalore - 560048

www. ruralshores.com
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2.5 If your actions at any time constitute a serlous breach of Company's standards of behaviour in spite
af receiving notice from the Company to rectify the same either verbally or in writing, Company shall

terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You alsp agree to use the best efforts in

the performance of your dutles and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the pulicies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment

i5 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will net perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause; "work” shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

3.6 you shall not have the right or the authority to make any representation, contract ot commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, Implied or otherwise, to pledge the cre dit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in india.

37 You shall take good care of all equipment’s / tool / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or galns.

38 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients: Vendors; Center Partners etc, in any form including but i
to financial assistance; material in kind or in any other form during the course of emp

thie Company. o pa‘
4. NON-COMPETE AND NON-SOLICITATION: s S M Colleg®
argaoh

4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeaver to solicit or (o

RuralShores Business Services Pvt Lid

# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
! ruralshores.co IM: 20KA2008PTCO46330
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entice away or assistany other person to sollcit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

1.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and thatin addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 if any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be

unenforceable because it extends for too long a period of time or over too great a range of activities

= or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities ar geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

i | You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants Lo hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary actlon up to and including termination of employment without any notice or
compensation in lieu thereof may be imitiated.

53 You represent that your performance ofthe terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agresment,

6, TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation [nlieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security pulde “&
stipulated by the Company; ] _

(b)  Breach of any of the terms of this Letter: or any rules and regulations of the Code of Conduct, Stagiaia.: pal
Orders, Policies and Procedures of the Company. . 1/

RuralShores Business Services Pvt Ltd
# 1352, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

wiww. ruralshores.com
1741 20KAZ008PTCU
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(¢} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(i Ifyou are found gullty for any reason and are arre sted by police or convicted by any court of law, If
you are involved [n any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.

= The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this affer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreeme nt by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION
I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and

having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and conditions,

Employee Name: .. Abhale Sharad Bhausaheb Signature Date: 10/10/2018

Approved By &QM 2 Accepted by
]

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, H Whitefield, Bangalore - 560048

]

www.ruraishorescom CIN: U74
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Employee Name: - Abhale Sunayna Eknath Q" >
Place: Kopargaon W 5 f
Dear, Abhale Sunayna Eknath f

Sub: LEITER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a "Apprenticeship”
in “Service Delivery” department with grade “AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 20/09/2018(date of joining) and your
employment duration will be 6 months from the date of joining,

1 PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at “Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc, unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or averseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company. '

2. NOTICE OF TERMINATION

1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in liew thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior writtén notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitied to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be eytended
until the completion of certain works or projects which you are entrusted with to do or until ﬁ'l te
knowledge transfer has been made by you to the Company orasul tahle replacement is found fojigur

position and the Company approves the same in writing, @

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, FTPL Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period walved, Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

-~ 32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refraln from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company. or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment,

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, “work” shall mean and include any job, service, consultation, training. piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time belng in force in India

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benelit or gains.

38 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance: material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION: ‘

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Whitefield, Bangalore - 560048




3
uralShores

Countryslde o Pl

entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the drcumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

a1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accldent, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. 1f you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION
6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any natice or compensation in lieu thereof, in the event

of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guideines as

stipulated by the Company; ‘l‘
(b) Breachofany of the terms of this Letter; or any rulesand regulations of the Code of Conduct, Stapfiing
Orders, Policies and Procedures of the Company. rnicipal

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, FTPL Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores.com
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(c) If you remain absent without prior approval er sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(¢)  Youare found gullty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(i Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; viclence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.

- The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitmess. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, If any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
asa fraudulent acton your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employmentagreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, 1 hereby agree and declare that they apply to my employment with the
Company. ! further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Abhale Sunayna Eknath Signature Date: 18/09/2018

Accepted by

RuralShores Business Services Pvt Ltd

ndusirial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
W alshores.com L ) : 46>
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Employee Name: - Admane Ajay Jairam
Place: Kopargaon

Dear, Admane Ajay Jairam

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvi. Ltd., [Company]
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center “ designated as a "Apprenticeship”
in "Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.,

2, NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relleving letter;
service certificates etc.

2.2 After confirmation of your sérvice by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereaf.

23 It is to be noted herein that during the notice period you shall not he entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or un -1;-;-‘;. plete
knowledge transfer has been made by you to the Company or a sultable replacement is foun{ier your

i
position and the Company approves the same in writing, » ﬁ,’

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www rurnishores,com
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25 If your actions at any time constitute a serlous breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

e | You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the bestefforts in

the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence,

B 32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

a3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to wark for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a2 manner that would be construed as belng in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any Job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the creditof the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time belng in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Emplayees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

) .«
41 You shall not, during the continuance of your employment with the Company or # date of
termination of employment, directly or indirectly solicit or entice away or endeavor tg.saticitilo

RuralShores Business Services Pvt Lid
hitefield, Bangalore - 560048
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entice away or assistany other person to sollcit or entice away from the Company any individual who
is in employment of the Company.

42 During your émployment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, patential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be

unenforceable because it extends for too long a perlod of time or over too great a range of activities

~ or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any conflidential information, documents, files, content during the term of
your employment with the Company, You further agree that to the extent you have access to such
information, intentionally, by accldent, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. [f you breach this confidentiality, appropriate
disciplinary actlon up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated,

53 You represent that your performance of the terms of this Letter of Employmentand your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered Into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION

b.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitded to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharpe of responsibilities, safety, security guigelines as
stipulated by the Campany; ;

Breach of any of the terms of this Letter; or any rules and regulations of the Code of Cond ucﬁ ‘ﬁ;ﬁ‘

Orders, Policies and Procedures of the Company. L -

RuralShores Business Services Pvt Ltd
# 1352, Maruthi Industrial Estate, FTPL Road, Hoodi, Whitefield, Bangalore - 560048
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(€) If you remain absent without prior approval ar sanction aof leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious iliness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or putside the office premises;
or found involved in any harassment activities including sexual harassment.

s JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test atany time during your
service to determine fitness. [n the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION
| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and

having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions,

Employee Name: .. Admane Ajay Jairam Signature Date: 10/10/2018

Approved By Accepted by

RuralShores Business Services Pvt Ltd

oodi, Whitefield, Bangalore - 560048
OKA2008PTCO46330
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Employee Name: - Ambhore Pandharinath Shriram
Place: Kopargaon

Dear, Ambhore Pandharinath Shriram

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seekingemployment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules pf the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 15/09/2018(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon™ [ndia,

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and condltions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

Z, NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or {ssue relieving letter;
service certificates ete.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are e ntrusted with to do or until conm|
knowledge transfer has been made by you to the Company ora suitable replacement is found f iy
position and the Company approves the same in writing.

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
www ruralshores.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
slill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Empleyment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

as You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without cbtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time belng in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form Including but not limited
to financial assistance: material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

@
4.1 You shall not, during the continuance of your employment with the Company or after P g date of
termination of employment, directly or indirectly solicit or entice away or endeavor o Siticieal to

RuralShores Business Services Pvt Ltd

Whitefield, Bangalore - 560048
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened hreach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

&4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum peried of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company, You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated,

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricis your ability to perform your obligations under this
Agresment.

b. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsihilities, safety, security guidglines as

stipulated by the Company,;

Breach of any of the terms of this Letter; or any rules and regulations of the Code of Condubtta

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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(¢]  If you remain absent without prior approval or sanction of leave for 3 consecutive waorking days
Including extended days of absence.

(d] You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to yeu;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; vinlence activities within or outside the office premises;
or found Invelved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourselfand the Company, the Courts at Bangalore shall have jurisdiction
to ad|udicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service o determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certifleates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

1 hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, I hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: Ambhore Pandharinath Shriram Signature Date: 10/09/2018

Accepted by
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CENTRE FOR MATERIALS FOR ELECTRONICS TECHNOLOGY (C-MET)
{Selantific Sacioty, Ministry of Electronics & information Technology (MellY) Govt. of india)
Panchwati, Of, Dr, Homi Bhabha Foad, Pashan, Pune - 411 008, INDIA,

Tel. @ +91-020-2580 8390, 2589 9273, 2589 B141

Fax @ +91-020-2589 B180 / 2580 8085

E-mall : cmetp@cmetgovin

Wab 1 hitpliwww.cmet.gov.in

PN/ADM/RST/008/2018 03/09/2018

To,

Shri Vijay B. Avtade,
Al Post. Pohegoan,
Tal: Kopargoan,
Dist: Ahmed Nagar,
Pin Code - 423 605.

Sub: Offer of Appointment as Project Assistant — [T in C-MET, Pune

Yortaty fereby offered a prL‘-jEuII ost of Project Assistant - [ in C-MET. Pune on contract biaas in
e ornjzct entitled “Engineeringjof a ()-dot Based Solar Radiation Harvester for Ennanced Water
Eraporaton and Nano Filtration™ (PN/SPO70) funded by The Royal Society of Lundon i1'K)
wran il period of | lone) vear and extendahle an Year w vear basié depending on the
periormanee or co-terminus with the project whichever is carlier from the date of vour iining
=N

Your appointment is purel temporary and liable to termination at any time withou any
rreson being assigned therefore.

. Notravelling allowances will be paid for reporting duty.

+. Your appoimment will be subject to the production of Documentary proof in respect of vour
dete of birth and other certificates,

3 Your acpoimment is subject to execution of the agreement enclosed herewith, The
appointment is presently on provisional basis pending the completion of formalities, such us
Character and Antecedents (C&A) verification and Medical Examination/Fitness from a
prescribed medical authority, if not already completed, On receipt of satisfactory reports from
the prescribed authorities in the above matters, the anpointment would be converted from
provisional to project appointment retrospectively i.. from the day you join C-MET, Pune

S.5.GM. Collage
Kopargaon

-



2.

6. You are entitled to draw Rs, 10,000/~ + HRA @ 24% = Rs. 12,400/- (Rupees Twelve
Thousand Four Hundred Only) as consolidated salary per month. In addition to this, you will be
entitled for medical reimbursement of one month’s remuneration per year on pro-rata basis for
yourself and your dependents during the period of your contract appointment.

7. (a) You will disclose fully to the C-MET or 10 any person the C-MET may direct you, the
progress of any investigation made by you from time to time,

(b) You will hold the results of all investigations made by you while in se!'zvice and all resulis
obtained by you in any research connected with these investigations within three years of the
terminations of your service in trust for the C-MET and disclose a full and complete description
of the nature of your inventions and the mode of performing the same.

(¢c) You may publish results of any investigation entrusted to you with the prior approval of the
Director, C-MET., Pune.

(d) The inventions shall, until a period of three years. from the date of the termination of your
service, be the property of the C-MET and you skall, whenever required. at the expense of the C-
MET join the C-MET or anv person the C-MET may direct you to join in applying for letters
patent in India and’ or all other countries for the invention and/ or any such improvements, You
shall assign the inventions and improvements and execute all documents necessary to vest this

‘mention in any persor appointed by the C-MET in its absolute discretion.

8. Belore completien of vour inirial appciniment of one year. your work will be assessed
by a Comminee consisting of Screntist . C-MET and the Project Leader under whom vou
"vill work in this laboratory, and an outside Expert of the rank of Professor of a university in
the relevam field and upor satisfactory  recort of the commitice enly your contract will be
extended.

9. You shall prcsm{: quarterly reports on the progress of your work through your Project
l.ezder 1o the Director, C-MET.

10. You are entitled to Casual leave 8 days in 1 year and 10 days of leave per year with full
pay on medical grounds for hospitalization to be supported by medical certificate. No any other
facility is provided like meaical assistance/ facili ty etc.

Il. In regard to any other maiter not specificallv covered in the foregoing paragraphs,
you will be governed by t*e rules and orders applicable to similar emplayq:esof C-MET.
|

2. If the above offer s accepable to you, you may please intimate your willingness
ta the undersigned on or before 07092018 and report for duty at the earliest, [but not later than
10/09/2018, :

Principal
8.8.G.M.College
Kopargaon



Yours faithfully,
it
.l (P.V. Bhoite)
inisteative OFF: .
Encl : Attestation Form — 3 sets ..., to be filied and | ; 0
brought at the time
of joining.
Copy 1o :-
3. Personal file
r‘“ 4. Master file of appointment.
3. Finance division
. :
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Offer Letter for Paid Intern
Mames gﬁ‘ntm“rﬁ_ ”ulsw-.i}fm Avocre. Date: ‘2_1‘&3118

Dieqr s
We are pleased to extend 10 you this offer of working as an Intern. If you accept this offer, you will begin
yﬂmifﬂmmpwhhthﬂ&:m;iwuﬁ Q.5 Noy 2018 and will be expected to work 6 Days per week.
You will be paid a stipend of | _ Egs EIDIZ — _ per month, Jess all applicable taxes and withholding, As a
Trifern, you will not receive any of the employee benefits that regular company employee receive.
Yaur intemship is expected to end on 3; Dec A8 However; your internship with the company is “at-
will,™ which means that either you or the vompany may terminate your internship at any time, with or
-, without cause and with or without notice.
During your Internship, you may haves sccess to trade secrets and confidential business information
belonging to the company. B y accepling this offer of Internship, you acknowledge that you must keep all
this information strictly confidential, and refrain from wsing it for your own purpose ar from disclosing it to
anyone outside the company- In addition, you mgree that, upon conclusion of your Internship, you will
{mmiediately retum to the company _LH of it pruperty. equipment, and decuments, including electmnically
stoted Information. |
By accepting this offer, }fdu aﬁm that throughout your internship, you will observe all Rules and policies
and practices governing the conduct of our business and employees, including our policies prohibiting
discrimination and harassment. This letter sets forth the complete offer we are extending to you, and
supersedes and replaces any prior inconsisient statements or discussions. It may be changed only by a

subsequent writlen agresment.
| hope that your mssociation with the company will be successful and rewarding, Please indicate your
acceptance of this offer by signing below.
With best regards.
For Macleods Pharmaseuticals Lid. ' .
'ﬁ:ﬂm} Acceptance:
1 accept employment with the Company on the terms
and condition set out in this letter.
M Tvls, Mﬁg
H“]EDDE Oiffice phone + §1 - 22 - L5746 2000
mmmm e 91 -22- B005 6599
PHARMACEUTICALS Mear Lecly Haei, Acdhwi-Era Roed 5;?.: : r.mmxr_cae@madmgﬁmrn-ﬂ £
LIMITED Ancihert (Fast), Mumibai-400 059, indka. Websécr v Mmptmmﬂwﬂc a.com
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Date: m{ma\m
Mt Stra\oid Mowiiyar Auose. i
Dear MrMs— 8

This has reference to your application and subsequem personal interview you had with us, We are

pl to offer you the post of TRAINEE in owr QC department in our organization st our
terms and conditions mutually agreed between us. : )

You shall repart to the Company for comniencing your empluyment on :
You will go through interpship program of twe months duration before joining. Incase you
don't successfully complete the internship program, this offer will strnd cancelled.

We will issue you regular appointment letter with details after your joining.
You are requested to bring with you the following documents at the time of joining your duties:

i) Four passport size photographs. .

i Copies of educatjonal/professional qualifieations and experience certificates.
iily - Certificates in suppart of date of birth.

ivy  PANCard and AADHAR Card Copy.

v) Copy of Pertnanent Address Proof.

We loak forward For your long & happy association with Macleods Pharmaceuticals Lid.
With best regards.

Fir Maeleods Pharmaceunticals Lid.

# [ ¥

Authorized Signatory
Acceptance:
| have read the above lerms and conditions and |
do hereby agree to the same and accepl the offer |
will join en
L-oaed

Mr./Ms. oNey

MACLEODS fegd, Office : Prone « 91 - 28 « 6676 2800

Allarita Arcadie, Church koad, Fand ;T - 99 - 2095 6509
FHWTKM Nw:l:ﬂu I—g':l, Ancdned-Kura Rosd, Emod 1 customercare@macieodsphams com
LIMITED Andhen (East), Mumbiai 400 058 India Wiehsite: wh v matieccsphams.com
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- PROPOSED SALARY STRUCTURE (MSC/ B.FHARMAJ
NAME :
|DESiGNATION
DEPARTMENT : ;
LOCATION : _ SARIGAM PLANT
i SALARY BREAK-UP
MONTHLY PAYMENTS
PER MONTH | PER ANNUM |
BASIC 8500 . 102000
HRA 425 5100
' EDU. ALLOW 500 6000
TRANSPORT 300 3600
CCA 100 1200
= : PPA 175 2100
A ' TOTAL : 10000 120000
| - RETIRALS BENEFITS
; EMPLR PF 1020 12240
; TOTAL : 1020 12240
, ;
TOTAL SALARY PER:MONTH 11020
TOTAL SALARY PER ANNUM , 132240

%

ACCEPTED BY ; (oS4 APPROVED BW
DATE i 22-3 - ¥ =
PLACE : kﬁpﬂ'rsqa M

Nole : Reimbbursement Payment
- *ara Gm'rty Reiinbursament and
" are Annual Relmbursemant
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Employee Name: - Aware Rohit Nivrutti
Place: Kopargaon

Dear, Aware Rohit Nivrutti

Sub:

We refer to your application seeking employment with RuralShores Business Services PvL. Ltd., (Company]
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center® designated as a "Apprenticeship”
in *Service Delivery” department with grade “AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences [rom 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining,

PLACE OF WORK
L1 Your initial place of work will be Company's Office located at “Kopargaon” [ndia.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern{s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contalned in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designared location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

1.5 During the course of employment with RSES, you may be requlred to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

R NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates ete

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice cr payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relleving from the Company may be extended
until the completion of certaln works or projects which you are entrusted with to do or ungbcompleto
knowledge transfer has been made by you to the Company or a sultable replacement is found foryour
position and the Company approves the same in writing.

RuralShores Business Services Pvt Lid
# 135/2, Maruthi lndustrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www ruralshores.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verhally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company. or otherwise
misbehave in 2 manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, “work” shall mean and (nclude any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or atherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without ebtaining the prior written permission of the Company in this
regard. You shall have no authority, Implied or otherwlse, to pledge the credit of the Company. In the
event the Company [s held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time belng in force In India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for pe rsonal usage or benefit or gains

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance: material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 500048
- 41 20KA2008PTCOAE
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entice away or assistany other person to solicit orentice away from the Company any Individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not lnowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client,

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position af trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential Information that are proprietary Lo the Company. You acknowledge that the Company
needs to protect such secret and confidentlal information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep guch information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsthilities. If you breach this confidentiality, appropriate
disciplinary action up to and (ncluding termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acguired by you in confidence from any third party. You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ablility to perform your obligations under this
Agreement.

G. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security pguidelines as
stipulated by the Company;

Breach of any of the terms of this Letter; or any rulesand regulation

Orders, Policies and Procedures of the Company.

5 of the Code of CondWct i

RuralShores Business Services Pvt Ltd
i 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

You are unable to work because of any contagious iliness or If you are found medically not fit to
perform the work assigned to you;

You are found gullty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rulesand / or Standing Orders of the Company.

If you are found gullty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction

to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the wark for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you,

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions, In the event of any willful and [ or negligent
misrepresentation of facts in any of the documents, information, certi ficates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that I shall ahide by the above terms and conditions.

Employee Name: .. Aware Rohit Nivrutti Signature Date: 10,/10/2018

RuralShores Business Services Pvt Ltd

# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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' Offer Letter for Paid Intern
Name: M . HH‘ES‘P'\ E;crrﬂu-l. LA Date: A lﬂ.‘i’:h ¥

We are pleased to extead to you this offer of working as an Intem. If you sccept this offer, you will begin
your iriternship with the Company on lJ r6v "1 € and will be expscted to work 6 Days per week.
You will be paid a stipend of _Z 000/ —  per month, Jess all applicable raxes and withholding. As a
Intern, you will not receive any of the employes hmei?ts that regular company employee receive.

Your intemship is expected to end on 3! Dec "ﬁiawm; your internship with the company is “at-
will,” which means that eithet you or the company may terminate your interaship at any time, with or
without cause and with or without notice.

During your Internship, you may have sccess to wade secrcts and confidential business Information

belonging to the campany. By accepting this offer of Internship, you ncknowledge that you must keep all
his information strictly confidential, und refrain from using it for your own purpase or from disclosing it to
anyore outside the counpany. T additioh, you agreo that, upon conclusion of your Internship, you will
immadiately retirn 10 the company all of it property, equipment, anc documenss, including elecronically
stored information.

By sccepting this offer, you agree that throughout your internship, you will observe all Rules and policies
and practices governing the conduct of our business and employees, incloding our policies prohibiting
discrimination and harassment, This letter sets forth the complete offer we are crtending to you, and
supersedes- and ‘replaces any prior inconsistent statements or discussions. It may be changed only by a
subsequent written agreeiment.

I hope that your association with the company will be successful and rewarding. Please indicate your

acceptance of this offer by signing below.

With best regards.

For Macleods Pharmaccuticals Lid, ¥ ’

W’

Authorized Signatory Acceptance:

[ accept employment with the Company on the terms
and condition set out in this letler.

aadad,

Mr./Ms.

PHARMACEUTICALS e |peto Hotel, Anchrert s Road, Emal | customercae@meceodsahamacor
LIMITED Ancnen (East), MumEai-400 3%, baia, Website: wwswmackeodsoharma com

, Ofice : Fhone : §1-2€- 6676 2800
MACLEODS s B 91-99 - 2995 6599

Afiarta Arcode, Chesch koad,

N 1 UR4Z39mH1905FL005 2049
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Date: ol 1&5113

Mens. Nitesh Bamdal
pearMeh. NP |
This has reference to your application and subsequent personal interview you had with us. We are

p!nn.sui‘m offer you the post of TRAINEE in our QU department in our urganization at our
wwﬂlﬁ and conditions mutually agreed between us. s

You shall report to the Company for commencing your employment on J:n al Jam 20 9
You will go thiough internship program of two months duration before joining. Incase you
don’t successuily complete ]lh internship program, this offer will stand cancelled.

i

We will issue you regular appointment letter with detalls after your joining.
You are requested to bring with you the following dacuments at the time of joining your duties:

i) Fourpasspor size photogruphs.

i)  Copies of educationaliprofessional qualifications and experience certificates.
iiij  Certificates in support of date of birth.

iv) PAN Card and AADHAR Carc Copy.

v) Copy of Permaneni Address Proof.

We Jook farward for your long & happy association with Macleods Pharmaceuticals Ltd.

LIMITED Ancihen (East), Mumba-500 055, Inda Webite: wwwimnaclendsphanma.com
o UE‘JEE%WE‘}H(DEN?

With best regards.
Fur Macleods Phnrmaumt}gis Lad,
w’ # [} ¥
Authorized Signatory
Acceptance:
| have read the above terms and conditions and |
de hereby agree (o the same and accep! the offer. |
will join on
s, SO
M#ﬂEDﬁ . Office 1 Phore ¢ 91 - 22 - 6676 ZH0D
’ : mmuwmm, fax 1 91-22- 2995 6509
PHARMACEUTICALS  jiear Lela Htel, Anchert Kuxla Roac) Erol « cusomercane@
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|DESIGNATION ; - e ine o -
DEPARTMENT : @0
LOCATION : _ SARIGAM FLANT
SALARY BREAK-UP
MONTHLY PAYMENTS
. , | PER MONTH | PER ANNUM
BASIC 8500 102000
HRA 425 5100
EDU. ALLOW S00 8000
TRANSPORT 300 3600
CCA 100 1200
. PPA 175 2100
v B TOTAL : 10000 120000
RETIRALS BENEFITS
EMPLR PF 1020 | 12240
TOTAL : 1020 12240
TOTAL SALARY PER-MONTH 11020
TOTAL SALARY PER ANNUM 132240

Deoudd |
ACCEPTED BY :f _ APPROVED BY - -
DATE : o = [2%310\8- - ,ﬁm’

PLACE :droen Ay

Note : Relmbburmamant Paymeni
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** are Annual Reimbursemant
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Employee Name: - Bhagwat Pramod Uttam
Place: Kopargaon

Dear, Bhagwat Pramod Uttam

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvi Ltd., (Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center “ designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 15/09/2018(date of joining) and your
employment duration will be & months from the date of joining.

1 PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern{s) as may be decided by the Company.

13 In such situations, vou will be required to report at the designated location as per the terms and
conditions contalned in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work (n India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be te rminated by either party
by giving one month prior written notice or payment in lieu thereol.

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or untifcd 4 plete
knowledge transfer has been made by you to the Company ora suitable replacement is found{@vour
position and the Company approves the same in writing. P [pal

RuralShores Business Services Pvt Lud
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www. ruralshores.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

a. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entited to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in 3 manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

as You agree that during the term of your Employment with the Company you shall waorl exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no autherity, implied or otherwise, to pledge the credit of the Company. In the
event the Company {s held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendars; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after
termination of employment, directly or (ndirectly solicit or entice away or endeavor to -?-f' o ﬁ]:ﬂ‘

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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entice away or assist any other person to solicit or entice away from the Company any individual who
i5 in employment of the Company,

4.2 During your employment or thereafter, you will not knowingly [nterfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable Independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will In the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
Information, Intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary actlon up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated,

5.3 You represent that your performance of the terms of this Letter of Employmentand your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acguired by you in confidence from any third party. You have not entered into and agree
not to enter nto, any agreement (n conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any netice or compensation in lieu thereof, in the event
of you:

fa) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security gaidelines as
stipulated by the Comparny; (f'

(b}  Breachofany of the terms of this Letter; or any rules and regulations of the Code of Condy !
Orders, Policies and Procedures of the Company. 2

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found gullty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you,

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
asa fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

1 hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: Bhagwat Pramod Uttam Signature Date: 10/09/2018

Approved By Accepted by

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Indusirial Estate, ITPL Road, Hmdl. Wh;teﬁeid Bangalore 560048
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Employee Name: - Bhokare Rupesh Ravsaheb
Place: Kopargaon

Dear, Bhokare Rupesh Ravsaheb

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center “ designated as a "Apprenticeship”
in *Service Delivery” department with grade “AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 20/09/2018(date of joining] and your
employment duration will be 6 months from the date of joining.

1 PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon™ India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contalned in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise,

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSES, you may be required to travel and work in India and /
or overseas atany of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relleving letter;
service certificates ete.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 it is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be exte
until the completion of certain works or projects which you are entrusted with to do or until compl
knowledge transfer has been made by you to the Company or a suitable replacement is found lpﬂ’l
position and the Company approves the same in writing.

RuralShores Business Services Pvt Ltd
# 1352, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

wwwruralshores.com
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as reguired by the Company, You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company. you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company In force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, “work” shall mean and include any job, service, consultation, training. piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force In India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shal! not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited

to financial assistance; material in kind or in any other form during the course of yment with
the Company. pal
ncl
4. NON-COMPETE AND NON-SOLICITATION: S _GM-GQW

4.1 You shall not, during the continuance of your employment with the Company nrmag\te of
termination of emplayment, directly or indirectly solicit or entice away or endeavor to solicit or to

RuralShores Business Services Pvt Ltd

Whitefield, Bangalore - 5600438
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach,

4.4 The restrictions contained in this clause are cansidered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently,

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5 CONFIDENTIALITY

a1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential [nformation that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to held any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

[ TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security gyfdelines as
stipulated by the Company; H ’

(b) Breach ofany of the terms of this Letter; or any rules and regulations of the Code of Conduct, ¥@nding

Orders, Policies and Procedures of the Company. Princips |

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www ruralshores.com
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(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(¢) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() ¥f you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a reglstered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, decuments,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and condlitions.

Employee Name: .. Bhokare Rupesh Ravsaheb Signature Date: 18/09/2018

Approved By « M Accepted by

# 135,32, Maruthi Industrial Estate, ITPL Road, Hoodi,
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Employee Name: - Bhokare Viki Machhindra
Place: Kopargaon

Dear, Bhokare Viki Machhindra

Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center “ designated as a "Apprenticeship”
in "Service Delivery" department with grade “AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1 PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at “Kopargaon™ India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereo. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stated above, your date of relleving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or unti * mplete
|

knowledge transfer has been made by you to the Company ora suitable replacement is founs f,':‘ oL
pasition and the Company approves the same In writing. _-”;_a' nal
i =

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, relmbursements, perquisites or benefits,

3 DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the dutles with due care,
skill and diligence.

~ 3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you,

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company. you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and ponditions contained in this letter of
employment,

15 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purpaoses of this
clause, "work” shall mean and include any job, service, consultation, training, piece-worl, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or com mitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwlse, to pledge the creditof the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being In force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse far personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Calleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financlal assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after ‘L date of
termination of employment, directly or indirectly solicit or entice away or endeavor LOEIGERIEL

RuralShores Business Services Pvt Lid

# 135/2, Maruthi Indusirial Estate, ITPL Road, Whitefield, Bangalore - 560048
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entice away or assistany other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowinply interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be

unenforceable because it extends for too long a period of time or over too greal a range of activities

- or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related respensibilities. If you breach this confidentiality, appropriate
disciplinary action up to and Including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agresment

. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security gyidglines as
stipulated by the Company; *’j
Breach of any of the terms of this Letter; orany rules and regulations of the Code of Condu H flanding
Orders, Policies and Pracedures of the Company. 2y

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

{d) You are unable to work because of any contagious iliness or if you are found medically not fit to
perform the work assigned to you;

{e]  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found gullty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.

~ The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Bhokare Viki Machhindra Signature Date: 10/10/2018

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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Employee Name: - Bhokare Vishal Prabhakar
Place: Kopargaon

Dear, Bhokare Vishal Prabhakar

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pyt Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at “Kopargaon” [ndia.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
henefits etc. unless specified otherwise.

1.4 (On reporting at the designated location of R$BS, you will be governed by the service rules,

Policies and terms and conditlons as applicable at the location of RSBS to which you are transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. in such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certilicates etc.

22 After confirmation of your seérvice by the Company, your services can be terminated by either party
by giving one month prior written notice or paymentin lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted withto door d@é nmplete
knowledge transfer has been made by you to the Company or asuita ble replacement is fonggfor Tur
position and the Company approves the same in writing. D ‘p' G

RuralShores Business Services Pvt Ltd
i 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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25 If your actions at any time constitute a serlous breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in licu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your dutles and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable lgaves as per the policies of the
Company as applicable to you,

i3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment,

a5 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, “work” shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
gvent the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being In force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or beneflt or gains,

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or afte }:" date of
termination of employment, directly or indirectly solicit or entice away or endeavor 2 NniEar to

RuralShores Business Services Pvi Ltd
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entice away or assistany other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive rellef against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to he
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such infermation to any third party.

o You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary 1o carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary actlon up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or Fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; . '

Breach of any of the terms of this Letter; or any rules and regulations of the Code of Con

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores.com
CIN: U74120 £



by

urals ores

Tl

(c)
(d)
(e)

(f)

nirysbile 0 Matloawide

If you remain absent without prior approval or sanction of leave for 3 consecutive working days
including extended days of absence,

You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you,

You are found guilty of any misconduct as defined under law or under the relevant provistons of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law., I
you are involved in any riotous; retaliation; violence activities within or putside the office premises;
or found involved in any harassment activities including sexual harassment.

JURISDICTION

7.1 In case of any disputes between yourselfand the Company, the Courts at Bangalore shall have jurisdiction

to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, ete, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any wiliful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and itwill be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by sipning
and returning a copy ol the same.

ACCEPTANCE AND DECLARATION

1 hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, I hereby agree and declare that they apply to my employment with the
Company. | further confirm and dectare that | shall abide by the above terms and conditions.

Employee Name: .. Bhokare Vishal Prabhakar Signature Date; 10/10/2018

Approved By

Accepted by

RuralShores Business Services Pvt Lid
Hoodi, Whitefield, Bangalore - 560048
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gmployee Name: - Bhosale Ravindra Bhausaheb
Place: Kopargaon N

pear, Bhosale Ravindra Bhausaheb

We refer to your application seeking emplnymenlwlth RuralShores Business Services pvt. Lid., {Company)
and also the subseguent interview discussions you had with us.

We are glad to inform you that, you art working in the Kopargaon center " desi gnated as a“Ap‘prenﬂceship"
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, i1 addition to the werms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apptentl:esh!p". Commences from 20/09/2018{date of joining) and your
emplaymentdumﬂnn will be 6 months from the date of joining.

1. PLACE OF WORK

1.1 your inital place of work will be Company's Office located at “Kopargaon” India.

12 However, cansidering Company all require ments, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / of sister concern(s) as may be decided by the Company.
13 In such situations, you will be required te report at the designated \pcation as per the terms and

conditions contained in the ransfer letter without being pligible for any additdonal remuneration,
benefits etc, unless gpecified prherwise.
1.4 On reportingat the designated location of RSBS, you will be governed by the service rules,
Policies and terms pnd conditions as applicable at the location of R5BS to which you are transferred.

15 During the course ufcmpln;rmen;wlth RSES, you may be required to travel and work in india and /
or overseas at any of the Company’s establishments OF client sites for the purpases of providing the
services of the Company.

Z. NOTICE OF TERMINATION

2.1 During the employment with the Company €an he terminated by either party, by giving the other, O0E
month prior written notice or payment in lieu thereof In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits J payments and / or issue relieving letter;

service certificates et

22 After confirmation of your service by the Company, your services can be terminated by either party
by glving one month prior written notice or payment in lieu thereof.

23 Itis to be noted herein that during the nokice period you chall not be entitied to any |eaves unless
there are medical or other family emergencies.

z4 Notwithstanding anything stated above, your date af refieving from the Company may ed

until the completion of cortain works or projects which you are entrusted with todooru plete

knowledge transfer has been made by you to the Company ora suitable replacementis fo ﬂa,lr
position and the Company approves the same in writing,

RuralShores Business Services Pvt Lid
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25 If your F:;tiuns a_t any tfime constiute a serious preach of Lo mpany's standards of behaviour in spite
of rEc:Elﬂng notice from the Company 1o roctify the same either verbally or in writing, Company shall
m::mate your gmployment with immediate pffect without any notice or payment in lieu thereof

whatsoever.

2.6 fn case of your resignation. Company TESETVES the rightupon receiving notce from you, to waive such
notice period and pay gross salary for the duration of aotice period waived. Kindly note that gross
salary for the purposes of this clause would mean pnly your monthly gross salary and would not

include any allpwances, re!mhursamems, perquisim or benelits.

3. DUTIES AND DBLIG&TWHS

31 You shall hereby agree and confirm that you will devote full rime and attention to provide the services
and perform guch other duties as required by the Company, YOU also agree 10 US€ the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,

kilt and diligence,

32 you shall be entitled 1o leave with wages and other applicable jeaves as per the policies of the
Company as applt:able 1o youl,

33 you shall, during the term of your gmployme nt with the Company, refrain from absenting from work
without ceasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as naving to work for the Company’

3.4 you shall ensuré that during the term of your grmployment with the Company, you shall not commit
any actor misconduct, 0F commit any acts subversive W0 the discipline of the Company. or otherwise
mishehave in a manner ﬂ':atwnu'.d he construed as heing in yiolation of the rules and regulations of
the Company in forece from time to tme including the terms and conditions contained in this letter of

Emplujrment.

35 You agree that during the tesm of your F.mp‘loymnt with the Company you shall work exclusively for
the Company and that you will not perform or undertake 10 perform any work for any other person
nd / or Company without the prior writtel permission of the Company: For the purposes of this

clause, nyork” shall mean and include any job, service: consultation. tralning ptum-wurk. parttime
work ar contract work carried out by you for tie benefit of any Jegal entity gither yuurﬁe'uf or through
any other person oF \egal entity for monelary gatn or otherwise.

36 you shall not have the right or vhe authority to make any ri:presentnﬂon. contract or commitment far
or on pehalf of the Company without ghraining the prior written petnﬂssiun of the Company in this
regard. You shall have no authority, implied of otherwise, 0 pledge the credit of the Company: In the
pyent the Company 15 hield lable for any damags loss, clatm OF action arising directly oF indirectly

from any of your action in viotation of this clause, you ghall indemnify the Company to the maximum
gxtent pem!ssible under the 1aws for the time being in force in {ndia-

3.7 you shall take good caré of all eqmpmerifs J tool / aids / mate rials / documents and qt‘htr {tems of
the Company entrusted t© you and shall not misuse for personal usage or penefit or gains:

38 You also agree and confirim that you will not seek; solicit OF make OT accept any favors 't'r‘um
Employees Colleagues Clients, Vendors; Center partners et in any form including but not l.imm_i:d

1o financial aﬁsistance-.l material in wind or inany gther form during the course of ent with
the Company.
cipal
4. HUH-L"IJMPETE AND mm-suur.rm'rmn. S G-m .Gﬁ'ﬂe‘g'

41 you shall pot, during the continuance of your em ployment with the Company of Mﬁ%’@m: |
termination of employment. directly oF indirectly golicit oF entice away of endeavor 10 solicit or

Ruralﬁhnres
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entice away or assistany other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
ta interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances far
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5 CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated,

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

{a) Neglector fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company;

(b)  Breachofany of the terms of this Letter: or any rules and regulations of the Code of Conc

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
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(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

(d) You are unable to work because of any contagious iliness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time o time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. IF
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have Jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.

. The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employad, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of Interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent acton your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. I further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Bhosale Ravindra Bhausaheb Signature Date: 18/09/2018

Accepted by

RuralShores Business Services Pvt Lid
# 135 /2, Maruthi Industrial Estate, ITPL Whitefield, Bangalore - 560048
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May 10, 2017
To,
|Mr.Pranav P Bhusare,
MNashik.
Sub: e ent Trainee.—
Dear Mr.Pranav,

With reference to the interview on dated 10.07.2017 We take pleasure in offering you
the position of Management Trainee in Packing and despatch department,

A basic stipend of Rs.10000/-(in hand) per month will be paid to you during the
training period of initial one year.

The said offer shall be governed by under mentioned terms and conditions.
Your joining location will be Nashik (Maharashtra).

Experience letter will nct be issued in case the candidate leaves the organisation
within a period of one year,

Based on fulfiling and accepting the above condition, we will consider your
employment in our organisation and you are expected to join latest by 01.06.2017.

Please inform your consent within time before the joining date as mentioned above, if
you fail to report within the time prescribed herein, this offer will stand cancelied or
withdrawn.

After successful completion of the Training period of one year, a new basic Salary
may be negotiated individually, taking the skills / performance into account.

We at Premium Tools Pvt, Ltd., wish you success and look forward to you for having
a lang and rewarding career with us.

Please sign and return the duplicate hereof as a token of your acceptance.
Thanking you.

Yours truly,
For Premium Toofs Pvl. Lid.

Ritesh H%ulue Received & accepted

Manager-Personnel & Admin. " ﬁ
W_T/ur&%«-
r. Pranav P Bhusare
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Employee Name: Bide Gauttam Baburao

v
Place: Kopargaon

Dear, Bide Gauttam Baburao

Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Lud,, (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center “ designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

L PLACE OF WORK

1.1 Your initial place of work will be Company's Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern{s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc, unless specified otherwise,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be rerminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 it is to be noted herein that during the notice period you shall not be entitied to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company ma) be extepded
until the completion of certain works or projects which you are entrusted with to do ogung 'u cofnplete
knowledge transfer has been made by you to the Company or a suitable replacement it :‘I-i for your
position and the Company approves the same in writing, If ncipa]

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serlous breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall

terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

8 DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence,

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training. plece-work, parttime
worlk or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance: material in kind or in any other form during the course of employment with

the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or afte datr: of
termination of employment, directly or indirectly solicit or entice away or endeavor to i;"-f; Laf to

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoedi, Whitefield, Bangalore - 560048
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client,

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because It extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, Intentionally, by aceldent, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination ef employment without any notice or
compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will net breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have notentered into and agree
not to enter inte, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; Q

Breach of any of the terms of this Letter; or any rules and regulations of the Code of Contlug

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
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(c] If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

{d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

{¢)  Youare found gullty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified te you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f]  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; viclence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained [n this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview ar subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Bide Gauttam Baburao Signature Date: 10/10/2018

Accepted by

~

rincipal
$.5.G.M.College
Kopargaon

RuralShores Business Services Pvt Lud
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OHfer Letter for Paid Intern
Name: (). feames N Bﬁﬂﬂ& Date: 2‘2-‘{53}1‘&"

Dear (oMEshy

We are pleased to extend 1o you this nffm' -Jr‘wurkmg as an Intern. If you accept this offer, you will begin
your intemship with the Company o 135 Moy 1€ and wil be expected to work 6 Days per week.

You will be paid a stipend of ' -'ﬁ QQQ,{ per morith, less all applicable taxes and withholding, As a
Intem, you will not recelve any of the emp{uycu benefits that regular company employee receive.
Your infernship Is expected td end m&i De e 1 BHowever; your imemship with {he company is “at-
will,” which means that efther you or the compeny may tenminate your internship at any time, with or
witheut cause and with nrmlhum notice.
During your Intemship, you may have acocess o trade secrets and confidential business information
belongzing to the company. By sccepling this offer of Internship, you acknuwledge that vou must keep all
thig information srictly confidential, and refrain from using it for your own purpose or from disclasing it to
anyone outside the company., Ir. addition, you ngree that, upon conclusion of your Internship, you will
imnedintely retorn to the company all of it property, equipment, and documents, including electronically
stored information,
By accepting this offer, you apree that throughout your internship, you will observe all Rules and policies
and practices governing the conduct of our business and employees, including our policies prohibiting
disarimination and harassment. This letter sets forth the complele offer we are extending to you, and
supersedes and replaces any pﬁur inconsistent sintements or discwssions. It may be changed only by o
subsequent written agreement.

: | hope that vour associztion with the company will be successful and rewarding, Please indicate your
acceptance of this offer by signing below.

With best regards.

For Macleods Pharmaceuticals Lid.

Authorized Signatory Acceptance:

1 accept employment with the Company on the terms
and condition set out in this letter.

Begerre o
[+
MrMs. e iage Cnn g A,

. Oifice Phane | 91 - B9 - 6674 FR00
MACLECKER peisir om‘ le. Church foad, G . 91999995 6599
PHARMACEUTICALS Mear Leels Hotel, Anchiert Kty oo, “ﬁﬂmil :ﬁ:cmm@mleuﬂﬁmma:qm Pa|
LIMITED i Mumizal-400 158 Inca, bz W macieodsphanmes. A

e Cin U249 30MH 1999PLCDS2049 By ~ollane



e me r—————l

3 TA
P

; PROPOSED SALARY STRUCTURE (MSG ; B.PHARMA)
- |NAME : v h [T
IDESIGNATION : roinoe
|DEPARTMENT : [xeByavy
|LOCATION ; SARIGAM PLANT
SALARY BREAK-UP
MONTHLY PAYMENTS
PER MONTH [PER ANNUM
BASIC 8500 102000 |
HRA 425 5100
EDU. ALLOW 500 6000 |
TRANSPORT 300 3600
CCA | 100 1200
PPA [ 175 2100
TOTAL 10000 | 120000
. RETIRALS BENEFITS
EMPLR PF ! 1020 12240
TOTAL : | 1020 12240
TOTAL SALARY PEFEMONTH ! 11020
,LT::TAL SALARY PER ANNUM || 132240

ACCEPTED BY : (Bbgfedd.
DATE : 22)a)q0p

PLACE : ﬁww ¥
Noté : Reimbbursarment Paymen|
* @ré Quatery Reimbursement and
** are Annual Reimbursamant

APPROVED BY W—’

8.8.CIH.College
Kopargacn
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Employee Name: - Chandgude Hemant Balasaheb
Place: Kopargaon

ear, Chandgude Hemant Balasaheb

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center " designated as a "Apprenticeship”
in "Service Delivery” department with grade “AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Appreaticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at "Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern{s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contalned In the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSES, you will be governed by the service rules,

Pollcies and terms and conditions as applicable at the location of RSBS to which you are transferred.

13 During the course of employment with RSBS, you may be required te travel and work in India and /
or overseas at any of the Company’s establishments or cllent sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prier written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues [ benefits / payments and / or issue relieving letter;
service certificates etc.

22 After canfirmation of your service by the Company, your services can be terminated by either party
by glving one month prior written notlee or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or uptilepmp

knowledge transfer has been made by you to the Company or a suitable replacement is foy E‘ i Jat your
position and the Company approves the same in writing. . 4

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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25 Il your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall

terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived, Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you,

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having te work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company In force from time to time including the terms and conditions contained in this letter of
empleyment

35 You agree that during the term of your Employment with the Company you shall worl exclugively for
the Company and that you will not perform or undertalee to perform any work for any other person
and / or Company without the prier written permission of the Company. For the purposes of this
clause, "worlk” shall mean and include any job, service, consultation, training, plece-waork, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the autherity to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the ime being in force in India.

3.7 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4., NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after ate pf
termination of employment, directly or indirectly solicit or entice away or endeavor Bﬁa

RuralSheores Business Services Pyt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Hnﬂd, Humil, Whlteﬁeld Bangalore - 560048
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any materfal breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently,

4.5 If any restriction set forth in this clause Z is found by any court of competent jurisdiction to be

unenforceable because it extends for too long a period of time or over too great a range of activities

= orin too bread a geographic area, it shall be interpreted to extend only over the maximum period of
time, range af activitics or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will [n the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertale not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company, You further agree that to the extent you have access to such
information, intentionally, by aceident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated,

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend Lo the business of the Company or fails to com ply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; _

Breach of any of the terms of this Letter; or any rules and regulations of the Code of Condud fr3riding

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
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{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(¢) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(A Ifyou are found puilty for any reason and are arrested by police or convicted by any court of law. If
you are invalved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you te undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, If any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
gualification certificates, experience certificates, etc, provided by you to the Company either at the
timie of interview or subsequent meetings / discussions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, infermation, certificates provided shall be deemed
asa fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereofl.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Chandgude Hemant Balasaheb Signature Date:
10/10/2018

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodl, Whtttﬂ:ld Bangalore - 560048
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Employee Name: - Charmal Shrikant Arun r )
Place: Kopargaon W

Dear, Charmal Shrikant Arun

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center * designated as a "Apprenticeship®
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Dffice located at "Kopargaon™ India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contalned in the transfer letter without being eligible for any additional remuneration,
benefits etc, unless specified otherwise,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBES to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2 NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates ete.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It (s to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated ahove, your date of relieving from the Company may be extended

until the completion of certain works or projects which you are entrusted with to door somplete
knowledge transfer has been made by you to the Company or a suitable replacement is faf ._u1 for your
position and the Company approves the same in writing. ‘r'-'." cipd

RuralSheres Business Services Pvt Ltd
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25 If vour actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3.  DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perfarm such other duties as reguired by the Company. You also agree Lo use the best efforts in
the performance of your duties and responsibllities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you,

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company. you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in vielation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

as You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and [ or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training plece -work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary pain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company s held liable for any damage, loss, claim or action arising directly or indirectly
from any of your actlon in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time belng n force in India.

a7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

+. NON-COMPETE AND NON-SOLICITATION: '

4.1 You shall not, during the continuance of your employment with the Company or afte ‘.
termination of employment, directly or indirectly solicit or entice away or endeavor tf le

RuralShores Business Services Pvt Ltd
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, vou will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitied to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach,

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently,

4.5 If any restriction set forth in this clause Z is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable,

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various ltems of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
Iinformation, intentionally, by accident, or atherwlise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated,

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any netice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guideling
stipulated by the Company; .ﬁ P

{b]  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Condud :"'=.'

Orders, Policies and Procedures of the Company. Y

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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(¢} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious iliness or if you are found medically not fit to
perform the work assigned to you;

(e} Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(N Ifyou are found guilty for any reasen and are arrested by police or convicted by any court of law, If
you are involved in any rictous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment,

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Emplayment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in leu thereol,

Please indicate your acceptance of the termis and conditions of this employment agreement by signing
and returning a copy of the same.

— ACCEPTANCE AND DECLARATION
| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and

having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. I further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Charmal Shrikant Arun Signature Date: 10/10/2018

Accepted by

ncipal
5.5.GM.College
Kopara -+
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Employee Name: - Chaudhar Vinod Sahebrao
Place: Kopargaon

Dear, Chaudhari Vinod Sahebrao

Sub:  LEILTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1 PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at "Kopargaon” India.

1.2 However, consldering Company all requirements, you may be transferred to any other locatlon, any
of the affiliates, subsidiaries, and / or sister concern{s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contalned in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the locatlon of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and weork in India and /
or overseas at any of the Company’s establishments or clignt sites for the purposes of providing the
services of the Company,

Z. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benelits / payments and / or issue relieving letter;
service certificates etc

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted hergin that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company ma ed
until the completion of certain works or projects which you are entrusted with to do orun plete
knowledge transfer has been made by you to the Company or a suitable replacement is Mr

position and the Company approves the same [n writing.

RuralShores Business Services Pvt Ltd
#135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other dutles as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to worl for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commitany acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terme and conditions contained in this letter of
employment,

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and [ or Company without the prier written permission of the Company. For the purposes of this
clause, "warl" shall mean and include any job, service, consultation, tralning. plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the creditof the Company. In the
event the Company {5 held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in vielation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India,

37 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains,

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendaors; Center Partners ete., in any form including but not limited
to financial assistance; material in kind or in any other form during the course oyment with

the Company.
pa\

oS! G&w c.o’ilﬁﬁ"

4.1 You shall not, during the continuance of your employment with the Cumpany or Mﬂg date of
termination of employment, directly or indirectly Solicit or entice away or endeavor to solicit or to

1. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Lid
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entice away or assist any other person to solicit or entice away from the Company any individual who
Is in employment of the Company.,

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addltion to any other remedies, the Company is entitled to seek
injunctive rellef against you In a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considerad to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be éxposed to various items of secret and
confidential information that are proprietary Lo the Company, You acknowledpe that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent vou have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any persen or entity unless such use or disclosure is
necessary to carry out your related responsibllities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you In confidence from any third party. You have notentered into and agree
not to enter Into, any agreement In conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATTON

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any netice or compensation in lieu thereef, in the event

of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security 'S as
stipulated by the Company;

(b)  Breachofany of the terms of this Letter; or any rules and regulations of the Code of Con aﬂg'g
Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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(e} If you remain absent without prior approval or sanction of keave for 3 consecutive working days
Including extended days of absence.

(d] You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

{e)  Youware found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to tme; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment,

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
gualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notlee or compensation in lieu thereof

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Chaudhar Vinod Sahebrao Signature Date: 10/10/2018

Approved By Accepted by

RuralSheres Business Services Pvt Ltd
# 135/2, Maruthi Indusirial Estate, ITPL Ruad Hl:ld;lrdi,. Whitefield, Bangalore - 560048
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Employee Name: - Chavan Anjali Kiran 2
Place: Kopargaon

Dear, Chavan Anjali Kiran

Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Lid,, [Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center © designated as a "Apprenticeship”
in "Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

AFPOINTMENT

Your appointment as “Apprenticeship”, Commences from 15/09/2018(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon® India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
henefits etr. unless specified otherwise.

14 On reporting at the designated location of RSES, you will be governed by the service rules,

Palicies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be reguired to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in liev thereol. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prier written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company may-be sutended
until the completion of certain works or projects which you are entrusted with to do or ﬁqﬂ plete
knowledge transfer has been made by you to the Company or a suitable replacement is fouw J or T.lr
position and the Company approves the same in writing, P ) "'"-

RuralShores Business Services Pvt Ltd
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2.5 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company resecves the right upon receiving notice from you, to walve such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites ar benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other dutles as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you,

a3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to worl for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perferm or undertake to perform any work for any other person
and [ or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract worls carried out by you for the benefit ofany legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, cdlaim or action arising directly or indirectly
from any of your action in violation of this dlause, you shall indemnify the Company to the maximum
extent permlissible under the laws for the time belng In force in India

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of vour employment with the Company or after date of
termination of employment, directly or indirectly solicit or entice away or endeavor o

RuralShores Business Services Pvt Ltd
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entice away ar assist any other person to solicit or entice away from the Company any individual who
i5 in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or clignt, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive rellef against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently,

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a peried of time or over too great a range of activities
or in too broad a geographic avea, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, Intentionally, by accident, or otherwlse, yvou will keep such information confidentdal and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and Including termination of employment without any notice or
compensation in lieu thereof may be initated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which In any way
prohibits your performance of or restricts your ability to perform your cbligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contiained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, In the event
of you:

[a) Neglect or fail to attend to the business of the Company or falls to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, secu idelines as
stipulated by the Company; :
(b}  Breachofany of the terms of this Letter; or any rules and regulations of the Code of ﬁﬁpdinﬂ
Orders, Policies and Procedures of the Company. -

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

wwwruralshores.com



°°°o
uralshores

Cnl.lnt.r:nld: stinmwide

{e} If you remain absent without prier approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

{d) You are unable to work because of any contagious illness or If you are found medically not fit to
perform the worl assigned to you;

(2) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

- JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such mattors.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order vou to undergoe the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letver.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, If any and other references provided by you,

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

1 hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: Chavan Anjali Kiran Signature Date: 10/09/2018

Approved By Accepted by

rincipal
§.8.GM.College

RuralShores Business Services Pvt Ltd
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Date: 21{*::3} 9 2

This has reference 1o your application and subsequent personal interview you had with us. We are
ptgsui 1o offes you the post of TRAINEE in our QC department n our organization of our

__gmﬁm__ terms and conditions mutually agreed between us.

Y ou shall report to the Company for comimencing your employiment on 3?“1 2019
You will go theeugh internship program of two months duration before joining, Incase you
don't successfully complete the interaship program, this offer will stand cancelled.

We will issiie you regular appointment letter with detzils after your joining.
You are requested to bring with you the following documents at the time of Joining your duties:

i) Four passport size photographa.

i) Copies of educational/professional qualifications and experience certificates.
iif)  Certificates in support of date of birth,

iv) PAN Card and AADHAR Card Copy.

V) Copy of Permanent Address Proof.

We look farward for your long & happy association with Macleods. Pharmaceuticals L,
With best regards.

For Macleods Pharmacenticals Lid,

Authorized Signatory
Acceplance:
| have read the above terms and conditions and |
do hereby agree to the same and accept the offer. |
will jain on
ey cheawomn (fa neshla LR
MACLEODS Regd, Office : Phone W1 - 09 - &404 2BOO
Adkara A Church Rood, Faxt 91 - 9% - 8925 6599
PHARMACEUTICALS Mear fe.d; ﬁli Arcihveri-Kurta foad, [ cLmomacanei@matieodsphama.com
Andhord Muambal-400 055, e, Wikt wnear W0
LIMGTED et 3 O« L4830 SESPLCOSR049
Prifdfipz!
£.5.G.M.Coliege

Kopargson
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Offer Letter for Paid Intern
Name: Glamezh Gomudae Choyamn Date: D2 ]oa‘ig

Dear ]

We are pleased to extend 1o you this offer of working as na Intern. If you acoept this offer, you will begin
your intemship with the Company on o™ Mav 201§ and will be expected to work 6 Days per week.
You will be paid astipend of qu,{ —  pet month, less all applicable taxes and withholding. As a
Intern, you will not recelve any of the employee benefits thai regular company employee receive,

Your internship is expected toend on T Dec 2048 However; your internship with the company is "m-
will,” which means that either you or the company may terminate your internship at any time, with or
without cause and with or without notice.

During your internship, you may have access o trade secrets und confidential business information
belonging to the company. By accepting this affer of Imernship, you acknowledge that you must keep all
shie information strictly confidential, and refrain from using it for your own purpose or from disclosing it 1o
anyone outside the company. In sddition, you usgree that, upon conclusion of your Internship, you will
immediately return 1o the company all of it property, equipment, and documents, including electronically
stored information

By accepting this offer, you agree that throughout your internship, you will observe all Rules and policies
and practices governing the conduct of our business and employees, including our pulicies prohibiting
discrimination and harassment. This letier sets forth the complete offer we are extending to you, and
supersedes and replaces any prior incongistent stalements of discussions. It may be changed only by a
subsequent written agreenent.

| hope that your association with the company will be successful and rewarding. Please- indicate your
acceptance of this offer by stgning below,

With best regards.

¥

For Macleods Pharmaceuticals Lid.

Authorized Signatory Acceplanec:

I accept employment with the Company on the tenms
and condition st oul in this letter,

MK rhuxl:ﬂ &Uﬂ%\q Btm nmlw

MACLEQD Pegel Olfice . phone « §1- 022 - 8676 2800
Menr Leels Hotel, Ancher-Furla oad, Ef‘mﬁm mw::mwau@mlmmm com y
LIMITED Andher (East), Murmia-400 056 Inda WL
I ) . cf ¢ U243 1969RLI0052049
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PHDPDSED SALARY STRUCTURE {(MSC /B. PHARMA)
NAME e Soneols Biovado, Cavam
DESIGNATION : " Pmouaeg
DEPARTMENT : Q0
LOCATION : SARIGAM PLANT
SALARY BREAK-UP
T MONTHLY PAYMENTS
FER MONTH | PER ANNUM
- BASIC 8500 102000
HRA 425 5100
EDU. ALLOW 500 - 6000
TRANSPORT 300 3600
f‘) CCA 100 1200
: PRA . 175 2100
TOTAL : 10000 | 120000
RETIRALS BENEFITS
EMPLR PF 1020 12240
“TOTAL : 1020 12240
[TOTAL SALARY PER-MONTH 11020
TOTAL SALARY PER ANNUM : 132240

AEBE'PTED . .Cﬂ]ﬂ-lf-ﬂﬂ dﬂ%iﬂ BLQHMAPPRGVED By W
DATE : oaf3]esei@ ; '
PLACE : 5.5.6.m. }cc,?aa aen

| ﬁnta:ﬂulnmbummnt Payment

Tare Quaterty Reimbursement ang
** are Annual Reimbursement

i
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Date: 9.1]03[15‘

MeMs— Arman leuz’n Chinehpuse

Dear,

This has reference to your application and subsequent personal interview. We are pleased 1o offer

you the post urignumm in cur ADL_ APT Department based at
RAD __  onterms and conditions mutually agreed hetween us.

The m:gmhan mq:vhu‘qne letter from your previous organization should be produced within 15
days of acceptance of Offer letter or else the offer letter will be considerer void and nullified. You
are requested to join the duties latest by

We will issuc you regular appointment letter with details on the astual date of your joining. You
. #ire requested 10 refum ﬂfz-duphcnlemw of this offer as a token of your acceptance and confirm
the exact date: uf}wju:‘mg our organization, ;

You are requested to bririg with you the following docaments at the time of joining your duties:

1} Four msspmt size photogr.
ii) Copies ofa.ihmiumlfpluftﬁmml qualifications and experience certi ﬁa:mes

iii) Reliaving latp’r from the present employver.
iv) Certificates inn support of daie of birth.
v) Copy of Permanent Address Proof.

We look forward for your long & happy association with Maclegds Pharmaceuticals Lid.
With best regards.

For Macleods Pharmaceuticals Lid, Iudia

L} W/ 1
Authorized Signatory, |
Aemptanee:
| have read the above ferms and conditions and | do

hereby agree to the same and accept the offer. | will
joinon _| — 0 &E—2EAYR

e/, C’r’;:hf_hf’uﬂr@. iy oar Tary

(.

MALCLE Repd. Cilfic Prane 1 91 - B - DOTO REO0
Ops okt fae . 97 -9%- 0095 A550

Atlanta Arcade, Chisch fioad
PHARMACEUTICALS Mot Leepa Heted, mm Rood, Email  customeca@maciecdsphena.com

Ancher (East) L s, Wetane wwwwWmackendispharmacom
LIMITED kgl 00 5% LN L4 EIIMH TP C052047
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PROPOSED SALARY STRUCTURE | M.SC/ B, PHARMA).
NAME v . : : -
DESIGNATION : TRAINEE
DEPARTMENT : ADU-"ApT
LOCATION ; R&D CENTER
SALARY BREAK-UP
MONTHLY PAYMENTS
PER MONTH | PER ANNUM
BASIC 9200 110400
HRA 460 5520
. EDU. ALLOW 1800 21600
TRANSPORT 300 3600
CCA 100 1200
PPA 140 1680
TOTAL 12000 144000
" RETIRALS BENEFITS
EMPLR PF S 1104 13248
EMPLR ESIC 570 5840
- TOTAL 1674 20088
TOTAL SALARY PER MONTH 13674
TOTAL SALARY PER ANNUM S 164088

__— )
ACCEPTED 8Y : ciievchpure fmay Teubl oo nay

DATE : 272 fo 3] 26\g
-0 pParqun ™,

PLACE :

MNuta * Raindbs ngeran Magmon
* are Quaterdy Ruintusrssmen) and

** BrE Ascual Reimizorzamant
#

%%

ipel
B.8.G(1,Collego
Wopargaon
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Date: 30-May-2022
Mr. Vishal Chavhan,

Shii Salshmddha housing,
sociedy behind Keys hotel,
Shirdi,

Rahata — 423107.

Appointment Letter

Diear Me, Vishal Chavhan,

We take pleasure in appointing you as “Analyst™ with Russell Tobin Associates Staffing Solutions India
Privare Limited to work for our client, BNY Mellon, You will be based in Pune, effective 21-Mar-2022 as
per the following terms and conditions:

1. Placement & Compensation

Your appointment will be to work for our Client BNY Mellon at their Pune locztion, your employment
period will be governed by the end client's assignment specifications wherein, any changes to the
assignment duration communicated by the client will be notified by us, in wiiting, You will be entitled
to compensation (salary and other applicable benefits) as detailed in Aawexaire “A” given fo you along with
your offer letter. Compensation will be governed by the rules of the Company on the subject, as applicable
and/or amended hereafter. This appointment is subject to your successful clearance of the ﬂpplicﬁhl-:
client and/or Russell Tobin Associates Staffing Solutions India Private Limited background nc::mm.g
requirements if any and can be revoked with immediate effect upon failure of background screening.

2. Salary revision

Your salary will be reviewed based on your performance and the decision of the client applicable at
that point of time. Salary revisions are discretionary and will be subject to, and on the basis of, effective
performance and approvals from the client. N

3. Period of employment

During the period of your employment in the Company, you shounld not engage yourself in any
endeavour or activity, which conflicts with the interest and business of the Company and/or its client.
You should declare your interest, if any, financial or otherwise in any Company/Firm or other
individual that have dealings with us and our client in any capacity. In the eyent of your acquiring ot
becoming interested in fumure in such a Company/Firm or individual, you should immediately
thereafrer disclose the nature and extent of your intereat,

'HI I’H":ll I Jl!'ﬂ‘ﬁh‘-‘“ FI ATL "u'::'l'fﬂ i'.f\hhl!l LT rUHbIh‘F”ﬂPJm ATEL] *liq. ik ['
Gt bty s Fons, MaduleMa ], Bloel A Noa0, MIGES G Kundh ichiniik
'erumi 1'.|_l:'.|n ti -GG, | o] 49 ] =04 -C0T0 1420

TN TR0 IO 2500

Global Headquarters

TV | YT Sy o LT O oy e TR - LR B T T
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ANNEXURE: COMPENSATION DETAILS (Salary & applicable benefits)

Your total salary / CTC will be 300000 per annum.

HRA 6960 83520
Advance Statutory Bonus 2685 32220
Special Allowance ~129 1548
Gross ' 23200 278400
PF Employer 1800 21600
CTC Amount 25000 300000
Note: Take home salary will be different from above provided information due to
deduction of statutory dues from the gross income, as applicable.

For Russell Tobin Associates Staffing Solutions India Private Limited

SRIVATHSAN | Digitally signed by SRIVATHSAN
BALASUBRAMANIAN pate: zmmﬁzu:m +05'30'
Authorized Signatory

Declaration by the Consultant

I have read the terms and conditions of this letier of appointment and confirm my acceptance of the same "

(Signawln‘md Date)

pfircipal
8.5.G.M.College
}(,opargunn
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Employee Name: - Chine Mahesh Balasaheb
Place: Kopargaon

Dear, Chine Mahesh Balasaheb

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,, (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a "Apprenticeship”
n "Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018[date of joining] and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon® India.

1.2 However, considering Company all regquirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contalned in the transfer letter without belng eligible for any additional remuneration,
benefits etc. unless specified otherwise,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2 NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates et

22 After confirmation of your service by the Company, your services can be terminated by elther party
by giving one month prior written notice or payment in lieu thereof,

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 MNotwithstanding anything stated above, your date of relieving from the Company ma ed
until the completion of certain works ar projects which you are entrusted withto dooru plete
knowledge transfer has been made by you to the Company or a suitable replacement is fouplifor your
position and the Company approves the same in writing,

RuralShores Business Services Pvt Lid
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www. ruralshores.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

i1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company, You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence,

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

a3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
thie Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and f or Company without the prior written permission of the Company. For the purposes of this
clause, "work" shall mean and include any job, service, consultation, training, plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3s You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, In any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

41 You shall not, during the continuance of your employment with the Company or date of
termination of employment, directly or indirectly solleit or entlce away or endeavor M,

RuralShores Business Services Pvt Ltd

# 135/, Maruthi Indusirial Estatle, ITPL Ruad,. Hondi, Whitefield, Bangalore - 560048




QuralShores

Coontryaide 0 Mationwide

entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company,

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or ¢llent.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

1.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a peried of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted o extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
neads to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
Information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and Including termination of employment without any notlce or
compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employmentand your employment
with the Company does not and will not breach any agreement ta keep in confidence information
previpusly acquired by yvou in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

{a) Neglector fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; ‘ YV

'«

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd

# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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fc) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

[e] You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.,

(] Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

A JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to arder you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained (n this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a [raudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, [ hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall ablde by the above terms and conditions.

Employee Name: .. Chine Mahesh Balasaheb Signature Date: 10/10/2018

Accepted by

ncipal
8.8.GM.College

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, wmteﬁeld Bangalore 560048
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Employee Name: - Chunale Mahesh Dnyvandeo
Place: Kopargaon

Dear, Chunale Mahesh Dnyandeo

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., [Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center " designated as a "Apprenticeship”
in *Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018{date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eliglble for any additional remuneration,
benefits etc. unless specified otherwise,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred,

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company,

2 NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lleu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
seTvice certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior wrilten notice or payment in lieu thereof.

23 It Is to be noted hereln that during the notice perlod you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stated above, your date of relieving from the Company map-he extended
until the completion of certain works or projects which you are entrusted with to do or ._1 complete
knowledge transfer has been made by you to the Company or a suitable replacement is fobdil for ?ur
position and the Company approves the same In writing. }f lﬂ

RuralShores Business Services Pyt Ltd

# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560048
www ruraishores:.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lizu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company, You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to wark for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive te the discipline of the Company, or otherwise
misbehave [n a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of

employment,

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "waorl” shall mean and include any joh, service, consultation, training. plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtainlng the prior written permission of the Company in this
regard. You shall have no authority, Implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your actlen in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time belng in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with

the Company.
4, NON-COMPETE AND NON-SOLICITATION: \ F .
X
41 You shall not, during the continuance of your employment with the Company or after theffieos)|
termination of employment, directly or indirectly solicit or entice away or endeavor to soficit g nege

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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entice away or assist any other person to solicit or entice away from the Company any indlvidual who
[s in employment of the Company,

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a peapraphic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are heing hired in a position of trust and confidence with the Company and
will In the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, cevenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party,

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
infarmation, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilides. [f you breach this confidentiality, appropriate
disciplinary actlon up to and including termination of employment without any notice or
compensation in lieu thereof may be Initiated.

5.3 You represent that vour performance of the terms of this Letter of Employmentand your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your ebligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

{a} Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, securi ines as
stipulated by the Company;

{b) Breachofany of the terms of this Letter; or any rules and regulations of the Code of Cond mﬁging
Drders, Policies and Procedures of the Company. cl

RuralShores Business Services Pvt Ltd
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(c] If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

[e)  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Wyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found Involved in any harassment activities including sexual harassment.

7, JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudlcate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you,

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certiflcates, ete, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
asa fraudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, 1 hereby agree and declare that they apply to my employment with the
Company, I further confirm and declare that 1 shall abide by the above terms and conditions.

Employee Name: .. Chunale Mahesh Dnvandeo Signature Date: 10/10/2018

Accepted by

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Hnar.i Hoodi, Whitefield, Bangalore - 560048
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Employee Name: - Dalvi Shivnath Popatrao .
Place: Kopargaon

Dear, Dalvi Shivnath Popatrao w/

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us,

Sub: LETTER OF TERMS & CONDITIONS.

We are glad to inform you that, you are working in the Kopargaon center * designated as a "Apprenticeship”
In “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
our:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining,

1L PLACE OF WORK

11 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.
13 In such situations, you will be required to report at the designated location as per the terms and

conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits ete. unless specified otherwise.

1.4 On reporting at the designated location of RSES, vou will be governed by the service rules,
Palicies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2, NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving lotter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written natice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 MNotwithstanding anything stated above, your date of relieving from the Company may be r::-ttended
until the completion of certain works or projects which you are entrusted with to do or unftilgomp
kmowledge transfer has been made by you to the Company or a suitable replacement Is folyng Iq your
position and the Company approves the same {n writing. i o dp‘ﬂ‘

RuralShores Business Services Pvt Ltd
i 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www.oriralshores.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due eare,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as belng in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

is5 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and Include any job, service, consultation, training piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company, In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemmify the Company to the maximum
extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to vou and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues: Clients; Vendors, Center Partners etc,, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or afte f d
termination of employment, directly or Indirectly soliclt or entice away or endeavor to sofvit oy to
- [

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 500048
www.ruralshores.com CIN: U741 20KAZ008PTCOMG330
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company,

4.2 During your employment or thergafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against vou in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be nterpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will In the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential Informatien, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
Information, intentionally, by accldent, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary actlon up to and Including termination of employment without any notice or
compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence Information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your abllity to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two [2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security-g
stipulated by the Company;
(b}  Breach ofany of the terms of this Letter; or any rules and regulations of the Code of Co
Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores com
CIN: U741 20KAZ00BFTCO46330
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(e} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

{e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyouare found guilty for any reason and are arrested by police or convicted by any court of law. If
you are [nvelved in any riotous; retaliation; viclence activities within or outside the office premises,
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Pleage note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts In any of the documents, information, certificates provided shall be deemed
as a fravdulent act on your part and it will be sufficient for dismizsal from the services of the Company
without any notice or compensation in lieu thereof,

Please indlcate your acceptance of the terms and conditlons of this employment agreement by signing
and returning a copy of the same.

ACCEFTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, [ hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditlons.

Employee Name: .. Dalvi Shivnath Popatrao Signature Date: 10/10/2018

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, wmtzﬁeld Bangalure 560048
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Employee Name: - Davange Siddarth Bhausaheb
Place: Kopargaon

Dear, Davange Siddarth Bhausaheb

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,, [Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center ” deslgnated as a "Apprenticeship”
In “Service Delivery” department with grade "APZ"subject to the service rules of the Company that are in

force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
aut:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining

1. PLACE OF WORK
11 Your [nitial place of work will be Company's Office located at "Kopargaon™ India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situatlons, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or ellent sites lor the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues [ benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It i5 to be noted herein that during the notice period you ghall not be entitled to any leaves unless
there are medical or other Family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company ma y tended
until the completion of certain works or projects which you are entrusted with to do or uy
knowledge transfer has been made by you to the Company or a suitable replacement 1? 15 L‘i DJ ur
position and the Company approves the same in writing,

HuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodl, Whitefield, Bangalore - 560048
WWEW. rur'al.s}mrea.cnm
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and dilipence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of

employment,

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consullation, training, plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India,

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: ‘ n y
]

RuralShores Business Services Pvt Lid
# 135/2, Maruthi Industrial Estate, ITPL Iloaﬁ. Hoodi, W]uteﬁtld Bangalore - 560048
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entice away or assist any other person to solicit or entice away from the Company any individual who
Is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurlsdiction for any such breach,

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for toe long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

Gl You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary actlon up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party, You have notentered into and agree
not to enter into, any agreement In conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directiops.of the
Company including but not limited to discharge of responsibilities, safety, security gui -%QF :
stipulated by the Company; . !

(b)Y  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduict, StFd College

Orders, Policies and Procedures of the Company. G s

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, FTPL Road, Hoodl, Whitefield, Bangalore - 560048

wwwiruralshores.com



'“‘l::
luraIShqres

Countryaide 0 Mutianwide

[€) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

[d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the worl assigned to you;

[e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(fl  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to vour being certified medically fit by a registered medlcal practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from yeur
previous employer, If any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
quallfication certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discusgions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in licu thercof.

Please indicate your acceptance of the terms and conditlons of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

[ hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and dedlare that I shall abide by the above terms and conditions.

Employee Name: .. Davange Siddarth Bhausaheb Signature Date: 10/10/2018

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048




T2z Bmail - Fwtl: £3_Education Varfication_Krushna Bakuba Davange_T583-C0E614_Shn Sadguru Gangagesr Mahara| Sdance ,Gauta

NS 8-§°C 2e%e%)

Ewg G ma |! “?/ D\% —D=apakrao Rokade mlmkmma’;u@gmaﬂ.cm;
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1 message

Principal 88GM <ssgmcollkop@gmail coms Thu, Jul B, 2021 at 1:10 PM
To: Deepakrao Rokade <deepakracrokade@gmail. com>

Forwarded messaga
From: <quaiification.check@authtridgs.coln»

Date: Thu, Jul B, 2021 at 12:57 PM

Subject; E3_Education Verffication_Krushna Baluba Dawange_1583-006614_Shri Sadguru Gangageer Maharaj

Science ,Gautam Arts and Sanjivani Commerce College-124B8106
To: <ssgmeoll kop@gmail.com>

77

To,

Dear Sir / Madam,

AuthBridge Research Services is one of leading pre-employment background screening company in India, offering
verification for address, educational qualification, professional license, employment history, references and criminal
background. We also conduct databasachecks and due diligence.

With reference to the Ex-Student who has done below mentioned course. we would appraciate your assistance in
verifying the delails given balow.

DETAILS VERIFICATION (YES/IND)
Candidate Name Krushna Baluba Dawange el
Roll No./Registration No.! Enrollment No, 171604130 "reg
Course/Qualification Bachelor of Science YA
Passing Year 2018 gl
Backlogs Status - Course completed(MNo Backlog) ™ 2J
AuthBridge Reference Number 1583-D06614 & g L
Verifier Name ([ Person who Is verifying Education
Qualification ) = R
Verifier Designation . iy
S.8.6M.Science,Gautam A al
Sanjivani Commerce College & College
If any of the details as mentioned in the attached document are in:';g::ecl?m ay we requesl you ta%nrfll‘y -t ek 'G:m s
correct details in your reply referring to the appropriate sub-head. Koparg N g

We appreciate your expaditious assistance in our Endeavor to provide authentic and verified reports to our clisnts.

hitps: imail google.comimailu/CNc=5ac207 1 baviewsptassarch=sl8 permibid=thread-"3A1 704701520959791 593asimplsmag 134 1 7047015
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.Gautam Arts ang Sanjivani Commerce College-15481711
1 message

Principai 85G0 “Bsgmect. kepggmail come Frl, Jul 9, 2021 & 1543 AM
To Despakrag :deamkrauraknﬂaﬁg:nuﬂ =T

——— Forwarded messags

Fram; rqnaﬂcam_mk@thmm 20w

Date: Fri, Jul 9, 2031 07 AM

Bubject ?ﬂl mﬂ - of Varification Bapy Ramdas KHIln_1E!3-dDma_3hrl Sadgur Gangagesr Maharsi Sciance JGawtam Arts and Sanpvan Commerce
Coflege-1 1

To. <ssgmood op@gmal pams

' | fiBridge Ressarch Servicss i one of isading Pre-amploymens hlﬂ:grmm-maeu’ﬂg campany i India, offering mmhmformdru, educational
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Employee Name: - Dawange Shashikant Machhindra
Place: Kopargaon

Dear, Dawange Shashikant Machhindra

We refer to your a pplication seeking employment with RuralShores Business Services Pyt. Ltd., {Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a “Apprenticeship”
in "Service Delivery” department with gride “AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafier set

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be § months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Campany’s Office located at "Kopargaon® Indja,

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s] as may be declded by the Company.

1.3 In such situations, You will be reguired to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwige,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which ¥ou are transferred,

15 During the course of employment with RSES, you may be required to travel and work in India and /

Z. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notlce or payment in liew thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter:
service certificates etc,

22 After confirmation of your service by the Company, Your services can be terminated by either party
by giving one month prior written notice or paymentin lieu thereof

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company may be
until the completion of certain works or projects which youare entrusted with to do or unti] te
knowledge transfer has been made by you to the Com pany ora sultable replacement is found ur
position and the Compa ny approves the same in wel ting.

RuralShores Business Services Pyt Lid
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores.com
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2.5 If your actions at any time canstitute a serious breach of Company's standards of behaviour in spite

terminate your employment with immedjate effect without any netice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Compan y reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived, Kindly note that gross
salary for the purposes of this clause would mean only your monthly Eross salary and would not
Include any allowances, reimburseme nts, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

You shall hereby agree and confirm that you wil] devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with dyp care,
skill and diligence.

3z You shall be entitled to leave with wages and other applicable leaves as per the policies of the
' Company as ap plicable to you.

3.3 You shall, during the term of your Employment with the Com pany, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
youare stipulated herein as having to work for the Company,

3.4 You shall ensure that during the term of your Employment with the Company, yau shall not commit

2.5 You agree that during the term of your Employment with the Company you shall work exclusively for

clause, “work” shall mean and include any job, se rvice, consultation, training, piece-work, parttime
work or contract work carried oyt by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
oron behalf of the Company without obtaining the prior written Permission af the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liahije for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment's / tool / aids / materials / documents and other jtems of
the Company entrusted to you and shall not misuse for Personal usage or benefit or gains,

3.8 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Cllents; Vendors; Center Partners elc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company,

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall nat, during the continuance of your employment with the Company or after thafie
termination of employment, directly or indirectly solicit or entice away or endeavor to.sofiri

RuralShores Business Services Pyt Ltd
# 13572, Maruthi Indosirial Estate, ITPL Road, Hoodi, Whitefield, Hangalore - 560048

rurakshores com C 074120
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entice away orassistany other person to solicitor entice away from the Company any individual who
is in employment of the Com pany,

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any materia breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition toany other remedies, the Company is entitled to seek
injunctive relief against youina Court of competent jurisdiction for any such breach,

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable becayuse it extends for ton long a period of time gr OVEr oo great a range of activities
orin too bread a geographic area, [t shall be interpreted to extend only aver the maximum period of

' time, range of activities or Beagraphic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a Position of trust and confidence with the Company and
will in the course of your employment with the Com pany, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hald any such information in
trust for the Company and undertake not to disclose such information to any third party,

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such

hecessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or

53 You represent that your performance of the terms of this Lattar of Employment and your em ployment
with the Company does not and will not breach any agreement to keep in confidence information
Previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Em playment or which in any way
prohibits your performance of or restricts your ability to perform Your obligations under this

Agreement
6. TERMS AND TERMINATION
6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
(a)  Neglect or fall to attend to the business of the Company or fails to comply with the directions of the

(b}  Breachof any of the terms of this Le tter; or any rules and regulations of the Code of Conducr
Orders, Policies and Procedures of the Company,

RuralShores Business Services Pyt Lid
#135/2, Maruthi Industrial Estate, ITPI. Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores.com
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If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

You are unable to work because of any contagious illness or if you are found medically not fit to
perform the worlk assigned to you;

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission ar omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Com pany.

If you are found guilty for any reason and are arrested by police or convicted by any court of law, If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

JURISDICTION

7.1In case ofany disputes between yourselfand the Com pany, the Courts at Bangalore shall have jurisdiction

to adjudicate any such matters,

This appointment is subject to your being certifled medically fit by a registered medical practitioner.,
The Company shall have the right to order you to undergo the medieal test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall haye the right to terminate your service based on such reports in
accordance with the terms contal ned In this [etter.

Please note that this offer of employment is subject to our recelving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the informa tion, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certi ficates provided shall be deemed
as a fraudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

Employee Name: .. Dawange Shashikant Machhindra Signature Date: 10/10/2018

Accepted by

Privicipal
S.8.GM.College

RuralShores Business Services Pyt Lid

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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Employee Name: - Dawange Sunil Antu N
Place: Kopargaon

Dear, Dawange Sunil Antu

We refer to your application seeking employment with RuralShores Business Services Pyt Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working [n the Kopargaon center * designated as a “Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be § months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work wil] be Company’s Office located at "Kopargaon” India.

L2 However, considering Company all requirements, you may be transferred to any ather location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company,

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits ete, unless specified otherwise.

1.4 On reporting at the designated location 0f RSBS, you will be governed by the service rules,

Palicies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, You may be required to travel and work in India and /
Or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

241 During the employment with the Com pany can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or {ssue relieving letter:
service certificates ete,

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereo!,

23 It is to be noted herein that during the notice perfod you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company
until the completion of certain works or

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefieid, Bangalore - 560048
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If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice ar payment in lieu thereof
whatsoever.

In case of your resignation, Company reserves the right upon receiving notice fram you, to walve such
notice period and pay gross salary for the duration of notice period waived, Kindly note that Ernss
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reim bursements, perquisites or benefits,

DUTIES AND OBLIGATIONS

You shall hereby agree and confirm that you will devote fyll time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

without reasonable cause and prior written approval and [ or consent for the entire period for which
you are stipulated herein as having to work for the Company.

You agree that during the term of your Employment with the Com pany you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Com pany. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training, piece-wark, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise,

You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied op otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

You shall take good care of al] equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall rot misuse for personal usage or benefit or gains.

You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc. in any form including byt not limited
to financial assistance; material in kind or inany other form during the course of em
the Company.

NON-COMPETE AND NON-SOLICITATION:
8.5.GM.College

You shall not, during the continuance of your employment with the Company or ariORRTGREN
termination of employment, directly or indirectly solieit or entice away or endeavor to solicit or to

RuralShores Business Services P'vt Ltd

# 135/2, Maruthi Industrial Estate, ITP
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entice away ar assist any other person to solicit or entice away from the Company any individual wha
is in employment of the Com pany,

During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Com pany and
any customer or client, potent{al customer or client.

You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that (n addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to he
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

CONFIDENTIALITY

You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Com pany
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

You may have access to any confidentia) information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose ar use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. [f you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated,

You represent that your performance of the terms of this Letter of Em ployment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you In confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

TERMS AND TERMINATION

Notwithstanding anything contained clause Two (2) above, the Company shall be entitled 1o
terminate the employment farthwith withoutany notice or compensation in lieu thereof, in the event
of you:

Neglect or fail to attend to the business of the Com pany or fails to comply with the directions of the
Company Including but not limited to discharge of responsibilities, safety, security 25 as
stipulated by the Company;

Breach of any of the terms of this Letter; or any rules and regulations of the Code of Cond w
Orders, Policies and Procedures of the Company. n

RuralShores Business Services Pvt Ltd
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If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned 1o you,

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation: violence activities within or outside the office premises:
or found invelved in any harassment actlvities including sexual harassment.

JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction

to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of em ployment is subject to our receiving satisfactory references from your
previous employer, if any and other referénces provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, ete, provided by You to the Company either at the
time of interview or subsequent mee tings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documen ts, information, certificates provided shall be deemed
as a fraudulent acton your part and it will be sufficient tor dismissal from the services of the Company
withoutany notice or compensation in liey thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understoad them, | hereby agree and declare that they apply to my employment with the
Company. I further confirm and declare that I shall abide by the above terms and conditions.

Employee Name: .. Dawange Sunil Anty Signature Date: 10/10/2018

Approved By

Accepted by

RuralShores Business Services Pyt Ltd

# 135/2, Maruthi
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Muenzer Bharat Private Limited. E office®muenger in

Office - 506/507, The Great Eastern Galleria, Plot No 2, sector 4, Nerul, Navi Mumbai - 400706 W www.musnzer.in

—MUNZER  / H_Z°

Date: 10.09.20722

Dear Mr. Ganesh Deokar
Atreja Park, Row House No: 1,
Back of toyota showreoon ,
Pathardi Phata Wasan Nagar ,
Nashik 422010

Subject: Confirmation as UCO Collection Asso ciate

With Reference ta the review of your performance during your period of contract dated
06.06.2022- 09.09.2022, We are delighted to inform you that your employment is being
confirmed as Uco Collection Associate, effactive 10.09.2022,

The position being offered to you is “UCO Collection Associate” at a monthly salary of INR
22,900/- per month (inclusive of fixed travel allowance of INR 4500/~ per month), with an
annual cost to company (CTC) INR 2,74,800. (Refer Annexure Al

This position reports to Mr. Mohan Shetty (Team Lead)

We are confident you will be able to make 5 significant contribution to the success of Muenzer
Bharat Private. Ltd, and look forward tg working with you,

Warm regards,

Anuja P, ™
Laghate ﬁm
Anuja Laghate

Human Resources
Muenzer Bharat Pyt Ltd.

Acceptance: \
Name: ]pal
Daam:ﬁ* 8.5.GM.College
Place: mpﬂfﬂaﬂ“
lered Office 8 Feoi ¥ POt Noe DA77 MIBE TT.C0n strial Ares, Nl Hevi Buimbal =4OX708, Jrvetia
o TTAARCMS 790370

o U74395MH2016FTC 285581
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Muenzer Bharat Private Limited.
Office - 506/507, Wi Groam Fastiorn Galleria,

(Muenzer Bharat Pyt. Ltd.)
Annex A: UCO Collection Associate

Plot No 20, Sector 4, Nerul, Navi Mumbai - 400706

T +9122 27724718
E office@rmuenzer.in
W www.muenzer.in

1. Job title 2. Rank
| UCO Collection Associate Employee
3. Core Tasks

-
* Meeting Food Business Operation

* Developing and maintaining database of the Vendors

Concept Selling of National UCO Collection Mission of Muenzer Bharat

Participate in Events/Workshops / Exhibition like AHAR and other associations

4. Line Manager :Mohan Shetty — Team Lead

5. Employee also gets functional directives from;

Business Manager

6. Directly subordinated employees
None

7. Employee also gives functional directives té N/A

8. Substitute of: NA

9. Substituted by: NA

10. Speclal authoritles
None

11. Duties of employee & responsibilities
Cancept Selling of National UCO Collection Mission of
Operating Industry — Restaurants + Hotels, Canteens,

Muenzer Bharat in The Food Business
Banquets etc.

Main Responsibilities Comprises of Co neept Selling,

Generate Leads through calls and contacts and follow up for the meetings.

Process and facilitate requests of the vendors for smooth functioning.

New Client Acquisition,

egisiensd Office & Faci ry: Plot No D-177A, Mioc,
iST Moz 27AARCMIS 729M3ZR
IN No: U74999MH2016FTC 285581

* Converting prospects into contracts for callection of UCO.
* To profile the prospects, understand their concerns and requirements and pitch solutions to
generate leads, create business opportunities and develop new vendars.
* Maintain regular follow-up and interaction with the identified prospects for proper and complete
understanding of requirements, visiting the site, Totlow-ups with solutions regarding Plck up of UCO.
*  Bulld and promote strong and long-lasting interpersonal customer relationships with existing and
new clients.
* Developing and maintaining database as required,
*  Manitor the vendor service to viz contract renewals, handing of the certificates, ensure there i 8
proper follow up. : .
* Job requires travelling in and around Mumbai for concept selling, getting contracts/ UCO collection
Place: Flace:
Date: Date; !
Anuja P iyamar ™
Laghate Saome
Human Resources ngnatur_e employae P Ci?ﬂl
Mis, Anula Laghate br. Abhijest Chavan
8.5.Gi.Coliege
IKopargaon

LG Industrizd Area, Norul, Kavi Mumbal — 220706, India
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Date: NDlos|ig
HrJMu Shivewn w‘éu_q, 'b-a:y‘(u”
Dear,

This has reference 1p_your.application and subsequent personal intesview. We are pleased to offer
you the post of _ Vs in owr _AD\ - APT Department based af
B D Myswheon terms end conditions muteslly agreed berween us,

The resignation acceptance leiter from your previous organization should be produced within 15
days of acceplance of Offer letter or else the offer letter will be considerer void and nullified. You
are requested o join the duties latest by mi&ﬁ_’_m_

We will issue you regular appointment letter with details on the actual date of your joining. You
are requested to return thie duplicate copy of this offer as a token of your acceptance and eonfirm
the exact date of your jeining our organization. .

You are requested to bring with vou the following documents at the time of joining your duties.

i) Four pusspoet size photographs.

i) Copies of educational/professional qualifications and experience certificates.
iif) Relieving lefter from the present employer. )

i) Certificates in support of date of birth.

v} Copy of Permanent Address Proof,

We look forward for your long & happy associstion with Macleods Pharmaceuticals Lid,
With best regards,

For Macleods Pharmaceuticals Ltd, India
Authorized Signatory . i . ’
Accepiance: Degkay S-V -ﬁﬁtﬁ!ﬂ——)

I have read the above tarms and conditions and | do
hereby agree to the same and accept the offer. | will

joinon _O1-0g- o
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Employee Name: - Gade Nilesh Sopan
Place: Kopargaon

Dear, Gade Nilesh Sopan

We refer to your application see king employment with RuralShores Business Services Pvt. Ltd., Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are worki ng in the Kopargaon center * designated as a "Apprenticeship”
in "Service Delivery” department with grade "APZ"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 13/10/2018(date of jolning) and your
employment duration will be 6 manths from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at “"Kopargaon” India.

L2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

L4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSES, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment {n lley thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relleving letter;
service certificates ete.

22 After confirmation of your service by the Company, your services can be terminated by elther party
by givinz one month prior written notice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works ar projects which you are entrusted with to do or unfil co mplete
knowledge transfer has been made by you to the Company or a suitable re placement is fo -_ﬁ- your
position and the Company approves the same in writing,

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL, Road, Hoodi, Whitefield, Bangalore - 560048
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2.5 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

3.3 You shall, during the term of your Employment with the Com pany, refrain from absenting from work
withoutreasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter ol
employment.

is You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that vou will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work" shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for maonetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behall of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners ete., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with .
the Company.

4. NON-COMPETE AND NON-SOLICITATION: |

4,1 You shall not, during the continuance of your employment with the Company or aftey'¥he date of
termination of employment, directly or indirectly solicit or entice away or emiuamr I : |

-

RuralShores Business Services Pvt Lid
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entice away or assist any other pérson to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or cllent, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent Jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the dircumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
orin too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceahle.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Com pany
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclasure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidglines as
stipulated by the Company; r‘

(b)  Breachofany of the terms of this Letter; or any rules and reguiations of the Code of Conduct, Syl ding

Orders, Policies and Procedures of the Company.

RuralShares Business Services Pvt Ltd
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(¢)  If you remain absent without prior approval or sanctlon of leave for 3 consecutive working days
Including extended days of absence,

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you:

(e] Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
vou are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by yinL

Further, please note that this Employment Is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
asa fraudulent acton your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. I further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Gade Nilesh Sopan Signature Date: 10/10/2018

Accepted by

ncipal
8.8.GM.College
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Employee Name: - Gade Rahul Netaji )
Place: Kopargaon

Dear, Gade Rahul Netaji

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,, (Company)
and also the subsequent interview discussions vou had with us.

We are glad to inform you that, you are working In the Kopargaon center " designated as a "Apprenticeship”
in “Service Delivery” department with grade "APZ"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “"Apprenticeship”, Commences from 13/10/2018(date of foining) and your
employment duration will be 6 months from the date of joining.

1. PLACE DF WORK
L1 Your initial place of work will be Company’s Office located at "Hopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Com pany,

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless sperified otherwise.

1.4 On reporting at the designated location of RSES, you will be Boverned by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and !
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notlce or payment In lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates ete

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or paymentin lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or until complete
knowledge transfer has been made by you to the Company ora suitable replacement is found ﬁ“
position and the Company approves the same in writing.

RuralSheres Business Services Pvt Lid
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - S0 .1

www.ruralshores.com
CIN: U741 20KA2008PTEO




QuralSheres

Countryside Q Nafionwide

2.5 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Com pany shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly nots that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

i3 You shall, during the term of your Employment with the Com pany; refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having te work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commlt any acts subversive to the disci pline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment

35 You agree that during the term of your Em ployment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company, For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training, plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behall of the Company without obtaining the prior written permission of the Company in this
regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action {n violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

a7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted te you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Chents; Vendors; Center Partners eic, in any form including but not limited
to financial assistance; material In kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after
termination of employment, directly or indirectly solicit or entice away or endeavo -ﬂﬂ.ﬂdﬂa

RurailShores Business Services Pyt Litd
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this dause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over wa greata range of activities
orin too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are propri etary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent vou have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party, You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which In any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION
6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event

of you:

(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as

stipulated by the Company; 'ﬂ
(b)  Breach ofany of the terms of this Letter; or any rules and regulations of the Code of Conduct, St ficling
Orders, Policies and Procedures of the Company. cipal
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(€}  If you remain absent without prior approval or sanction of leave for 3 cansecutive working days
Including extended days of absence,

(d) You are unable to work because of any contaglous illness or if you are found medically not fit to
perform the work assigned to you;

() Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

()  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law, If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

T JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters,

This appaintment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to uniderge the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, ifany and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
asa fraudulent act on your part and It will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Em ployment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. I further confirm and declare that] shall abide by the above terms and conditions.

Employee Name: . Gade Rahul Netaji Signature Date: 10/10/2018

Approved By Accepted by
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Employee Name: - Gaikwad Gaurav Manohar 9
Place: Kopargaon

Dear, Gaikwad Gaurav Manohar

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated asa "Apprenticeship”
in “Service Delivery” department with grade “AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

L PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon"” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the pu rposes of providing the
services of the Company.

r NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter:
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving ona month prior written notice or payment in lieu thereof

23 It is to be noted herein that during the notice period vou shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may nded
until the completion of certain works or projects which youare entrusted with to do or
knowledge transfer has been made by you to the Company or a suitable replacemen
position and the Company approves the same (n writing.

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving potice from the Company to rectify the same either verbally or in writing. Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duratlon of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that yeu will devote full time and attention to provide the services
and perform such ather duties as required by the Company. You also agree to use the hest efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence,

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Com pany, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave [n a manner that would be construed as being In violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work" shall mean and include any job, service, consultation, training, plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials { documents and other items of
the Company entrusted to you and shall not misuse for persenal usage or benefit or gains.

3.8 You also agres and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form Including but not limited
to financial assistance; material in kind or in any other form during the course of emplayment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after QF‘
termination of employment, divectly or indirectly solicit or entice away or endeavor Bglﬂﬂrﬁﬂ“aﬂa

RuralShores Business Services Pvt Ltd
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(c)  If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d)  You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e)  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time: Commission or omission
of any act, misconduct as per the Service Rulesand / or Standing Orders of the Company.

(f)  1f you are found guilty for any reason and are arrested by police or convicted by any court of law, If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

7. JURISDICTION

7.1 In case of any disputes between yourselfand the Com pany, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service hased on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment Is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and It will be sufficient for dismissal from the services of the Com pany
without any notice or compensation in lieu thereaf,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Em ployment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. I further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Gaikwad Gaurav Manohar Signature Date: 10/10/2018

Accepled by

Prificipal
§.5.GM.College

RurailSheres Business Services Pvt Ltd
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Employee Name: - Gavde Akshaykumar Machhindra
Place: Kopargaon

Dear, Gavde Akshaykumar Machhindra

Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a “Apprenticeship”
in "Service Delivery” department with grade “AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 15/09/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1 PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred,

1.5 During the course of employment with RSES, vou may be required to travel and work in India and !
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc,

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one menth prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Co mpany may be Y nded
until the completion of certain works or projects which you are entrusted with to do or untiled)
knowledge transfer has been made by you to the Company or a suitable replacement is foundiMeing
position and the Company approves the same in writing. ’J

RuralShores Business Services Pvt Ltd
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2.5 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever,

2:6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3, DUTIES AND DBLIGATIONS

31 You shall hereby agree and confirm that you will devore full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3z You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to youw

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commitany acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Com pany you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company, For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training, plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held |iable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in foree in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any ferm including but not limited
to financial assistance; material in kind arin any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or a
termination of employment, directly or indirectly solicit or entice away or endea

RuralShores Business Services Pvt Ltd
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client,

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the dircumstances for
the protection of the legitimate interests of the Company and shall be enforceable Independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over o great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enfarceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a pesition of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Com pany
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Em ployment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter Into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement,

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security nes as
stipulated by the Company;

(b)  Breachofany of the terms of this Letter; or any rulesand regulations of the Code of Con ‘ng

Orders, Policies and Procedures of the Company. \.Colleg®
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If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time: Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved [n any harassment activities includin g sexual harassment

JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction

to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you

Further, please note that this Employment s made to you based on the information, documents,
qualification certificates, experience certificates, ete, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of factsin any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Em ployment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. [ further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: Gavde Akshaykumar Machhindra Signature Date: 10/09/2018

Approved By q:bf

‘Jﬂ' 4

Accepted by

# 135/2, Maruthi
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Employee Name: - Gawali Mayur Sanjay
Place: Kopargaon

Dear, Gawali Mayur Sanjay

Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pyt Ltd., [Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kapargaon center * designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “"Apprenticeship®, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
11 Your inital place of work will be Company’s Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred,

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment |n lleu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After canfirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company may be & d. e
until the completion of certain works or projects which you are entrusted with to do or untileggplete
knowledge transfer has been made by you to the Company or a suitable replacement is found Jiw your
position and the Company approves the same in writing. ;,f mpal
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2.5 IF your actions at any time constitute a serlous breach of Com pany's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever,

26 In case of your resignation, Company reserves the rightupon receiving notice from you, to waive such
notice period and pay gross salary for the duration of natice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

i3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated hereln as having te work for the Company,

34 You shall ensure that during the term of your Employment with the Com pany, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be canstrued as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company, For the purposes of this
clause, "work™ shall mean and include any job, service, consultation, tralning, plece-work, parttime
work or contract work carried out by you for the benefitof a ny legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make a ny representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time belng in force in India

37 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or beneflt or gains.

3B You also agree and confirm that you will not seek; solicit or make or accept any favors from
Emplayees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: . q
]

4.1 You shall not, during the continuance of your employment with the Company or after therk Cﬂ hal
termination of employment, directly or indirectly solicit or entice away or endeavor twgo QL L

eld, Bangalore - 560048
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entice away or assistany other person to solicit or entice away from the Com pany any individual who
is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potental customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seel
injunctive relief against you ina Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over tog Ereat a range of activities
orin too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

| You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of em ployment without any notice or
compensation in lieu thereof may be initiated,

[ 53 You represent that your performance of the terms of thig Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you [n confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitied to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guitielfhss as
stipulated by the Company; .-:'

{b) Breachofany of the terms of this Letter: or any rulesand regulations of the Code of Cond ?1 v EIISF

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
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If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law, If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction

to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
asa fraudulent act on your part and It will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that I shall abide by the above terms and conditions.

Employee Name: .. Gawali Mayur Sanjay Signature Date: 10/10/2018

Accepted by

RuralShores Business Services Pvt Ltd
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Delivery - Teamwork - Detail

Integrity - Social Responsibility - Energy - Bravery
Offer and employment subject to verificotion of any requested original documents.
Subject to the agreement of terms detafled In the "Appaintment letter & employee agregment contract”,

Offer valid for the next 24 hours anly
Dear Pratiksha Gawali, 28™ April 2020

We are very pleased to extend you an offer to join Oxygen Healthcare Research Pyt Ltd. In our discussions with you, we were impressed
by your potential and attitude. Most importantly we believe that we would enjoy working with you.

We believe that we can offer you a unique people culture to work In and develop your skills, We work on a global level and you will
have a vital part in a young and dynamic organisation, every person matters Ino2h. You will work with talented colleagues who have
a passion for science and who are determined to achieve the extraordinary and achieve a sclentific break-through from Gujarat, India.

Oxygen Healthcare (o2h) has a vision for creating @ path-breaking model for taking ploneering medical discoveries to the world which
are designed or co-designed in Gujarat, India.oZh will be seeding a pipeline of early-stage research projects from its state-of-the-art
bintechnology incubator in therapeutic classes such as cancer, inflammation and other rare diseases. a2h will utilise its core expertise
Q —adicinal chemistry, computational chemistry and biclogy to secure early out-licensing or partnership opportunities for its
. ietary Intellectual Property (IP) and patents.

You would be required to work in shifts, On occasions, you would be required to work in First shift (07:00 am to 03:00 pm) or General |
shift (09:00 am to 06:15 pm) or Special Adjusted General shift {11:00 am to 08:00 pm) as per the business needs.

We are delighted to offer you the grade of Research Associate - Trainee
Date of Jolning: 17 June 2020.

The CTC (Cost To Company) pay will be Gross INR 2.34 Lakhs per annum.

The annual package could total INR 2.34 Lakhs + INR 0.26 Lakhs (subject to performance) = INR 2.60 Lakhs.

The performance bonus which is subject to performance could be INR 0.26 Lakhs per annum payable at the end of the financial year.
An overall, ‘Excel’, ‘Above Expectation’, or ‘Succeeds’ performance rating will result In the performance bonus being paid in full. An
overall ‘Needs Improvement’ or ‘Needs Significant Improvement’ means that the bonus will be discretionary and may not be paid in
full, and in such a case the performance bonus will be payable according to an assessment of the Directors in consultation with the
teamn and other parties and collaborators with whom you have worked with, No other bonus at Diwaii time will be payable.

! se refer Annexure —1 for CTC break-up.
This affer has been proposed considering the present market salary and o2h salary structure towards your future association with oZh.
You are therefore requested to kgep the offer confidential to amld any internal disparity inside the team. .

You will be issued an *Appointment Letter & Employment Agreement Contract” giving terms & conditions of your employment after
the final certificates are submitted, The same shall be binding upon you. -

“While you are employed in o2h you are not allowed to carry any other full time or part-time businesses, job, freelancing work during
or after completion of office hours, Please note that such activities during employment of o2h will be considered as a violation of the
agreement and we may take action against such violation”.

You are requested to produce all the necessary documents at the time of reporting for your duties. The separate list is mentioned in
the offer email,

This job offer will also be contingent upon receipt of results of a satisfactory physical examination designed solely to determine your
physical ability to perform the duties of the position being offered to you,

Annexure =1
Registered Address: Dxygen Healthcare Research Pt Ltd, “shatmista Rzsearch Campus *, Plot=35, Panchraing Industrizl Estate,
Mear [P Lssminarayan Petral Pumg Sarklisl- Savis fond, Changodar, Ahmvedabad 382213, Email: hr@o2h.com
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| | o2h ¢

Defivery - Teamwork - Dotall
Integrity - Soclal Respansibility - Energy - Bravery

Monthly (INR) Yearly (INR) |
Basic Salary : 4,680 56,160
Dearness Allowance 2 3,120 37,440
Other Allowance 6,150 73,800
House Rental Allowance 3,900 46,800
Newspaper Allowance 1,000 . 12,000
Leave Travel Allowance 650 7,800
Performance Bonus® 26,0
_-m " =" ¥ - - i r T I P = 19,55‘” . a:aﬁﬂ}_'l';ﬂi
PF Employer 936 11,232
PF Employer 936 11,232
P.Tax 200 2,400
Net salary/On hand salary N . RN | e 17,4289W o7 = 5

O + *Performance Bonus will be paid annually at the end of March on the basis of actual working days/pro-rata basis.
+ o2h is offering the benefit of GHI {Group Health Insurance) with sum insured amount of 2L for self, spouse and 2

children, covering maternity benefits, Optional parents mediclaim option will be provided at the time of joining.

Employee will be responsible to pay parents insurance amount.

Transportation will be provided to oZh employees FOC {free of cost).

Gratuity will be provided as per government norms which ls excluded from above CTC.

WC palicy coverage Is provided for all 02h employees as per norms,

You will be eligible for increment in FY 2021 for the period worked with in o2h in single FY only {April-March).

- & B @

This package, we believe, reflects our confidence in you as an individual and recognises your potential contribution to the
success of the company. We very much look forward 1o start working with you at the earliest. If you have any guestions,

* please do not hesitate to contact Sonia More on +91 7434971747. Please send us the scanned copy of the offer letter
signed after confirmation o sonia@o2h.com.

Regards,

{ 3 More

Employee: Pratiksha Gawali

Regstered Address: Cxygen Haalthcoare Research Put. Lid, "Sharmista Research Campus =, Plot-35, Fanchratna Industral Estate,
Hiear IBP Laxminarayan Petrol Pump Sarkhaj- Bavla Rood, Thangadar, Ahmedabnd 383313, Email: hei@olh com



QuralShores

Countryside 0 Matlanwide

Employee Name: - Gawali Pravin Bapurao
Place: Kopargaon

Dear, Gawali Pravin Bapurao

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a "Apprenticeship”
in "Service Delivery” department with grade “"AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
L1 Your initial place of work will be Company's Office located at “Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred,

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
manth prior written notice or payment in l{eu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and Jor issue relieving letter:
service certificates etc,

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in fieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Co mpany may b ed
until the completion of certain works or projects which you are entrusted with to do or un
knowledge transfer has been made by you to the Company ora suitable replacement is fo our
position and the Company approves the same in writing. pal

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores.com
CIN: D741 20KAZ D3P
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2.5 If your actions at any time constitute a seripus breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived, Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts n
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policles of the
Company as applicable to you

33 You shall, during the term of your Employment with the Campany, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Com pany, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of

employment,

35 You agree that during the term of your Employment with the Com pany you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purpases of this
clause, "work” shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other persan or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company, In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in foree in India

37 You shall take good care of all equipment’s / tool [ aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form du ring the course of employment with

the Company.
4. NON-COMPETE AND NON-SOLICITATION: &¥
%)
i
4.1 You shall not, during the continuance of your employment with the Company or after thoddate S|

termination of employment, directly or indirectly solicit or entice away or endeavor to s#|

RuralShores Business Services Pvt Lid

# 135/2, Maruthi Industrial Estate, ITP
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entice away or assistany other person to sollcit or entice away from the Com pany any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or cllent, potential customer ar client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach,

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable Inde pendently,

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activides
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceahle.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to an y third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, vou will keep such information confidential and
not further disclose or use such information te any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agresment,

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guideli
stipulated by the Company;

(B)  Breach ofany of the terms of this Letter; or any rules and regulations of the Code of Conduct, ipal
Orders, Policies and Procedures of the Company. Wi College

RuralShores Business Services Pvi Ltid
#135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

You are unable to work because of any contagious fllness or if you are found medically not fit to
perform the work assigned to you;

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction

to adjudicate any such matters.

This appointment [s subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment |s made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificatas provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this em ployment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I'hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Gawali Pravin Bapurao Signature Date: 10/10/2018

Approved By

Accepted by

RuralSheres Business Services Pvt Lid

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whi

WWW, ilshores CIN: 74
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Employee Name: - Gawali Sharad Balasaheb Q
Place: Kopargaon

Dear, Gawall Sharad Balasaheh

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Com pany)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center ® designated asa "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out;

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1, PLACE DF WORK
11 Your initial place of work will be Company’s Office located at"Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with R5SBS, you may be required to travel and work in India and /
oroverseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

i NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or Jaymentin lieu thereof

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
www.ruralshores.com
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2.5 If your actions at any time constitute a serfous breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice perfod and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that vou will devate full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence,

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

3.5 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, inan y form including but not limited
to financial assistance; material in kind or in any other form durin g the course of employment with

the Company,

4, NON-COMPETE AND NON-SOLICITATION: ",

4.1 You shall not, during the continuance of your employment with the Company or after i te of
termination of employment, directly or indirectly solicit or entice away or endeavor to stidinNeipal

RuralShores Business Services Pvt Lid
# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560048
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entice away or assistany other person to solicit or entice away from the C ompany any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attem pt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable Independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confid entiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initlated.

53 You represent that your performance of the terms of this Letter of E mployment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which In any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or com pensation in lieu thereof, in the event

of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directs fthe
Company including but not limited to discharge of responsibilities, safety, security g 5 4§
stipulated by the Company; .,

(b)  Breachofany of the terms of this Letter; or any rules and regulations of the Code of Cond
Orders, Policles and Procedures of the Company. 838

RuralShores Business Services Pvt Ltd

# 135 /2, Maruihi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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(€]  1f you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

(d]  You are unable to work because of any contaglous illness or if you are found medically not fit to
perform the work assigned to you;

(e)  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() Wyou are found guilty for any reason and are arrested by palice or convicted by any court of law. If
you are invelved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by vou.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall ablde by the above terms and conditions.

Employee Name: .. Gawali Sharad Balasaheb Signature Date: 10/10/2018

Accepted by

ncipal
8.5.GM.College

RuralShores Business Services Pvt Lid
#135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalere - 560048
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Employee Name: - Ghuge Nikhil Prakash
Place: Kopargaon

Dear, Ghuge Nikhil Prakash

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated asa “Apprenticeship”
in “Service Delivery” department with grade "APZ"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “"Apprenticeship®, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment In lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stated above, your date of relleving from the Company may bpg ,'f'
until the completion of certain works or projects which you are entrusted with to do or un _.-,:4.
knowledge transfer has been made by you to the Company ora suitable replacement is foung

ou
position and the Company approves the same in writing P a

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally orin writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatspever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to walve such
notice perlod and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only Yyour monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policles of the
Company as applicable te you

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and [ or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
emplayvment.

35 You agree that during the term of your Employment with the Com pany you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work" shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other persan or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action ariging directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3B You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, {n any form including but not limited
to financial assistance; material In kind or In any other form during the course of employment with
the Company,

4, NON-COMPETE AND NON-SOLICITATION: \

4.1 You shall not, during the continuance of your employment with the Company or aftep.tl .;-*‘- ate PE
termination of employment, directly or indirectly solicit or entice away or endear g i

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodj, Whitefield, Bangalore - 560048
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entice away or assist any other person to sollcit or entice a way from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or cllent, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent Jurisdiction for any such breach,

44 The restrictions contained in this clause are considered to be reasonabie in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently,

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Com pany. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION
6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thergof, in the event

of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the

Company including but not limited to discharge of responsibilities, safety, security guidelipes-as
stipulated by the Company; *“ ’

{b) Breachofany of the terms of this Letter: or any rules and regulations of the Code of Conduct, S i g
Orders, Policies and Procedures of the Company. __Fincipal

RuralShores Business Services Pvt Ltd
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(c) If you remain absent without prier approval or sanction of leave for 3 consecutive waorking days
Including extended days of absence,

(d) You are unable to work because of any contagious illness or if you are found medicaliy not fit to
perform the work assigned to you;

(e] Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; refaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourselfand the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the wark for which you are
employed, the company shall have the right to terminate your service based on such reparts in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our recelving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc,, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Co mpany
without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that 1 shall abide by the above terms and conditions,

Employee Name: .. Ghuge Nikhil Prakash Signature Date: 10/10/2018

Accepted by

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
‘wwwiruralshores.con L1741 20KA2008PTCO46330




APPOINTMENT LETTER
ne 2
Dear Akash Garud,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Assaciate Analyst or the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-MH-Pune. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 108000. Other
allowances / reimbursements as due to you are detailed in Annexure |,

2. You will be provided with a Comprehensive Medical insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the compa ny.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses
incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto, -

ncipal
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4. Leaves:
You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will

be as per company policy.
5. Term:

Employment period shall commence on 10 June, 2022 and You will join as a confirmed
employee.

1. Your employment with the Company shall be terminable, without reasons, by either
party giving two-months notice .The Company reserves the right to pay or recover
salary in lieu of notice period. Further, the Company may at its discretion relieve you
from such date as it may deem fit even prior to the expiry of the notice period.
However, if the Company desires you to continue the em ployment during the notice
period you shall do so. Notice period and termination of employment contract shall
be governed by the applicable internal policies of the Company as updated from
time to time. .

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. If you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in working for Wipro and have voluntarily abandoned your services, In
such a case, your employment with Wipro will stand terminated. In the event of
termination of employee's services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from the company's side. In
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years, You may be retired earlier if
found medically unfit. X

S.8GM.Coliege
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7. Confidentiality:

1. During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials,

2. During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and polides.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said
agreements with the Company's Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company,

4. You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause. _

5. You acknowledge that the information, observations and data concerning the
Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer's, as the case may be and that you
shall not be entitled to any right or license in relation to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the Customers, as the
case may.

6. You are not a party to or aware of any agreement, obligation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of
the obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do not comply with them; provided, however, that no specification herein of
any a particular legal or equitable remedy shall be canstrued as a waiver, prohibition
or limitation of any legal or equitable remedies avaif(;bfe to the Company.

6. You shall deliver to the Company upon cessation or termination o© ur
employment, or at any other time the Company may request, all memorancp, vl

8.8 Celiege
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plans, records, reports, computer tapes and software and other documents and data
land copies thereof) relating to the said, or the business of the Company or any
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation o
confirmations and undertakings under
effect.

F termination of your Employment, the
this Clause shall always continue in full force and

cipal
g82GM.College
Kopargasen



It is understood that your date of Joining Wipro Limited, will not be later than10 June,
2022 failing which this offer will automatically stand revoked without any further notice.
Please sign and return the duplicate copy of this letter in token of your acceptance of the
terms described in this letter.

We wish you a long and mutually beneficial association with us,

Yours faithfully,
For Wipro Limited.

Sandesh Kumar
General Manager- Talant Acquisition

| accept the terms of this letter.

Signature: E-Signature Signature
Date: E-Signature Date

Name: Akash Garud

§5.G.M.Coliege
Kopargaoh



ANNEXURE |

Name Akash Garud
Designation Associate Analyst
Date Of Joining 10 June, 2022
Level AA
Basic 108000
House Rent Allowance 54000
Bonus 21600
WBP 54058
PF 19423
Gratuity 5195
ESI 7724
Target Cost To Company (per 270000

Annum)

%pﬂl
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ANNEXURE I
CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of ‘conflict of interest"

1. For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
oppertunity for preferential ireatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
On open market or the interest is not material,

2. For an employee or any dependent member of his family to buy, sell or lease any
kind of property, facilities or equipment from or to the company or any affiliate or
to any company, firm or individual who is or is seeking to become the contractor,
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management
capacity or as consultant of another company or organization doing or seeking to
do business with the company or an affiliate except with the knowledge and
consent of top management. :

4. For an employee to use or release t0 a third party any data on decisions, plans,
competitive bids or any other informatian concerning the company, which might be
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a
share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned ‘Conflict of Interest’ policy and | declare
that there is no ‘Conflict of Interest' in my employment. If in future any conflict arises, 1 will
inform top management,

L
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ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| Akash Garud, confirm that | am voluntarily sharing my Personal Information with Wipro
Limited ('Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and medical
checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wi Pro to transfer the same to a third party.

| understand that 'Personal Information’ means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: Akash Garud

Signature: _E-S'Igﬁa'i_:'qré Signature

" neipaj
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ANNEXURE IV
CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

| am aware that Wipro has a policy which stipulates that employees while at work cannot
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be
required to collect specimen of employee’s hair, urine, bload, or any other relevant bodily
sample, as may be required (hereinafter the “Sample”) and submit it for drug test
screening (hereinafter “Test").

| hereby Akash Garud, consent to allow Wipra Limited (hereinafter "Wipro") to collect
Sample from me for the Test.

In furtherance of the above stated:

1.1 understand that the Test shall be conducted on random basis without any
prejudice to anyone,

2. | authorize Wipro to share the Sample with Wipro's authorized vendor for the
purpose of processing the Sample and making the result available to Wipro.

3. | understand that Wipro provides adequate security measures to safeguard the
information resultant from the Test and all other personal data associated with it.

4. | understand that neither Wipro nor any authorized third party under clause (3)
above shall retain the data collected in respect of the Test for period no longer than
as required for statutory purposes and the data shall be suitably destroyed
thereafter,

5. 1 understand that Wipro is entitled to initiate suitable actions against me including
but not limited to disciplinary action based on the Test results,

6. | understand that Wipro may notify and publish the information resultant or
ancillary to the Test if obliged under law to do so.

Name: Akash Garud

Signature: iE-Signature Signature

Place: IN-MH-Pune
ipal

Date: E-Signature Date ~ 8.8.GM.Coliege
Kopargacn

For more details please refer to the policies on myWipro » App Store > Information >
My Policies > India
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Employee Name: - Jadhav Akshay Prakash
Place: Kopargaon

Dear, Jadhav Akshay Prakash

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,, (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a "Apprenticeship”
in "Service Delivery” department with grade “AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appeintment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and vour
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

L4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSES, you may be required to travel and work in Indiaand /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, vour services can be terminated by either party
by giving one month prior written notice or payment in lieu thereaf

23 It is to be noted herein that durlng the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted withto dooru Q-H omplete
knowledge transfer has been made by you to the Company or a suitable replacement is fohgilf
position and the Company approves the same in writing. P J‘I Ipﬂl

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same elther verbally or in writing Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will deveote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to yow

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave Ina manner that would be construed as belng in violation of the rules and regulations of
the Company in force from time Lo time including the terms and conditions contained in this letter of

employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work" shall mean and include any job, service, consultation, tralning, plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in viclation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in Indla

3.7 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with

the Company.

4. NON-COMPETE AND NON-SOLICITATION: \ (

41 You shall not, during the continuance of your employment with the Company or after ‘;' Uate of
termination of employment, directly or indirectly solicit or entice away or endeavor tdFping ﬂ;

RuralShores Business Services Pvi Ltd
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entice away or assist any other person to solicitor entlce away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive reliel against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a pesition of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledpge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your em ployment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

fa)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company Including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; " '

(b)  Breach ofany of the terms of this Letter; or any rules and regulations of the Code of Condutfid

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
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(¢} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

fe]  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to vou from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(F)  1If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found invelved inany harassment activities including sexual harassment.

i JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your belng certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our recelving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment {5 made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the docum ents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the samae.

ACCEPTANCE AND DECLARATION
1 hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and

having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Jadhav Akshay Prakash Signature Date: 10/10/2018

Approved By Accepted by

ncipal
5.8.GM.College
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Employee Name: - Jadhav Govind Bhausaheb
Place: Kopargaon

Dear, Jadhav Govind Bhausaheb

Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a “Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
farce and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 13/10/2018(date of jolning) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of worle will be Company's Office located at "Kopargaon® India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

L4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

z. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lien thereof In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or until complete

position and the Company approves the same in writing. | ; i
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2.5 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectily the same either verbally or in writing Company shall
terminate your employment with immediate effect without any notice or payment in licu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gress salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only yvour monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND DBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other dutles as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
' Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violatlon of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and Include any job, service, consultation, training, piece-work, parttime
work or contract wark carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall iIndemnify the Company to the maximum
extent permissible under the laws for the ime being in force in India.

37 You shall take pood care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

You shall not, during the continuance of your employment with the Company or
termination of employment, directly or indirectly sollcit or entice away or endeavor m'sQ

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industnal Estate, ITPL Road, Hoodi, Wllltﬂﬁtld Hangalﬂre 560048




-
QuralShores

Countryside D Mationwide

entice away or assist any other persan to solicitor entice away from the Company any individual who
is in employment of the Company,

4.2 During vour employment or thereafier, vou will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over o great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information te any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, Intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary actlon up to and Including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence Information
previously acquired by you in confidence from any third party. You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which In any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitied to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, securi (# ,,{ lines as
stipulated by the Company; a

(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Cong

Orders, Policies and Procedures of the Company.

y
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()] If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

{e]  You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(N If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

T JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appolntment Is subject Lo your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your

\ service to determine fitness. In the event of you being found wunfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, If any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, I hereby agree and deciare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Jadhav Govind Bhausaheb Signature Date: 10/10/2018

Accepted by

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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Employee Name: - Jadhav Sudhir Damodar
Place: Kopargaon

Dear, Jadhav Sudhir Damodar

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent Interview discussions you had with us,

We are glad to [nform you that, you are working in the Koparpaon center * designated as a "Apprenticeship”
in "Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to me, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 15/09/2018(date of joining] and your
employment duration will be 6 months from the date of joining.

PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such sitnations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letber without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSES, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred,

15 During the course of employment with RSBS, you may be required to travel and work in Indis and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, ong
month prior written notice or payment in leu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and [ or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written netice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall riot be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or until complete
knowledge transfer has been made by you to the Company ora suitable replacerment is fognd foy your
position and the Company approves the same in writing. /

RuralShores Business Services Pvt Lid
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2.5 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only yeur monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full ime and attention to provide the services
and perform such other dut{es as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, “work” shall mean and include any job, service, consultation, training, piece-work, parttime
wark or contract work carried out by you for the benefit of any legal entity either yourselfor through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held lable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being In force in India

3.7 You shall take good care of all equipment's / tool / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form Ineluding but not limited

to financial assistance; material in kind or in any other form during the course of employment with
the Company.

¥, NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after
termination of employment, directly or indirectly solicit or entice away or endeavor@o@aficii(Cotliege

RuralShores Business Services Pvt Ltd
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entlce away or assist any other person to solicit or entlce away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained [n this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforeeable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum perlod of
time, range of activities or geographic area as to which it may be enforceable,

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilides. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employmentand your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by veu in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Apreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled 1o
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

{al Neglector fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security g0 # nes-as
stipulated by the Company; |

{b) Breach ofany of the terms of this Letter, or any rules and regulations of the Code of Conducpis %ﬁaﬁ

Orders, Policies and Procedures of the Company. Tn
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{c] If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

{d} You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(1 If you are found guilty for any reason and are arrested by police or convicted by any court of law, If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

% JURISDICTION

7.1 In case of any disputes berween yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contalned in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
asa fraudulent acton your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditlons, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: Jadhav Sudhir Damodar Signature Date; 10/09/2018

Approved By Accepted by

cipal
8.8.GM.Callege
Kopargaosn
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VATSAL MODEL SCHOOL

A/P. POHEGAON, TAL. KOPARGAON, DIST, AHMEDNAGAR-423 BO5 (MLS.) INDLA

LETTER OF INTENT

01%, June, 2018
Ta

Ms. Ashwini Sahebrao Jadhav, l ol 7-\% 5"
A/P. Kopargaon, Tal.Kapargaon,

Dist. Ahmednagar 423 601

Dear Ashwinl 5ahebrao Jadhav,
Sub: Letter of intent as ASSISTANT TEACHER,

‘his has reference to your application and subsequent interview you had with us for the above mentionad position,
On the basls of mutual Interaction and discussion that we have had, we are pleased to make an offer to you for the
position of Assistant Teacher in Vatsal Model School,

You will be compensated with a monthly consolidated remuneration of Rs 4500/- ( Rupees Four thousand live
hundred enly ) on probationary basis for one academic yearsubject to the following terms and conditlons with
Iimmediate effect from 11/08/2018. Your compensation Is confidential and If need arises, you may discuss [t only with

the Principal.

Yau will be governed by the rules and regulations of the schaol an all matters relsted to the placa, time and naturg of
your work. You shall discharge the allotted dutles honestly and diligently to the satisfaction of the
Principal/Management of the Vatsal Model School.

You shall not give any room for complaints whatsoever in any respectduring the tenure of services.You are required
to sign a bond stating that you will continue with the schoo! for minimum two years.You are required to produce the
medical fitness and other necessary certificates at the time of Jolning.

The management resarves to itself the right of modifying, changing, adding and altering any of the above conditions,
found necessary.

At the time of joining, please submit the following documents;

1. Certificates in support of your educational qualification, work experience, data of bi rth, PAN Card, Aadhaar Card
and other testimonials,

2, Three recent passport size photographs with white baekground.
3. Proof of residence viz., copy of passport, or Election Cammission Identity card or Azdhaar card.
4. Joining letter, relieving letter and salary certificate from your last employer in case you were employed.

Please return a copy of this lettar duly signed in token of your acceptance of the offer. In case we do not receive your
acczptance within two days from the date of this letter, this affer shall automatically stand withdrawn.

We welcome you te Vatsal Model School & wish you the very best in your career with us.

Sincarely, -

o oL

Mahen!ﬂr’a Nanasaheb Rohamare
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Employee Name: - Jadhav Vijay Kailas
Place: Kopargaon

Dear, Jadhav Vijay Kailas

Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,, (Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working In the Kopargaon center " designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining,

1. FLACE OF WORK
11 Your initial place of work will be Company's Office located at " Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policles and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or pverseas at any of the Campany's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Com pany can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in Lieu thereof,

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stated above, your date of relieving from the Company may #’f tended
until the completion of certain works or projects which you are entrusted with to do or untif§bmplete
Imowledge transfer has been made by you to the Company or a suitable replacement is s dos wyur
position and the Company approves the same In writing,

RuralShores Business Services Pvt Litd
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full imeand attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
i Company as applicable to you.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave ina manner that would be construed as being in violation of the rules and regulations of
the Company in force from tme to time including the terms and conditions contained in this letter of
employment

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training, plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force In Indla

a7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with

the Company.
4. NON-COMPETE AND NON-SOLICITATION: \,q g
41 You shall not, during the continuance of your employment with the Company or afteg ” e darodi

termination of employment, directly or indirectly solicit or entice away or endeavar

RuralShores Business Services Pvi Ltd

# '[35{'}".. Maruthi indosirial Estate, ITPL Road, Hoodi, Whitefield, Hallg'aiﬂﬂ! - 560048
www.ruraishores.com CIN: U741 20KAZ008PTC046330



"“‘b
ZuraIShpres

Countryside o lanwide

(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

()  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourselfand the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appolntment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitriess, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained In this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your partand it will be sufficient for dismissal from the services ol the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, 1 hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Jadhav Vijay Kailas Signature Date: 10/10/2018
/ q?‘u.*f.
Approved By / @ 5 Accepted by

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial l-:-:tatn, ITPL Road, Hu-l:ldl. Whitefield, Baugaklre 560048
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EXPERIENCE CERTIFICATE

- Thisis1o certify that Miss Madhavi Nandakumuar Jagdale was work King
' asan assistant teacher in Om Sai Education Society’s, “Goda-y alley
En,,lmh Medium School” on lemporary basis from 4% Januan 2012
6™ November 2015.

During this period she wes found lonest and hardworking. She bears »
good moral characier,

I wish her bright and Prosperous fuﬁ;re.

A‘Ljr"" ;\ L

President
t:lm.'SnI'Edu_.Bwhly Ravange

ncipal
$.8.G.M.College
Kopargaon
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Employee Name: - Jagtap Pratik Sadashiv
Place: Kopargaon

L

Dear, Jagtap Pratik Sadashiv

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center “ designated as a "Apprenticeship”
in "Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 15/09/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s] as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits ete. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

Z NOTICE OF TERMINATION

Z1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written Aotice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relleving from the Company may beegended
until the completion of certain works or projects which you are entrusted with to do or untilgithplete
knowledge transfer has been made by you to the Company or a suitable replacement is t'nigi ’ﬁ%{
position and the Company approves the same in writing. ,f

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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25 If your actions at any time constitute a serlous breach of Company’s standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate yvour employment with immediate effect without any notice or payment in lien thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gress salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and Include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, Implied or otherwise, to pledge the credit of the Company. In the
event the Company is held llable for any damage, loss, claim or action arising directly or indirectly
from any of your action [n viclatien of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force In India.

3.7 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

is You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: g

4.1 You shall not, during the continuance of your employment with the Company or after theld ‘ﬁﬂél
termination of employment, directly or indirectly solicit or entice away or endeavor Lo spfitil

RuralShores Business Services Pvt Ltd
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company,

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with ar disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threatened breach of this elause may not be remedied
solely by money damages, and thatin addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or enfity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION
6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event

of you:

(a)  Neglect or fail to attend to the business of the Company or fails to comply with the direciqns of the

Company including but not limited to discharge of responsibilities, safety, security pdjd Kihes as
stipulated by the Company; T*f

(k)  Breach of any of the terms of this Letter: or any rules and regulations of the Code of Cond LS A
Orders, Policies and Procedures of the Company. 8.8 GM.Collzce

RuralShores Business Services Pvt Lid
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{¢) If you remain absent without prier approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you:

()  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained [n this letter,

Please note that this offer of employment is subject to our recelving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
gualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the docum ents, information, certificates provided shall be deemed
as a fraudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: Jagtap Pratik Sadashiv Signature Date: 10/09/2018

Approved By Accepted by

Prncipal
8.8.GM.Colizge
Kopargaon

RuralShores Business Services Pvt Ltd
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Employee Name: - Jagtap Suraj Arvind .-\1‘3*
Place: Kopargaon

Dear, Jagtap Suraj Arvind

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., (Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a "Apprenticeship”
in "Service Dellvery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 13/10/2018{date of joining] and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office Incated at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company,

1.3 In such situations, you will be reguired to report at the designated location as per the terms and
conditions contained in the transfer letter without belng eligible for any additonal remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Paolicies and terms and conditions as applicable at the location of RSBS to which you are transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
manth prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It {5 to be noted herein that during the notlee period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Motwithstanding anything stated above, your date of relleving from the Company ma extended
until the completion of certain works or projects which you are entrusted with to do o mplete
knowledge transfer has been made by you to the Company or a suitable replacement is 1 foryour
position and the Company approves the same in writing. P

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of recelving notice from the Company to rectify the same elther verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsaever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other dutles as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwlse, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being In force in India.

3.7 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after
termination of employment, directly or indirectly sollcit or entice away or endeavor ) &

I

RuralShores Business Services Pvt Ltd
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entice away or assist any other person to solicitor entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or ¢llent, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and thatin addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the |egitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of Ume or over too great a range of activities
or in too broad a geographic area, it shall be Interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up two and Including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you |n confidence from any third party. You have notentered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement,

i, TERMS AND TERMINATION
6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event

of you!

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the

Company including but not limited to discharge of responsibilities, safety, security g S as
stipulated by the Company;
(b) Breach of any of the terms of this Letter; orany rules and regulations of the Code of Con ﬂ’hg

Orders, Policies and Procedures of the Company.  M.Coliege

RuralShores Business Services Pvt Ltd
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{c) If you remain absent without prior approval er sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious iliness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved In any riotous; retaliation; violence activities within or outside the office premises;
or found involved In any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports In
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION
| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and

having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Jagtap Suraj Arvind Signature Date: 10/10/2018

Approved By Accepted by

Pjihcipal
5.84M. Gnllaga

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Ilu:ui Hn-udl Whitefield, E.mphre 560048
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Employee Name: - Jamdar Pritesh Vijay &
Place: Kopargaon

Dear, Jamdar Pritesh Vijay

Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeling employment with RuralShores Business Services Pvt. Ltd., [Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a "Apprenticeship”
in "Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1 PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without belng eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred,

L5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2, NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in leu thereaf.

2.3 It i5 to be noted herein that durlng the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be, 'fr ended
until the completion of certain works or projects which you are entrusted with to do or unti | :
knowledge transfer has been made by you to the Company or a suitable replacement is folRhydyyiifE
position and the Company appraves the same in writing. o« ¢{\M.Coliege

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
www ruralshores.com
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25 If your actions at any time constitute a serfous breach of Company's standards of behaviour In spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employvment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND DBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your dutles and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from Hme to tme including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, *work” shall mean and include any job, service, consultation, training, piece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the eredit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / decuments and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with

the Company.
4. NON-COMPETE AND NON-SOLICITATION:
4.1 You shall not, during the continuance of your employment with the Company or after 'HEFI

termination of employment, directly or indirectly solicit or entice away or endeavor (gsfli@tidrEmliege

RuralShores Business Services Pvi Lid
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entice away or assist any other person to solicitor entice away from the Company any individual who
is in employment of the Cempany.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you In a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be [nterpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that vou are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company, You further agree that to the extent you have access to such
information, intentionally, by accldent, or otherwise, you will keep such Information confidential and
not further disclose or use such information te any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated,

5.3 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement In conflict with this Letter of Employment or which In any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

[a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the-

Company including but not limited to discharge of responsibilities, safety, security guidflingg-as
stipulated by the Company; *1

(h)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct, 3 ok ing
Orders, Policies and Procedures of the Company. Principal

RuralShores Business Services Pvt Lid
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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(¢} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d] You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e] Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(F)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

8 JURISDICTION

7.1 In case of any disputes between yourselfand the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from vour
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
gualification certificates, experience certificates, ete, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION
| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and

having read and understood them, [ hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Jamdar Pritesh Vijay Signature Date: 10/10/2018

Approved By Accepted hy

RuralShores Business Services Pvt Lid
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, ‘Wh:taﬁeld Ezngmre 560048
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Employee Name: - Jamdhade Vikki Nana
Place: Kopargaon N

Dear, Jamdhade Vikki Nana

Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., [Company)
and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a "Apprenticeship”
in “Service Delivery” department with grade *AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon® India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
ofthe affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

L3 In such situations, you will be required to report at the designated location as per the terms and
conditlons contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policles and terms and conditions as applicable at the location of RSBS to which you are transferred.

15 During the course of employment with RSBS, you may be reguired to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be sxtegded
until the completion of certain works or projects which you are entrusted with to do or unti| coprplete
knowledge transfer has been made by you to the Company or a suitable replacement is foungrfe
position and the Company approves the same in writing. ﬁ

RuralShores Business Services Pvt Lid
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notlce from the Company to rectify the same either verbally or in writing, Company shall
terminate vour employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devete full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in viofation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any work for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "waork” shall mean and include any job, service, consultation, training, plece-work, parttime
wark or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company te the maximum
extent permissible under the laws for the time being in foree in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
o financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

41 You shall not. during the continuance of your employment with the Company or
termination of employment, directly or indirectly solicit or entice away or endeaBopgt iQoheme

RuralShores Business Services Pvt Lid
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secretand
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initlated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this

Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained ¢lause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the

Company including but not limited to discharge of responsibilities, safety, security gindelines as
stipulated by the Company; '

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Lid

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
WWW.EL mlshures,cmn




""‘h
Qu ralShgres

Conntryside .D anwide

{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

()  You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rulesand / or Standing Orders of the Company.

(f)  If you are found gullty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; vielence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

7. JURISDICTION

7.1 In case of any disputes between yourselfand the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appoeintment is subject to your being certified medically fit by 2 registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you heing found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained (n this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
gualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent acton your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in liew thereof.

Please Indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Jamdhade Vikki Nana Signature Date: 10/10/2018
P il
rd f s
Approved By E‘E—i:_"‘.-:;_ “ Accepted by

R Prigitipal
5.5.@M.College

RuralShores Business Services Pvt Lid
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Employee Name: - Jape Vishal Ashok )
Place: Kopargaon

Dear, Jape Vishal Ashok

Sub:  LETTER OF TERMS & CONDITIONS.

We refer to vour application seeking employment with RuralShores Business Services Pvt, Ltd., (Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center " designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinafter set
out;

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 13/10/2018(date of joining) and your
employment duration will be & months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such sltuations, you will be required to report at the designated location as per the terms and
conditions contalned In the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 O reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are transferred,

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written natice or payment in lieu thereof.

23 It 5 to be noted hereln that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

until the completion of certain works or projects which vou are entrusted with to do orun
knowledge transfer has been made by you to the Company or a suitable replacement lslga uSor I:mr
position and the Company approves the same ln writing.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may b ﬂ :

RuralShores Business Services Pvt Lid
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilitics and shall perform all the duties with due care,
skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policles of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employvment with the Company, vou shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment

35 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will net perform or undertake to perform any work for any other person
and [ or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and Include any Job, service, consultation, training, piece-work, parttime
wark or contract work carried out by you for the henefit of any legal entity either yourseif or through
any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being In force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misus= for personal usage or benefit or gains.

3.8 You alsp agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance: material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION: ‘*,

4.1 You shall not. during the continuance of your employment with the Company or a(%;' i"ﬁ% 't“‘
termination of employment, directly or indirectly solicit or entice away or endeavor jmhd's R‘HG'QE
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition toany other remedies, the Company is entitled to seek
injunctive refief against you In a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a perlod of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, vou will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary ko carry out your related responsibilities. If you breach this confidentiality, appropriate
disciplinary action up to and including termination of employment without any notice or
compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event
of you:

Company including but not limited to discharge of responsibilities, safety, security guig
stipulated by the Company;

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct PP
Orders, Policies and Procedures of the Company. "

[a) Neglect or fail to attend to the business of the Company or fails to comply with the direcﬂuf the

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

(d] You are unable to work berause of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(] Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

b JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject te your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contalned in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from your
previcus employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
gualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subseguent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your part and it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Pleass Indicate vour acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same,

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Jape Vishal Ashok Signature Date: 10/10/2018

Accepted by

: Kupargam

RuralShores Business Services Pvt Lid
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Employee Name: - Jare Ashish Pawlas
Place: Kopargaon

Dear, Jare Ashish Pawlas

Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd., ([Company)
and also the subsequent interview discussions you had with us,

We are glad to inform you that. you are working in the Kopargaon center * designated as a "Apprenticeship”
in “Service Delivery” department with grade "AP2"subject to the service rules of the Company that are in
force and that may be introduced from time to time, in addition to the terms and conditions hereinaiter set
out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 20/0%/2018(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at "Kopargaon” india.

1.2 However, consldering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBES to which you are transferred,

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or cllent sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

z1 During the employment with the Company can be terminated by either party, by giving the other, one
month prior written notice or payment in lleu thereof In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relleving letter;
service certificates etc.

2.2 After confirmation of vour service by the Company, your services can be terminated by either party
by giving one month prior written natice or payment in lieu theregf

23 It i5 to be noted herein that during the notice period yvou shall not be entitled 1o any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company ma
until the completion of certaln works or projects which you are entrusted with to do or

position and the Company approves the same in writing.

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company shall
terminate your employment with immediate effect without any notice or payment in lieu thereof
whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive such
notice period and pay gross salary for the duration of notice period waived. Kindly note that gross
salary for the purposes of this clause would mean only your monthly gross salary and would not
include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the services
and perform such other duties as required by the Company. You also agree to use the best efforts in
the performance of your duties and responsibilities and shall perform all the duties with due care,
skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from work
without reasonable cause and prior written approval and / or consent for the entire period for which
you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of vour Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave In a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter of
employment

3.5 You agree that during the term of your Employment with the Company you shall work exclusively for
the Company and that you will not perform or undertake to perform any waork for any other person
and / or Company without the prior written permission of the Company. For the purposes of this
clause, "work” shall mean and include any |ob, service, consultation, training. plece-work, parttime
work or contract work carried out by you for the benefit of any legal entity either yourself or through
any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment for
or on behalf of the Company without obtaining the prior written permission of the Company in this
regard. You shall have no authority, Implled or otherwise, to pledge the credit of the Company. In the
event the Company is held liable for any damage, loss, claim or action arising directly or indirectly
from any of your action in violation of this clause, you shall indemnify the Company to the maximum
extent permissible under the laws for the time being [n force in India

3.7 You shall take good care of all equipment’s / toal / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or galns.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: ‘
()

RuralShores Business Services Pvt Lid
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entice away or assist any other person to solicit or entice away from the Company any individual who
is in employment of the Company.

4.2 During vour employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to seek
injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate (nterests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be imterpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information in
trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential and
not further disclose or use such information to any person or entity unless such use or disclosure is
necessary to carry out your related responsibilities, If you breach this confidentiality, appropriate
disciplinary action up to and Including termination of employment without any notice or
compensation in lieu thereof may be initiated.

5.3 You represent that your performance ofthe terms of this Letter of Employment and your employment
with the Company does not and will not breach any agreement to keep in confidence information
previously acquired by you in confidence from any third party. You have not entered into and agree
not to enter into, any agreement in conflict with this Letter of Employment or which in any way
prohibits your performance of or restricts your ability to perform your obligations under this
Agreement,

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2] above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the event

of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the dlmcuuns ﬂf the
Company including but not limited to discharge of responsibilities, safety, securityrg
stipulated by the Company;

{h]  Breach of any of the terms of this Letter; orany rules and regulations of the Code of

Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Lid
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() If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(8) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourselfand the Company, the Courts at Bangalore shall have jurisdiction
to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from your
preévious employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company gither at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be deemed
as a fraudulent act on your partand it will be sufficient for dismissal from the services of the Company
without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by signing
and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions, and
having read and understood them, | hereby agree and declare that they apply to my employment with the
Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Jare Ashish Pawlas Signature Date: 18/09/2018

Approved By Accepted by

Prificipal
8.5. Mcuﬁage
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Offer Letter for Paid Intera

Nme:'udu?, Rekosaheb  Kohamdal pue: 22]03[13
per VA

We are pleased to extend to you this offer of warking as an Intem. I you accept this offer, you will begin
your internship with the Company on @17 NQY 201 and will be expected ta work 6 Days per week.
You will be paid a stipend of _&Q_UQ[:-_ pec month, less all applicable taxes and withholding, As a
Intern, you will not receive any of the employee benefits that regular company employee receive.

Your intemship is expected to end on 3 Deg 20TR, However; your intemship with the company is “at-
j"‘"] will,” whicﬁ means that either you or the cempany may terminate your internship at any time, with or
withcut canse and with or without notice.

During your Internship, you may have access to trade secrets and confidential business information
belonging to the company. Py accepting this offer of Internship, you acknowledge that jou must keep all
this information strictly confidential, and refiain from using it for your own purpose or fiom disclosing it to
snyone outside the company In addition, vou agres that, upon conclusion of your Imternship, you will
immediately return to the company all of it property, equipment, and documents, including electronically
stored information. .

By sccepting this offer, you agres that throughout vour intermship, you will observe all Rules and policies
and practices governing the conduct of our business and employees, includirg our policies prohibiting
discrimination and harassment. This letter sels forth the complete offer we are extending to you, and
supersedes and replaces any prior inconsistent statements or discussions. It may be changed only by a
subsequent written agreement. ¥

| hope that your association with the company will be successful and rewarding. Please indicate your
aceeplance of this offer by signing below.

With best regards.
For Macleods Pharmaceuticals L. ! '
Authorized Signatory E A nee:
| accept employment with the Company on the lerms
and condition set out in this letter,
L Mov 2018
ir./Ms,
MACLEQDS Reged, Offire . shane 1 §1- 22 - 6576 9800
. Attarits Arcadie, Tnundh A0ac, Fae §1- 59 - 2995 4599
WEUHMLS Mear Leela Hotel Anchen-Xurla Road, cmall = customercarefimeciocdsphanmac
LIMITED Apcihesi (Eas), Murrba-40G 055, Inda Vit wewwimaleodsphamacom
: i Cind (574 T IOMH TIBIPLCOSTLUAS
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Date: f 1) 03 ¥

et Udow Babashhel Whdeamdel.
Dear Mr/yE. U Clﬂu'f ;

This has reference ta your application and subsequent personal interview you had with us. We are
cased to offer you the post of TRAINEE in cur QC department in our organization at our
) terms and conditions mutually agreed between us.

¥

You shall repart to the Company for commencing yous employment on M

You will go through internship program of two months duration before joining. Incase you
don’t successfully complete the internship progran, this offer will stand cancelled.

We will issue you regular appointment letier with details after your joining,
You are requested (o bring with you the following decuments at the time of joining your duties:

i) Four passpart size photographs.
ii) Copies of educational/professivnal qualificalions and experience certificates.
iii) Certificates in support of date o1 bivth,

ivi  PAN Card and AADHAR Card Copy,
v) Copy of Permanemnt Address Prooi.

We look forward for your long & happy assoclation with Macleods Pharmaceuticals L.
With best regards.

For Mucleods Phavimaceuticals Lid,

uthorized Signatory
@;ﬂgnid
Acceptance;
| have read the sbove terms and conditions and |
do hareby agree to the same and accept the uffer. |
will jain on T40 Jolqg
MriWs. Udﬂ'f v b kﬂl‘lﬂmifbl
- MACLEODS el Dffice Phame - §7-20-&676 E00
Attanta Arcace, Church Road, Faw y 91 - 09 - G085 £509
PHARMACEUTICALS Mezzr Leea Hote', Arcihan-fufa Foed, Emal clsrmanrareEmackeoosphaid g
LIMITED Arciner (Ext) Monioa-+00 055, nda Wenslte wwwimscleocsphsnng com

ON - UG323%a1989PC059049

8.8.:.1.Coliege
Kozarmaon
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