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Employee Name: - Adhav Gokul Raju
Place: Kopargaon

Dear, Adhav Gokul Raju

We refer to your application seeking employment with RuralShores Business Services Pvt. Lid,
(Company) and also the subsequent interview discussions vou had with us,

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "APZ"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as * pprenticeship”, Commences from 23/08/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon" India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and [ or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSES, you may be required to travel and work in India and /
Or overseas at any of the Company's establishments or client sites for the purpaoses of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by glving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter:
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written not ce or payment in lleu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other famly emergencles,

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or until
complete knowledge transfer has been made by you to the Company or a suitable replacement is
found for your position and the Company approves the same in writing
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If your actions at any time constitite a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever-

Company reserves the right upon receiving notice from you, to waive

gross salary for the duration of notice period waived. Kindly note that
¥ your monthly gross salary and would

In case of your resignation,

such notice period and pay
Bross salary for the purposes of this clause would mean onl
notinclude any allows nces, reimbursements, perquisites or benefits,

DUTIES AND OBLIGATIONS

You shall hereby agree and confirm that you will devate full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the bhest
efforts in the performance of your duties and responsibilities and shall perform all the duties with

due care, skill and diligence,

You shall be entitled to leave with wages and other applicable leaves as per the policies of the

Company as applicable to you.
You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

term of your Employment with the Company, you shall not commit

4ny act or misconduct, or commit amy acts subversive to the discipline of the Co mpany, or otherwise

misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company In force from time to time including the terms and conditions contained in this letter

of employment

You shall ensure that during the

You agree that during the term of your Employment with the Company you shall work exclusively
perform any work for any other

for the Company and that you will not perform or undertake to
the Company. For the purpeoses of

Persan and / or Company without the prior written permission of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,

parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

You shall not have the right or the authority to make any representation, contract or commitment
for or on be

half of the Company without obtaining the prior written permission of the Company in
this regard, You shall have no autharity, implied or otherwise, to pledge the credit of the Company,
claim or action arising directly or

In the event the Company is held liable for any damage, loss,
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

You shall take good care of al] equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients: Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with

the Company.

NON-COMPETE AND NON-SOLICITATION:

g the continuance of your employment with the Company or after the da

You shall net, durin
oyment, directly or indirectly solicit or entice away or endeavor to snﬂ.pi;

termination of emp|
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entice away or assist any other person to solicit or entice away from the Company any individual
who Is in employment of the Company.

During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach,

The restrictions contained in this clause are considered to be reasonable in all the dreumstances for
the protection of the legitimate interests of the Company and shall be enforceahble independently.

If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

CONFIDENTIALITY

You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your emplayment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential inform ation, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party,

You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
Information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such Information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be inltiated.

You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

TERMS AND TERMINATION

Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you;

Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines
stipulated by the Company:

Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduc
Standing Orders, Policies and Procedures of the Company.
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(€} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d)  You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work #ssigned to you;

(e)  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous: retaliation; violence activities within or outside the office premises:
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.

f The Com pany shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you,

Further, please note that this Employment [s made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or su bsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
slgning and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
nd having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions,

Employee Name: .. Adhav Gokul Raju Signature Date: 20/08/2017

Accepted by
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Employee Name: - Aher Akshay Vinayak

Place: Kopargaon

Dear, Aher Akshay Vinayak
Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd.,
(Company) and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT i

Your appointment as *Apprenticeship”, Commences from 21/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at * Kopargaon" India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise,

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the

Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc,

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lien thereaf,

23 It [s to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do sruntil
complete knowledge transfer has been made by you to the Company or a suitable repla ﬁ is
found for your position and the Company approves the same in writing, ]
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company

shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived, Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave [n a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

3.5 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without ebtaining the prior written permission of the Company in
this regard. You shall have no autherity, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after the da %

termination of employment, directly or indirectly solicit or entice away or endeavor to solicit n
L]
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entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable In all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company, You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thercof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entited to

terminate the employment forthwith without any netice or compensation in lieu thereof, in the
event of you:

(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelinegas
stipulated by the Company: ‘

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Co }

Standing Orders, Policies and Procedures of the Company. d

RuralShores Business Services Pvt Lid
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{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

{d) You are unable to work because of any contagious {llness or if you are found medically not fit to
perform the work assigned to you;

(¢} Youare found gullty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notifled to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved In any riotous; retaliation; viclence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between vourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are

employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contalned in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
gualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation [n lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Aher Akshay Vinayak Signature Date: 15/09/2017

Approved By Accepted by

RuralShores Business Services vt Ltd
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Employee Name: - Aher Sonali Balasaheb
Place: Kopargaon

Dear, Aher Sonali Balasaheb
Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application secking employment with RuoralShores Business Services Pvt Ltd.,
(Company) and also the subsequent interview discussions you had with us,

We are glad to inform you that you are working in the Kopargaon center * designated as a
"Apprenticeship” In "Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 21/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
ong month prior written notice or payment in lieu thereof. In such cases, it should be noted that the

Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereaf.

23 Itis to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or yati

complete knowledge transfer has been made by you to the Company or a suitable repla-:eme
found for your position and the Company approves the same in writing. J'
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3 DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence,

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work™ shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no autherity, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly frem any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in [ndia.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - So0044
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entice away or assist any other person to solicit or entice away from the Company any individual
who is In employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
ta interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth In this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If vou breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in liew thereof may be initiated,

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter {nto, any agreement in conflict with this Latter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

[ TERMS AND TERMINATION

f.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as =
stipulated by the Company; ’j

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Condy¥s

Standing Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560048
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(e} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e}  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(A Ifyou are found gullty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

1 hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that I shall abide by the above terms and conditions.

Employee Name: .. Aher Sonali Balasaheh Signature Date: 15,/09/2017

Approved By Accepted by

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi IndustrlalF.imz ITPL Road, Hund:l Whitefield, Bangalore - 560048
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Employee Name: - Bankar Ankita Rajendra
Place: Kopargaon

Dear, Bankar Ankita Rajendra

Sub:

We refer to your application seeking employment with RuralShores Business Services Pvi Ltd,
(Company] and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

( Your appointment as "Apprenticeship”, Commences from 12/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc, unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
antil the completion of certain works or projects which you are entrusted with to do or @
complete knowledge transfer has been made by you to the Company or a suitable replacemej i
found for your position and the Company approves the same in writing. I/

RuralShores Business Services Pyt Ltd
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lien
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such natice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts In the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence,

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained In this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held llable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or henefit or gains.

38 You also agree and confirm that you will not seelk; solicit or make or accept any favors from
Employess, Colleagues; Clients; Vendors; Center Partners etc,, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after the date
termination of employment, directly or indirectly solicit or entice away or endeavor to soligg ) iﬁ" =al

RuralShaores Business Services Pvt Litd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such Information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two [2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security puidelines as
stipulated by the Company; g

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Condulf!
Standing Orders, Policies and Procedures of the Company. ;

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

() You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyouare found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your

{ service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Il‘-'lease indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, [ hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Bankar Ankita Rajendra Signature Date: 10/09/2017

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial l:stile, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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RAYAT SHIKSHAN SANSTHA, SATARA

APPOINTMENT LETTER
Outward No, H.Edn./ 4022
Date:- 19/06/2017

To,
BANKAR SWAPNIL REVNATH, M.Se., SET

C/o-Dr. Rohit Kodre Hospital, Dharamgnon road, near
8.T. Siand, Kopargaon, City: Kopargaon, Telsil: , Dist:
Ahmednagar, Piu: 423601 State: Maharashiva,

Mob.- 9850262490
Email- srbankar? [@pgmail.com

You have been appointed as Assistant Professor in Chemistry (For P.G.) in Rayat Shikshan
Sanstha’s Shri.Sadguru Gangageer Maharaj Science. Gautam Arts and Sanjivani Commerce
College, Kopargaon on CHD basis w.e.from 21/06/2017 at non-grant section. Your appointment is
suhject to following terms and conditions:-

01. Your appointment is on purely temporacy basis only.

02. This appointment is purely on contract basis and you will not be entitled to get any payments
& other benefits from education department & Government of Mzharashtra.

03. You will not be entitled to any government facilities & benefits received by a regular teacher.

04.If you are found absent continuously for more than three days without permission your
services will be terminated automatically,

05. You will be disqualified & terminated if you indulge in any kind of misbehavior, misconduct
or illeeal act, during the service period. You will have to strictly follow the guidelines &
instructions given by the Head of the Institute. If you do not follow all the terms & conditions
mentioned above, it will be presumed that you are disqualified for the above post & your
appointment will be terminated immediately.

06. If you have not joined the duty till the date 28/06/2017, then it will be presumed that you are
not interested in this job & this order of appointment will stand cancelled.

07. After completion of the said period, you will get terminated automatically. For this purpose
you will not be intimated by a separate letter.

08. You will not have any right or claim on this post when your appointment period is over.

09. Your appointment is from 21/06/2017 to 18/10/2017 of the academic year 2017-2018.

r L r ¢

Joint Beeretary (H.Edn,)
Rayut Shikshan Sanstha, Satura

Copy for information & necessary action. N

Principal, Shri.Sadguru Gangageer Mahara nee, Gautam Arts and Sanjivani Commerce
Caollege, Kopargaon

You are informed o cheek the educational gualilication, easte certificite & other relevant documents

of the candidate & submit the joining ot

s T e bgys detan doghids
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Employee Name: - Baravkar Komal Baban
Place: Kopargaon

Dear, Baravkar Komal Baban
Subv  LETTER OF TERMS & CONDITIONS,

We rtefer to your application seeking employment with RuralShores Business Services Pvi Lid,
(Company) and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “"Apprenticeship”, Commences from 21/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon" India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits ete. unless specified otherwise,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

Z. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by piving one month prior written notice or payment in lieu thereo™

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relleving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or _until
complete knowledge transfer has been made by you to the Company or a suitable replacem ﬂ;" 5
found for vour position and the Company approves the same in writing, /

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
www.rurilshores. com
CIN: Li74120KA2008PTCOA6330
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing. Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upen receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

A DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence,

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment,

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard, You shall have no autherity, implied or otherwise, to pledge the credit of the Company.
In the event the Company |s held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seel; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance: material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

&

4.1 You shall not, during the continuance of your employment with the Company or after the dats fa
termination of employment, directly or indirectly solicit or entice away or endeavor to sol i:‘i'{lfr_ﬁu |
F i A
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entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seel; injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be nitiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

() TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of yow:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company;

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Condwgct,
Standing Orders, Policies and Procedures of the Company. ﬁ

RuralShores Business Services Pyt Ltd
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(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your partand it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Baravkar Komal Baban Signature Date: 15/09/2017

Approved By Accepted by

ncinzl

RuralShores Business Services Pyt Lid
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Employee Name: - Barde Lakhan Ramrao
Place: Kopargaon

Dear, Barde Lakhan Ramrao

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt Lid,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in "Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter setout:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon™ India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits ete, unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or cllent sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended

until the completion of certain works or projects which you are entrusted with to do or unti
complete knowledge transfer has been made by you to the Company or a suitable replacement A:‘

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your manthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

| 32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave In a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company In
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items ol
the Company entrusted to you and shall not misuse for persona usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: ()

RuralShores Business Services Pvt Lid
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with ar disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained (n thig clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
orin too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities, If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You représent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entided to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of ghe
Company including but not limited to discharge of responsibilities, safety, security guidelines
stipulated by the Company;

RuralShores Business Services Pvt Ltd
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(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found gullty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as naotified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company,

{(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retallation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment |s made to you based on the {nformation, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent mezstings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. I further confirm and declare that [ shall ahide by the above terms and conditions.

Employee Name: .. Barde Lakhan Ramrao Signature Date: 04/06/2017

Accepted by

Pitncipal

RuralShores Business Services Pvt Ltd
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Employee Name: - Barhate Abasaheb Madhukar
Place: Kopargaon

Dear, Barhate Abasaheb Madhukar

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt Lud,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are In force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon” India.

12 However, consldering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being elipible for any additional remuneration,
benefits etc. unless specified otherwise,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or unt f;
complete knowledge transfer has been made by you to the Company or a suitable replacement

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

=+ DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence,

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave [n a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and Include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtalning the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your actien in viclation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You alsp agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

Principal

RuralShores Business Services Pvi Ltd
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41 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly ar indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
salely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident. or otherwise, you will keep such information confidential
and not further disclose or use such information te any person or entity unless such use or
disclosure s necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Tweo (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the direction \ohthe
Company including but not limited to discharge of responsibilities, safety, security guidel ';.: as
stipulated by the Company; > “_ﬁ
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(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious fliness or If you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time: Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(N  Ifyouare found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment s made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation n lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND PECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Barhate Abasaheb Madhukar Signature Date: 04/06/2017

Approved By $, > % Accepted by

RuralShores Business Services Pvt Lid
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Employee Name: - Barhate Ganesh Ramdas
Place: Kopargaon

Dear, Barhate Ganesh Ramdas

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd.,
{Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a
"Apprenticeship” in "Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

L PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at "Hopargaon" Indla.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

L5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in liey thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates ete.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof,

23 Itis to be noted herein that during the notice period vou shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extgy @1
L "

until the completion of certain works or projects which you are entrusted with tw do gr gl
complete knowledge transfer has been made by you to the Company or a suitable replacégentis
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean enly your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts In the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policles of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment,

3s You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any werk for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
. or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in viclation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc,, in any form including but not limited
to financial ass|stance: material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: 7
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threaten ed breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent ju risdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the cireumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 {s found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too greata range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure Is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep In confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a) Neglect or fail to attend to the business of the Company or falls to comply with the directio ’.u the
Company Including but not limited to discharge of responsibilities, safety, security E‘W Fpes as
stipulated by the Company; . cipal

RuralShores Business Services Pvt Ltd
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Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
standing Orders, Policles and Procedures of the Company.

If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

You are unable to work because of any contagious [liness or if you are found medically not fit
perform the work assigned to you;

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have

jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment (s made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent mestings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please Indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, 1 hereby agree and declare that they apply to my employment with
the Company. I further confirm and declare that 1 shall abide by the above terms and conditions.

Employee Name: .. Barhate Ganesh Ramdas Signature Date: 04/06,/2017

Approved By

Accepted by

RuralShores Business Services Pvt Lid
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Employee Name: - Barhate Nitin Ashok
Place: Kopargaon

Dear, Barhate Nitin Ashok

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd,
{Company) and also the subsequent Interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter setout

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of jeining.

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates ete.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 it is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be exten
until the completion of certain warks or projects which you are entrusted with to do or
complete knowledge transfer has been made by you to the Company or a suitable replaceme

RuralShores Business Services Pvt Litd
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such natice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company.
in the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India,

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall ot misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Ltd
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41 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a perlod of time or over too great a range of activities
orin too broad a geographic area, itshall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will In the course of your employment with the Company, be expased to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure s necessary to carry out your related responsibilities, If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you In confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of B
Company including but not limited to discharge of responsibilities, safety, security guidelines a3
stipulated by the Company; » -.

RuralShores Business Services Pvt Ltd
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(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious lllness or if you are found medically not fit to
perform the work assigned to you;

(e}  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

()  Ifyou are found guilty for any reasen and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right te order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and ather references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name; .. Barhate Nitin Ashok Signature Date: 04,/06/2017

Accepted by

RuralShores Business Services Pvt Lid
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Employee Name: - Bhakare Digambar Popat
Place: Kopargaon

Dear, Bhakare Digambar Popat

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services PviL Ltd,,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a
“Apprenticeship” in “Service Delivery” department with grade "APZ"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon™ India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
ar overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, It shaould be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your serv.ces can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 it is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extengd
until the completion of certain works or projects which you are entrusted with to do or u f
complete knowledge transfer has been made by you to the Company or a suitable replaceme _
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If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same elther verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

DUTIES AND OBLIGATIONS

You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commitany acts subversive to the discipline of the Company, or otherwise
mighehave in 2 manner that would be construed as being in viplation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment

You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and Include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without cbtaining the prior written permission of the Company in
this regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company Is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in viclation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force In India.

You shall take good care of all equipment's / tool / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Lid
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other persen to solicit or entice away from the Company any individual
who is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relatonship, contractual or otherwise, between the Company and
any customer or client, potential customer or client,

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any ather remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasanable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary 1o the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initlated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entided to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
eventof you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions --f.J,."-'

stipulated by the Company;

RuralShores Business Services Pvt Lid
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Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

JURISDICTION

case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appeintment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts n any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and dedare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Bhakare Digambar Popat Signature Date: 04,/06/2017

Approved By

Accepted by

nincipal

ITPL Road, Hoodi, Whitefield

COE 1 Arlite .:1.5'._','
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RAYAT SHIKSHAN SANSTHA, SATARA
APPOINTMENT LETTER

Ouiward Ni}.l'i.lidﬂ.ff; é’rﬁ'_'g_
Date:- 19/06/2017 7

To,
BHAKARE SAGAR DILIP, M.S¢., NET

AT POST SANVATSAR City: KOPARGAON, Tehsik:
» Dist: Alumednagor, Pin: 423603 State: Maharashira,
Mob.- T7T98780091
Email-bhakaresaparno@gmuilcom

You have been appointed as Assistant Professor in Chemistry (For P.G.) in Rayat Shikshan
Sanstha’s ShriSadguru Gungageer Maharaj Science. Gautam Arts and Sanjivani Commerce
College, Kopargaon on CHE basis w.e.from 21/06/2017 at non-grant section. Your appointment is
subject to following tenms and conditions:-

01. Your appointment is on purely temporary basis only.

02. This appointment is purely on contruet basis and you will not be entitled to get any payments
& other benefits from education depactment & Government of Maharashira.

03. You will not be entitted io any government fucilities & benefits received by a regular teacher.,

04 If you arc found absent continuously for more than three days without permission your
services will be terminated aulomaticaily,

05. You will be disqualified & terminated if yon indulge in any kind of misbehavior, misconduet
or iflegal uet, during the service period. You will have 1o strictly follow the guidelines &
instrugtions given by the Head of the Tostute. I7 you do not follow all the terms & conditions
mentioned above, it will be presumed that you are disqualified for the above post & your
appointment will be terminated immediately.

06. Jf you have not joined the duty 1ill the date 28/06/2017, then it will be presumed that you dre
not interested in this job & this order of appointment will stand caneelled.

07, Aller completion ol the suid pedod, you will get terminated avtomatically, For this purpose
you will nol be intimated by a separate letzer,

08. You wiil not ave any right or claim on this post when your appointisent period is over,

09. Your appointmient is from 21062007 to LS/ 10T of the academic yeur 2017-2018.

iy . ;

Joint Seeretary (H ldn,)
Rayat Shikshan Sanstha, Satara
Copy for infemmation & necessny acthon 7 },
)
Principal, SheiSadgnra Gangageer Mahaeaj Svience, Gauntam Aris sl Sunjivani Commerce
Collepe, Kopargaon

Vou are informed to check the cdveationmsd gqualilicanon, caste contificae & other elevant doctments

ol Ehe esmdidate & sabondt e joining report
CPﬁipal

8.8.2M.Callega
Kanaraaon

e | ik
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Employee Name: - Bhakare Shekhar Satish
Place: Kopargaon

Dear, Bhakare Shekhar Satish

Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvi Lid,,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in "Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter setout:

APPOINTMENT

Your appointment as “Apprenticeship’, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or un
complete knowledge transfer has been made by you to the Company or a suitable replacement |

A

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 5600:4¢

www.ruralshores.com
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23 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company,

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave In a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of vour Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-wark,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without cbtaining the prior written permission of the Company in
this regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in [ndia.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; materfal in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: .

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560048
www riralshores.com CIN: UT4120KAZ008PTCO45330
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate [nterests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines
stipulated by the Company;

E \
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{(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Pollcies and Procedures of the Company.

(¢) If you remain absent without prior approval er sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious ilness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities Including sexual harassment.

T JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION
I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,

and having read and understood them, I hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: Bhakare Shekhar Satish Signature Date: 04/06/2017

Accepted by
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Employee Name: - Bhakare Suyog Eknath
Place: Kopargaon
Dear, Bhakare Suyog Eknath

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd,
(Company) and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center " designated as a
“Apprenticeship” in "Service Delivery” department with grade “"AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to tme, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 23/08/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon” Indla.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s] as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in ligu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or paymen. in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or_pntil
complete knowledge transfer has been made by you to the Company or a suitable replac ﬁ tis
found for your position and the Company approves the same in writing. _,.p'

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lien
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence,

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would he construed as being in violatlon of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

3s You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and Include any job, service, consultation, training, plece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company Is held liable for any damage, loss, claim or action arising directly or
indirectly from any of vour action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:

41 You shall not, during the continuance of your employment with the Company or after the dat -'F .
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit oK

RuralShores Business Services Pvt Lid
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entice away or assist any other person to solicit or entice away from the Company any individual
whao s in employment of the Company,

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such Information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

( 53 You represent that yvour performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

f.1 Notwithstanding anytning contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; (4

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Condug 4

Standing Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Ltd
# 135,/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

¥ JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fitby a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and ather references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts [n any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Bhakare Suyog Eknath Signature Date: 20/08/2017

Approved By Accepted by

RuralSheres Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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Employee Name: - Bharate Amit Kailas
Place: Kopargaon

Dear, Bharate Amit Kailas
Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt Lid,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center  designated as a
“Apprenticeship” in “Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be intreduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 23/08/2017(date of joining] and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remunerarion,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stared above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do gs un
complete knowledge transfer has been made by you to the Company or a suitable replacgme af
found for your position and the Company approves the same in writing, &)
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2.5 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rvectify the same either verbally or in writing. Company
shall terminate your employment with Immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you,

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as belng in viclation of the rules and regulations of
the Company In force from time to time Including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Empleyment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, plece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no autherity, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in vielation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall talte good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall nat misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc,, in any form including but not limited
to financial assistance; material [n kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after the dateol °
termination of employment, directly or indirectly selicit or entice away or endeavor to solifot to’ C ollegs
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entice away or assist any other person to solicit or entice away from the Company any individual
who is In employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to Interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 if any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because [t extends for too long a period of time or over too great a range of activities
or In too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, decuments, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

{a) Neglect or fail to attend to the business of the Company or falls to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; ﬁ

(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conducy

Standing Orders, Policies and Procedures of the Company.

v]

Y

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

www.ruralshores.com
CIN: U741 20KAZ008PTCO46330



“‘b
lura]Shgres

Countryside 0 onwide

(c) If you remain ahsent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right ta order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
emplayed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same,

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Bharate Amit Kailas Signature Date: 20/08/2017

Approved By Accepted by

RuralShores Business Services Pvt Lid
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Employee Name: - Bharati Rohit Narayan
Place: Kopargaon

Dear, Bharati Rohit Narayan

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 05/6/2017(date of joining} and your
employment duration will be 6 months from the date of joining,

PLACE OF WORK
11 Your initial place of work will he Company’s Office located at "Kopargaon" India

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company,

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without bein g eligible for any additional remuneration,
benefits etc. unless specified otherwise,

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS 1o which you are
transferred.

15 During the course of employment with RSBS, You may be required to travel and work in India and /
Or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lisy thereof,

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Com pany may be extendéd
until the completion of certain works or projects which you are entrusted with to do or ungk
complete knowledge transfer has been made by you to the Company or a suitable replacemgp
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2.5 If your actions at any time constitute a serjous breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursemen ts, perquisites or benefits,

3 DUTIES AND OBLIGATIONS

3l You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policles of the
Company as applicable to yOu.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Com pany.

34 You shall ensure that during the term of Your Employment with the Com pany, you shall not commir
any act or misconduet, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in vielation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company, For the purposes of
this clause, “work" shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for mo netary gain or atherwise,

36 You shall not have the right or the autherity to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or atherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
Indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being In force in India.

37 You shal! take good care of all equipment’s / tool / aids / materials / decuments and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains,

s You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance: material in kind or in any other form during the course of employment with
the Company.

1, NON-COMPETE AND NON-SOLICI TATION;
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You shall not, during the continuance of your employment with the Cnmpany or after the date of
termination of employment, directly or indirectly solicit or entice dway or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who [s in employment of the Company.

During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach,

The restrictions contained In this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to he
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall he interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

CONFIDENTIALITY

You recognize that you are being hired In a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Com pany
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertaje not to disclose such information to any third party,

You may have access to any confidential information, do cuments, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or oth » You will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out vour related responsibilities. [f you breach this confidentiality,
appropriate disciplinary action up to and including termination of em ployment without any notice
or compensatior in lieu thereof may be initiated.

You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
Into and agree not to enter into, any agreement in conflict with this Letter of Employment ar which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement,

TERMS AND TERMINATION

Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

Neglect or fall to attend to the business of the Company or fails to comply with the directions of 111';
Company including but not limited to discharge of responsibilities, safety, security guidelines/3
stipulated by the Company: -
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(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Caode of Conduct,
Standing Orders, Policies and Procedy res of the Company,

(€)  If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

(d)  You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e] Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to Hme: Commission or omission

{fl  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises:
or found involved in any ha rassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
Jurisdiction to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you tn undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided hy you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent mestings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your partand it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

Signature Date: 04/06/2017

RuralShores Business Services Pvt Ltd
Industrial Estate, ITPL. Road, Hoaodi, Whitefield, Bangalore - 560048
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Employee Name: - Bhujade Ravindra Ashok
Place: Kopargaon

Dear, Bhujade Ravindra Ashok
Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Lud,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a
“Apprenticeship” in “Service Delivery” department with grade “"AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 23/08/2017(date of joining) and your
employment duration will be 6 months from the date of jolning.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company,

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the wansfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise,

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2, NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof, In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relleving letter;
service certificates etc.

22 After confirmation of your service by the Coempany, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stated above. your date of relieving from the Company may be e
until the completion of certain works or projects which you are entrusted with to do or
complete knowledge transfer has been made by you to the Company or a suitable replacemen
found for your position and the Company approves the same in writing. :

9

8.EG
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in ley
thereof whatsoever.

2.6 In case of your resignation, Company reserves the right upon recelving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and respansibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Com pany.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Com pany. For the purposes of
this clause, "work" shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is hald liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India,

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains,

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after the date
termination of employment, directly or indirectly solicit or entice away or endeavor to solicitorto” < 0F
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entice away or assist any other person to solicit or entice away from the Company any individual
who is In employment of the Compa ny.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client,

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this elause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too greata range of activities
or in too broad a geographic area, it shal be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your em ployment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access te any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident. or otherwise, you will keep such information confidential
and not further disclose or use suech information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contalned clause Two (2) above, the Company shall be entitied to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

{a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidel
stipulated by the Company;

(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of I
Standing Orders, Policies and Procedures of the Company. :
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(¢} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

(d)  You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction o adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall bhe
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditlons of this Letter of Employment with Terms and Conditions,
and having read and understood them, [ hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that 1 shall abide by the above terms and conditions.

Employee Name: .. Bhujade Ravindra Ashok Signature Date: 20/08/2017

Approved By Accepted by

'3 E—I,{i.:l Sl Tl
Kopargeaht

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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Employee Name: - Borde Krishna Shivajirao
Place: Kopargaon

Dear, Borde Krishna Shivajirao

Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that you are working in the Kopargaon center " designated as a
"Apprenticeship” in “Service Delivery” department with grade “APZ"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 12/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon" India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc, unless specified otherwise,

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

15 During the course of employment with RSES, you may be required to travel and work in India and f
oroverseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Com pany, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof,

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or unti r
complete knowledge transfer has been made by you to the Company or a suitable repla,:emeng\ is

RuralShores Business Services Pvt Ltd
# 135/ 2, Maruthi Industrial Estate, I'TPL Hoad, Hoodi, Whitefield, Bangalore - 560048
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2.5 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your maonthly gross salary and would
not include any allowances, reimbursements, perquisites or henefits.

3. DUTIES AND OBLIGATIONS

3l You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to vou

i3 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Com pany.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that yeu will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company,
In the event the Company is held liable for any damage, loss, claim or action arising directly or
Indirectly from any of your action in violation of this clause, you shall Indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.3 You shall take good care of all equipment’s / tool [ aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form duri ng the course of employment with
the Company.

1, NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Ltd
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
whao is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 {s found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice

{ or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation In lieu thereof, in the
event of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines ‘.
stipulated by the Company;

RuralShores Business Services Pvt Ltd
# 1352, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - S600-44
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(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(c)  If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious |liness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified te you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment ls subject to our recelving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment s made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall he
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Borde Krishna Shivajirao Signature Date: 10,/09/2017

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bdngahre 560048
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Employee Name: - Bumb Yash Sanjay
Place: Kopargaon

Dear, Bumb Yash Sanjay
Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Lid.,
{Company) and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“"Apprenticeship” in “Service Delivery" department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPDINTMENT

Your appointment as “Apprenticeship®, Commences from 23/08/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affillates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits ete. unless specified otherwise.

14 On reporting at the designated location of RSBS, yvou will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof In such cases, it should be noted that the
Company reserves the right to settle your dues [ benefits / payments and / or issue relleving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu therzof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or gmtil
complete knowledge transfer has been made by you to the Company or a suitable mptacem
found for your position and the Company approves the same in writing,

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
www.ruralshares.com

GIN: U741 Z0KAZ008PTC046330

-]



”‘1:
lura|5h0res

Countryside O Mailanwide

25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct. or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contalned in this letter
of employment,

3.5 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and Include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in viclation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / alds / materials / documents and ether items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains,

i8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material (n kind or in any other form during the course of employment with

the Company.
4. NON-COMPETE AND NON-SOLICITATION:
4.1 You shall not. during the continuance of your employment with the Company or after th of

termination of employment, directly or indirectly solicit or entice away or endeavor to soliftpRGin2|
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entice away or assist any other person to solicit or entice away from the Company any individual
whao is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you In a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the drcumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be

unenforceable because [t extends for too long a period of time or over too great a range of activities

_ or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
{ time, range of activities or geographic arca as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.,

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION
6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:
(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the

Company including but not limited to discharge of responsibilities, safety, security guidelines=as
stipulated by the Company; .‘

RuralShores Business Services Pyt Lid
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(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e)  You are found gullty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or canvicted by any court of law. If
you are involved In any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, (fany and other references provided by yow

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc.,, provided by you to the Company either at the
time of interview or subsequent meetings / discussions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lleu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Bumb Yash Sanjay Signature Date: 20/08/2017

Approved By ,n.-}'f"’:"_ N Accepted by
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Dear Nilesh_2000087084,

Welcome 1o Hexaware BRSS!

Hexaware is one c:f'the fastest growing next-generation providers of IT, BPO and Technology Consulting services.
Our strategy of ‘Cloudify everything', ‘Automate everything’, and *Transform Customer experience’ is helping the
company become one of the most relevant BPS services firms globally today. It is the quality of its people thal
defines Hexaware BPS. We needed a highly molivated and talented team focused on dealing with the challenges
that any promising organization faces. Hexaware's rise is a remarkable testament to the people who have worked
with us, both past and present, especially in an era when the outsourcing and BPO industry was witnessing tough
competition. It gives me great pleasure to acknowledge that we have been fortunate to have a highly energetic team
that not only shares the dream but works persistently to scale new heights. Hence, we have a global presence in
most of the parts of the world.

We encourage strategic thinking and we develop the strength of our employees in an environment that cultivates
teamwork as well as individual initiative. At Hexaware BPS, people are our single most important asset, with an
eclectic mix of background, experience, cullure and Interest. We take pride In assisting clients develop creative
solutions to the most critical problems faced in business. To achieve this, we are committed to creating a healthy,
safe and fuifilling work environment in which pecple can grow, individuals can make a difference and teams can
win. Since there Is no single path to success, we help shape the path that best fits an individual's unique abilities
and aspirations.

We recognize employees for thelr talent and their exceptional work performance. We believe that they can
contribute a rich set of viewpoints and experiences to our organization. Diversity nurtures a stronger, more exciting
team environment and allows us to provide better insights 1o our clients. We champion diversity as an important
source of perspectives, opportunities, and relationships for our business and our people. We are committed to
making Hexaware BPS a company in which, all individuals have an opporwnity to flourish and succeed.

We are happy to have you with us and we wish you a rich and learning experience. | hope that your relationship
with Hexaware will provide you with a long and safisfying career experience.

"

Warm Regards,
Sanhita Ganguly

Human Resources - BPS

*This is a system generated [etter Confidential

incipal
S$.5.GM.College
Kopargaon
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Hexaware Tﬂchnnlogias Ltd, - cum@mian and Benefits Annexure
Name: Nilesh Suresh Chandgude Emp ID: 2000087084
Grade: BAND 1 (D) WEF: 17-0October-2022
Designation: Senior Analyst Location: Pune
Depanment: Operations Date: 17-October-2022
COMPONENTS
A: Monthly PM (INR) PA (INR)
1.1 Basie 11,375.00 136,500.00
1.2 HRA 11,812.00 141.744.00
1.3 Special Allowance 3,792.00 s 45,504.00
1.4 VPA 7,583.00 90,996.00
Total (A) 34,562.00 414,744.00
B: Benefits PM (INR) PA (INR)
2.1 Provident Fund 1,800.00 21,600.00
2.2 GLIP & Mediclaim 155.00 1,860.00
2.3 ESIC 0.00 0.00
2.4 Bonus 1,400.00 16,800.00
Total (B) 3,355.00 40,260.00
[OTAL CTC: [A+B] 37,917.00 : 455,004.00
MONTHLY TAKE HOME CALCULATION
COMPONENTS MONTHLY TAKE HOME@3
MONTHLY RATING MONTHLY TAKE HOME BASED ON RATING
Gross (Refer to Total [A] Rating 1 (Considering 50% Monthly
above) 34,562.00 Ve A) ‘ 28,821.00
Add: Bonus 1,050.00 | & 2 (Considering 75% Monhly 31,716.00
Less: ESIC oo | F&ing . 8  (Considering 1003 33,612.00
Less: PF Contribution 1,800.00 ﬂ;"m”“ 4 (Cansidering 126% Monthly 35,508.00
Less: Profession Tax 200,00 | (3aihg 5 (Considering 150% Monihly 37,404,00
Net Take Home Salary PRI S12001) EEE RIS V=t 1t Fi g

1. Al
performance in line with the

default rating of 2. In case you exceed performance and get
ble Pay as mentioned above in the structurs,

E.r

prledy:

LS il
owance will be paid based on the ratings at the end of eve
KRAs, VPA for employees for the first 30 days or training

A rating of 4 and above you

ry month. These ratings will be given for your
peried, whichever is higher, will be paid at a
will be entitled to make mare than your Target

2;‘-
Rs.155/- per month is
coverage limit under Mediclal

2.4 Any Advance bonus component as a part
Payment of Bonus Act 1965 will be decided &

£l

itiona

company has taken a Group Life Insurance Po
paid by the company and hence is

licy and a Med|claim Poli
piovided as a benefit as shown in the a
m is Rs.1,25 000/- & the coverage under Group Life Insurance Policy is Rs. 500
of CTC is being pald as a part of monthly take home
id before Diwali after adjusting the advance amounrit

aid out as

Cy in case of any medical emergencies. A prermium of
bove table.

- The final bonus payable as per

As per the policy, the

2 manthl nent.

) The above salary is subject to income tax deductions & s
prevailing at the time of issuance of this letter
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Employee Name: - Chathe Pooja Babanrao
Place: Kopargaon

Dear, Chathe Pooja Babanrao
Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd.,
{Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, wou are working in the Kopargaon center “ designated as a
“Apprenticeship” in “Service Delivery” departiment with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to tme, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 23/08/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” [ndia.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the deslgnated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with R5BS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or Issue relleving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice cr payment in lieu thereaf,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do op until
complete knowledge transfer has been made by you to the Company or a suitable replace ment is
found for your position and the Company approves the same in writing,

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you,

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave [n a manner that would be construed as being [n violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and Include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have noe authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violaton of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws [or the time being in force in [ndia.

37 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; sollcit or make or accépt any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after the date Qi
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit g

RuralShores Business Services Pyt Led
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entice away or assist any other person to solicit or entice away from the Company any individual
who Is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against vou in a Court of competent jurisdiction for any such breach.

&4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth In this ¢lause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too preat a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lleu thereof may be initiated,

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
In any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you;

{a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; ‘ ;
(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Cond ch)
Standing Orders, Policies and Procedures of the Company. .

RuralShores Business Services Pvt Ltd
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{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence

(d) You are unable to work because of any contagious {llness or if you are found medically not fit to
perform the work assigned to you;

{e)  You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyouare found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contalned in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

1 hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, I hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Chathe Pooja Babanrao Signature Date: 20/08/2017

RuralShores Business Services Pvt Lid
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Employee Name: - Chaudhari Suhas Macchindra
Place: Kopargaon

Dear, Chaudhari Suhas Macchindra
Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,
(Company) and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center * designated as a
"Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “"Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSES, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSES to which you are
transferred.

1.5 During the course of employment with RSES, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in liou thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or il
complete knowledge transfer has been made by you to the Company or a suitable replaceme "d
found for your position and the Company approves the same in writing. >

RuralShores Business Services Pvt Lid

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560041
www.ruralshaores.com
114 ks IBFTCO4E




'°°a
urals hores

Counrrynide (7)) Nationwide

25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertale to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, plece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

16 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company s held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s [ tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial asslstance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

41 You shall not, during the continuance of your employment with the Company or after the dat
termination of employment, directly or indirectly solicit or entice away or endeavor to solic £ 1d -
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entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection af the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or In too broad a geographic area, it shall be (nterpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are peoprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident. or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

b, TERMS AND TERMINATION
6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the

event of you:

{a) MNeglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as

stipuiated by the Company; \ 7]
(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Cond#l,
Standing Orders, Policies and Procedures of the Company. i
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{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, miscanduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

b 5 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / dlscussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficlent for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION
I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,

and having read and understood them, [ hereby agree and declare that they apply to my employment with
the Company. [ further confirm and declare that 1 shall abide by the above terms and conditions.

Employee Name: .. Chaudhari Suhas Macchindra Signature Date: 04/06/2017

RuralShores Business Services Pyt Litd
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Employee Name: - Chavan Dipak Balasaheb
Place: Kopargaon

Dear, Chavan Dipak Balasaheb

Sub;

We refer to your application seeking employment with RuralShores Business Services Pvt Lud.,
[Company) and also the subsequent interview discussions you had with us,

We are glad to inform you that, you are working in the Kopargaon center * designated as a
"Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “"Apprenticeship®, Commences from 12/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and f or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additiona!l remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work In India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one manth prior written notice or payment in lieu thereol. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extendgg
until the completion of certain works or projects which you are entrusted with to do or u ?
complete knowledge transfer has been made by you to the Company or a suitable replaceme #.
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gress salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devete full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of vour Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commitany acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time Including the terms and conditions contained in this letter
of employment

3.5 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company, For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of vour action in vielation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Yendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: /)
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
whao is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or [n too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company, You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such Information to any person or entity unless such use ar
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation In lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

B, TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation In lieu thereof, in the
event of you:

fa] MNeglect or fail to artend to the business of the Company or fails to comply with the directions o
Company including but not limited to discharge of responsibilities; safety, security guidelin
stipulated by the Company; P imal
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(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(€) If you remaln absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious iliness or if you are found medically not fit to
perform the work assigned to you;

(e) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matiers.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of Interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION
| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,

and having read and understood them, [ hereby agree and declare that they apply to my employment with
the Company. I further confirm and declare that I shall abide by the above terms and conditions.

Employee Name: . Chavan Dipak Balasaheb Signature Date: 10/09/2017

Accepted by

RuralShores Business Services Pvt Litd
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Employee Name: - Chavan Sagar Bhausaheb
Place: Kopargaon

Dear, Chavan Sagar Bhausaheb
Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Lid,,
{Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and f or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RS5BS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc,

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do o $+ ril

complete knowledge transfer has been made by you to the Company or a suitable replacemby

found for your position and the Company approves the same (n writing. . ¥ -

RuralShores Business Services Pvt Ltd
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon recelving notice from you, to waive
such notice period and pay gross salary for the duration of notice perfod waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

2.1 You shall hereby agree and confirm that yvou will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishbehave in a manner that would be construed as being [n violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

3.5 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work" shall mean and include any joh, service, consultation, training, plece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liahle for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seel; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after the ¢
termination of employment, directly or indirectly solicit or entice away or endeaver to solj

RuralShores Business Services Pvt Ltd
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entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

432 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in liew thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your abllity to perform your obligations
under this Agreement

. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; G

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Congddt,

Standing Orders, Policies and Procedures of the Company. A
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{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence

{d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(¢) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; viclence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the infermation, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in licu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: . Chavan Sagar Bhausaheb Signature Date: 04/06/2017

Accepted by

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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Employee Name: - Chavan Shubham Tulsidas
Place: Kopargaon

Dear, Chavan Shubham Tulsidas
Sub; LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvit Lid.,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a
“Apprenticeship” in "Service Delivery" department with grade "APZ"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafier set out:

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 23/08/2017(date of joining) and your
! employment duration will be 6 months from the date of joining.

L PLACE OF WORK
11 Your Inital place of work will be Company’'s Office located at "Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSES, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the

Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or untll -
complete knowledge transfer has been made by you to the Company or a suitable replace QuLAr
found for your position and the Company approves the same in writing, .,‘Ff

RuralShores Business Services Pvt Led
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay pross salary for the duration of netice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policles of the
' Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated hereinas having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time belng In force in Indla.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to vou and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Ltd
it 135/2, Maruthi Indusirial Estaie, ITPL R—d. Hﬂmﬂ, Whitefield, Bangalore - 560048
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entice away or assist any other person to solicit or entice away from the Company any individual
wha is in employment of the Company.

During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to Interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

CONFIDENTIALITY

You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentlonally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure {s necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated,

You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

TERMS AND TERMINATION

Notwithstanding anything contalned clause Tweo (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of youw:

Neglect or fail to attend to the business of the Company or falls to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidefines as
stipulated by the Company; ‘

Breach of any of the terms of this Letter; or any rules and regulations of the Code of Cond
Standing Orders, Policies and Procedures of the Company.

RuralShores Business Services Pvt Lid
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(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.
{d] You are unable to work because of any contagious illness or if you are found medically not fit to

perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to erder you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by yow

Further, please note that this Employment is made to you based on the information, documents,
gqualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the

Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same,

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, 1 hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Chavan Shubham Tulsidas Signature Date: 20/08/2017

RuralShores Business Services Pvt Ltd
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Employee Name: - Chine Madhuri Sanjay
Place: Kopargaon

Dear, Chine Madhuri Sanjay
Sub:  LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt Lid,,
(Company) and also the subsequent Interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center “ designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 21/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1 PLACE OF WORK
L1 Your initial place of worlk will be Company's Office located at "Kopargaon" India.

1.2 However, considering Company all reguirements, you may be transferred to any other location, any
of the affillates, subsidiaries, and / or sister coneern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereef. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and [ or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prier written notice or payment in lieu thereol.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or_until
complete knowledge transfer has been made by you to the Company or a suitable replace ﬁ‘{ is
found for your position and the Company approves the same In writing. 4
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or In writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you,

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, plece-worl,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material (n kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after the &' of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit o
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entice away or assist any other persen to solicit or entice away from the Company any individual
who is in employment of the Company.

|

]

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach,

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate (nterests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose ar use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up and including termination of employment without any notice
or compensation in lieu thereof may be [nitiated,

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of vou:

(a) Neglect or fall to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company; .

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Chdfuct,

Standing Orders, Policies and Procedures of the Company. i i
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{(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e] You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rulesand / or Standing Orders of the Company.

((  If youare found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

71 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appeintment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION
I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,

and having read and understood them, 1 hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall ahide by the above terms and conditions.

Employee Name: .. Chine Madhuri Sanjay Signature Date: 15/09/2017

Approved By Accepted by

RuralShores Business Services Pvt Ltd
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Employee Name: - Darandale Avinash Balasaheb
Place: Kopargaon

Dear, Darandale Avinash Balasaheb
Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 23/08/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or {ssue relieving letter;
service certificates etc

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It i< to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or )mtil
complete knowledge transfer has been made by you to the Company or a suitable replacem a/
found for your position and the Company approves the same in writing. ;.:'4
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entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelineg as
stipulated by the Company;

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conducif

Standing Orders, Policies and Procedures of the Company. }
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(c) If you remain absent without prior approval er sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(¢) You are found gullty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

T JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right te order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you hased on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of Interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Darandale Avinash Balasaheb Signature Date: 20/08/2017

Approved By Accepted by

ipal
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Employee Name: - Dawange Satish Bhausaheb
Place: Kopargaon

Dear, Dawange Satish Bhausaheb

Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center ° designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as "Apprenticeship’, Commences from 12/09/2017(date of jolning] and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained In the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSES, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

L. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof, In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and [/ or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Compauy, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

2.3 It Is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or u
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

Z.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean anly your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave [n a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or atherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without cbtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India

37 You shall take good care of all equipment’s / toal / aids / materials / documents and other items of
the Company entrusted to you ana shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, In any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:
cipal
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual er otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party,

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such [nformation to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in leu thereof, In the
event of you:

{(a) Meglect or fail to attend to the business of the Company or fails to comply with the directio ﬁ the
Company including but not limited to discharge of responsibilities, safety, security guideligg|

&
=

stipulated by the Company; o Y
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{b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(¢) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(A  If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment (s made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions, In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation inliew thereof

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Condlitions,
and having read and understood them, [ hereby agree and declare that they apply to my employment with
the Comparly. | further confirm and declare that I shall abide by the above terms and conditions.

Employee Name: .. Dawange Satish Bhausaheb Signature Date: 10/09/2017

Approved By Accepted by

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, FTPL Road, Hoodi, Whitefield,
. : CIN: U741 20KAZ006PT L4
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Employee Name: - Dawange Shankar Bhimrao
Place: Kopargaon

Dear, Dawange Shankar Bhimrao

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvi Lud.,
(Company) and also the subsequent interview discussions you had with us.

We are glad to Inform you that you are working in the Kopargaon center * designated as a
“"Apprenticeship” in “Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the deslgnated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2, NOTICE OF TERMINATION

b | During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in leu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc,

2.2 After confirmation of your service by the Company. your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 it is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extegied
until the completion of certain works or projects which you are entrusted with to do or k

complete knowledge transfer has been made by you to the Company or a suitable replacemen

RuralShores Business Services Pvt Lid
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 5600:47

www. ruralshores.com
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in liew
thereof whatsoever,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

is You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without cbtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the eredit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefic or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, In any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:
einal

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, White field, Bangalore - 560048
es.com CIN: [174120KAZ008PTC046330
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to sollcit or to
entice away or assist any other person to solicit or entice away from the Company any individual
whao is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
orin too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

541 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such Information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep In confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ahility to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a) Neglect or fail to attend to the business of the Company or fails to comply with the directio Q, he
Company including but not limited to discharge of responsibilities, safety, security guideli -.-". 5
stipulated by the Company; B it i

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560048
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{b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(¢) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious (liness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() Ifyouare found guilty for any reason and are arrestad by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you t undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and ether references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent mestings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, [ hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that I shall abide by the above terms and conditions.

Employee Name: . Dawange Shankar Bhimrao Signature Date: 04/06/2017

Accepted by

incinal

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, White ficld, Bangalore - 560048
www.ruralshorescom CIN: U74120KA2008PTCO46330
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Employee Name: - Deshmukh Rahul Sunilrao
Place: Kopargaon

Dear, Deshmukh Rahul Sunilrao

Sub:

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd,
(Company) and also the subsequent interview discussions you had with us,

We are glad to inform you that you are working in the Kopargaon center “ designated as a
"Apprenticeship” in "Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 05/6/2017(date of joining] and your
employment duration will be 6 months from the date of joining.

L PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc, unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereal. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It s to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to @ |

]

complete knowledge transfer has been made by you to the Company or a suitable replacemepis s

RuralShores Business Services Pvt Ltd
# 135/Z, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560014

www.ruralshores.com
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing. Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
mishehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

3s You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permlission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard, You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3B You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form Including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION: '
fi

RuralShores Business Services Pvt Ltd
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as 1o which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secretand
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities, If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep In confidence
information previously acquired by you In confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

B. TERMS AND TERMINATION

6.1 Notwithstanding anything contzined clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a) Neglector fail to attend to the business of the Company or fails to comply with the directi '&
Company including but not limited to discharge of responsibilities, safety, security guideling
stipulated by the Company; D fﬂ o

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560048
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(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or If you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as natified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() Ifyouare found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved inany riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7 JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being fo und unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment s subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company gither at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please Indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION
| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,

and having read and understood them, [ hereby agree and dedare that they apply to my employment with
the Company. | further confirm and declare that 1 shall abide by the above terms and conditions.

Employee Name: .. Deshmukh Rahul Sunilrao Signature Date: 04/06/2017

RuralShores Business Services Pvt Ltd
Whitefield, Bangalore - 560048
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Employee Name: - Deshmukh Umesh Ramdas
Place: Kopargaon

Dear, Deshmukh Umesh Ramdas

We refer to your application seeking employment with RuralShores Business Services Pyt Ltd.,
(Company] and also the subsequent interview discussions vou had with usg,

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set oyt

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 12/09/2017(date of joining) and your
employment duration will be & months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at "Kopargaon” India,

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.
1.3 In such situations, you will be required to report at the designated location as per the terms and

benefits etc. unless specified otherwise,
14 On reporting at the designated location of RSBS, you will be governed by the service rules,
Policies and terms and conditions as applicable at the location of R5BS to which you are

transferred,

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
Or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or Payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter-
service certificates etc,

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be exte
until the completion of certain works or projects which you are entrusted with to dp or
complete knowledge transfer has been made by you to the Company or a suitable replace

RuralShores Business Services Pyt Ltd
#135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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25 If your actions at any time constitute a serlous breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbu rsements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of Your duties and responsihilities and shall perform all the duties with
due care, skill and diligence.

3z You shall be entitled to leave with wages and other applicable leaves as per the policles of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Com pany.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment

35 You agree that during the term of your Emplayment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the authority to make any representation, contract Or commitment
for or on behalf of the Com pany without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held lable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of al| equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains,

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients: Vendors: Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company,

4, NON-COMPETE AND NON-SOLICITATION: X
Princinal
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

4.2 During your employment or thereafter. you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

+.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek Injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too greata range of activities
or in too broad a geographic area, it shal) be interpreted to extend only over the maximum period of
time, range of activities or geographlc area as to which it may be enforceahls.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Com pany. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such Information to any person or entity unless such use or
disclosure is necessary to carry out your related respansibilities, [f you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep [n confidence

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contalned clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a)  Neglect or fail to attend to the business of the Cempany or fails to comply with the directic @ e
Company including but not limited to discharge of responsibilities, safety, security guidelifidy as
stipulated by the Company; 3, *ﬁ i

RuralShores Business Services Pvt Ltd
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Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you:

Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and [ or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises:
or found involved in any harassment activities including sexual harassment.

JURISDICTION

case of any disputes between yourself and the Company,
jurisdiction to adjudicate any such matters.

the Courts at Bangalore shall have

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to erder you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our recelving satisfactory references from
your previous employer, if any and other references provided by vou.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and [ or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it wil] be sufficient for dismissal from the services of the
Company without any notice or compensation in liey thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and dedlare that I shall abide by the above terms and conditions.

Employee Name: .. Deshmukh Umesh Ramdas Signature Date: 10/09/2017
o & +';!:-E-{
‘I:":Jl"' . -_Tdh‘;._ ' i
Approved By | ‘-‘? M'—" \ Accepted by
& | 1o
“;ﬁ"n_-, = - ‘_.:.:';:L-
" .l_’:!{‘i -r."*"_ =L Q'
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Employee Name: - Dhiwar Amol Ramesh
Place: Kopargaon

Dear, Dhiwar Amol Ramesh

Sub;

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd.,
(Company) and also the subsequent interview discussions you had with us.

We are glad to Inform you that, vou are working in the Kopargaon center “ designated as a
“Apprenticeship” in “Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joi ning.

y PLACE OF WORK
L1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained In the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

1.5 During the course of employment with RSBS, you may be required to travel and work in India and 7
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof, In such cases, it should be noted that the

Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be t:rminated by either party
by giving one month prior written notice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies,

24 Notwithstanding anything stated above, your date of relieving from the Company may be stTanded
until the completion of certain works or projects which you are entrusted with to do™o
complete knowledge transfer has been made by you to the Company or a suitable repla ,‘E kisi -1

RuralSheres Business Services Pvt Ltd
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25 If your actlons at any time constitute a serious breach of Company’s standards of behaviour In spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period walved. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full ime and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.,

34 You shall ensure that during the term of your Em ployment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the disci pline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Com pany. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for ar on behalf of the Company without abtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company (s held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action In violation of this clause, you shall Indemnify the Company to the
maximum extent permissible under the Jaws for the time being in force in India,

3.7 You shall take good care of all equipment's / tool / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

A8 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Fartners etc, In any form Including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvi Lid

# 135 /2, Maruthi Industrial Estate, ITPI. Road, Heodi, Whitefield, Bangalore - 560048
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual

who Is in employment of the Company.

43 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for toe long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be expased to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, vou will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and Including termination of em ployment without any notice
or compensation in lieu thereof may be nitiated.

53 You represent that your performance of the terms of this Letter of Em ployment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter inte, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

B. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

{a)  Neglect or fail to attend to the business of the Company or fails to comply with the direction 5k the ;
Company including but not limited to discharge of responsibilities, safety, security guideli 2L 35
stipulated by the Company; b

RuralShores Business Services Pvt Ltd
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Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

You are unable to work because of any contagious illness or if you are found medically not fit to
perfarm the work assigned to you;

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or § tanding Orders of the Company.

If you are found gullty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have

jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, [ hereby agree and declare that they apply to my employment with
the Company. I further confirm and declare that | shall abide by the abave terms and conditions.

Employee Name: .. Dhiwar Amol Ramesh Signature Date; 04/06,/2017

RuralShores Business Services Pvt Lid
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Employee Name: - Gade Priti Balasaheb
Place: Kopargaon

Dear, Gade Priti Balasaheb

Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvi Ltd.,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 12/09/2017(date of joining) and vour
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company's Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits ete. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2z After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergendies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be exte ;a[,
until the completion of certain works or projects which you are entrusted with to do or Y&
complete knowledge transfer has been made by you to the Company or a suitable replacegment 2 I

RuralShores Business Services Pvt Ltd
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2.5 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period walved, Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Com pany.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the d iscipline of the Company, or otherwise
misbehave in a manner that would be construed as heing in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Com pany. For the purposes of
this clause, "work" shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtalning the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

37 You shall take good care of all equipment's / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek: solicit or make or atcept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners ete,, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Indusirial Estate, ITPL Road, H
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
wha is in employment of the Company,

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach,

4.4 The restrictions contained in this clause are considered to be reasonable In all the drecumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth In this clause 2 Is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too greata range of activities
or [n too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such Information
in trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
Information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities, If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated,

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your abllity to perform your obligations
under this Agreement.

. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of youw:

(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions §Mife
Company including but not limited to discharge of responsibilities, safety, security guidelindgfas
stipulated by the Company; :

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
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Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

You are unable to work because of any contagious fllness or if you are found medically not fit to
perform the work assigned to you;

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time: Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved inany harassment activities including sexual harassment.

JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have

jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditlons of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Gade Priti Balasaheb Signature Date: 10/09/2017

¥ Il# & '.. ~|
Approved By 7 | o Accepted by
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RAYAT SHIKSHAN SANSTHA, SATARA

APPOINTMENT LETTER
Outward No.J1L.Edn./ 4020
Dates- 19/06/2017

To,
GADE VILAS B HAUSAHER, M.SC, SET,,NET

At Post: Chas Nuli City: Kopargaon, Tehsil: |, Dist:
Abmednagar, Pin: 423604 State: Mabarashirn,
Mob.~ 9665022365
Email- anant.padel 985@omall.com

You have been appointed as Assistant Professor in Chemistry (For P.G.) in Rayat Shikshan
Sanstha’s Shri.Sadguru Gangageer Maharaj Scieuce. Gautam Arts and Sanjivani Commerce
College, Kopargaon on CHE basis w.e.from 21/06/2017 at non-grant section. Your appointment is
subject to following terms and conditions:-

01. Your appointment is on purely temporary basis only.

02, This appointment is purely on contract basis and you will not be entitled to get any payments
& other benefits from education department & Government of Maharashtra,

03. You will not be entitled to any government facilities & benefits received by a regulor teacher,

04.1f you are found absent continuously for more than three days without permission your
services will be terminated automatically.

05. You will be disqualified & terminated if you indulge in any kind of misbehavior, misconduct
or illegal act, during the service period, You will have to steictly follow the guidelines &
instructions given by the Head of the Institute. If you do not follow all the terms & conditions
mentioned above, it will be presumed that you are disqualified for the above post & your
appointment will be terminated immediately,

06. If you have not joined the duty till the date 28/06/2017, then it will be presumed that you are
not interested in this job & this order of eppointment will stand cancelle.

07. Afier completion of the said period, you will get terminated automatically. For this purpose
you will not be intimated by a separate letter.

08. You will not have any right or claim on this post when your appointment period is over.

08. Your appointment is fram 21/06/2017 to 18/10/2017 of the academic year 2017-2018,

{5

Joint Secretary (H.Edn,)
Rayal Shikshan Sanstha, Satara
Copy for information & necessary action N Sirir ALE - gt
Principal, ShriSadguru Gangageer Maliaraj Science. Gautam Arts and Sanjivani Commerce
College, Kopuarpaon
You are informed to clicek the educationl cualdilication, caste centificate & other releval documents
of the candidite & submit the joining repont

Wrtiahond ppg Aggl o b o e by
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To,

Mr. Yopesh N. Gade

Lane nio, 5, Vrindavan Park Phase
2, Diamond Water Park Road,
Lohegaon - 421047.

OFFER LETTER

Dear Mr. Yogesh K. Gade,

1. With reference to your application and subsequent interview you had with us we are
pleased to offer you the post of “Medical Representative” for our organization, Your CTC
will be 3,70,000 /- per annum . Kindly send your acceptance letter and resignation letter
to yaur previous organization. Allowances -

Dally Allowance - 350/-

2. Kindly treat this as your Offer Letter/ Letter of Intent for the same.

3. A detailed Appointment Letter will be issued to you at the time of your joining and
submission of the following documents :

A. Appointment letter of previous company and pay slips.
B. 10th, 12th, Graduation Certificates
C. Aadhar Card, Pan Card.
D. Cancelled Chegque
E. Emergency Contact Number
4. We welcome you to our organization and wish you a successful career with us.

5. Asatoken of acceptance of the above offer, kindly return the duplicate copy of this letter
duly signed, retaining the original with you.

Thanking you,
Yours faithfully,

B

Siddhee Rohekar {HR)
NOURRIR PHARMA LLP
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Employee Name: - Gadekar Ganesh Popat
Place: Kopargaon

Dear, Gadekar Ganesh Popat

Sub:  LETTEROF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pyt Ltd,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center “ designated as a
“Apprenticeship” in “Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be intreduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company's Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
oroverseas at any of the Company’s establishments or client sites for the purposes of provi ding the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter:
service certificates etc,

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof.

23 Itis to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or ue il

complete knowledge transfer has been made by you to the Company or a suitable replacemen s

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560044

www.raralshores.com
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perguisites or benefits.

3, DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Com pany. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Com pany, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Com pany you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Com pany. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company,
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment's / tool / aids / materials J documents and other items of
the Company entrusted to you and shall net misuse for persona usage or benefit or gains.

38 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form Including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

+. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Ltd

# 135/1, Maruthi indusirial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
waw ruralshores.com CIN: U741 20KA2008PTCO46330
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Com pany and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 Is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be Interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5 CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitied to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
eventof you:

(a)  Neglect or fail to attend to the business of the Company or falls to comply with the directio w hs
Company including but not limited to discharge of responsibilities, safety, security guidelindys
stipulated by the Company;

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048

wwwruralshores.ogm
CIN: U741 20KAZDOBPTCO46330
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(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

{(d) You are unable to work because of any contagious {liness or if you are found medically not fit to
perform the work assigned to you;

(¢) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

() I you are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises:
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and {t will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEFTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Gadekar Ganesh Popat Signature Date: 04/06/2017

Approved By Accepted by

heipal

RuralShores Business Services Pvt Ltd

# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield,
wiww. roralshores CIN: U74120KA2008PTCDM6
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AuthBridge Research Services is one of leading pre-employment background screening company In India, offering
verification for address, educational qualification, professional license, employment history, references and criminal
background. We also conduct databasechecks and due dilipence.

Tue, Mar 8, 2022 at 5:05 PM

To,

Dsar Sir/ Madam,

With reference to the Ex-Student who has done below mentioned course. we would appreciate your assistance in
verifying the detalls glven below.

Note : This specific correspondence will be tracked through the reference number, hence request you not to
change the subject line for future correspondence,

DETAILS VERIFICATION (YES/IND)

Candidate Name Mahash Sunil Gadekar 'N( ,ﬁ’:’(}_
Roll No./Registration No./ Enroliment No. OR15330357 —Y £ _-5

Master of Sdence -
Course/Qualification Organic chemistry "?"ﬁ ¢
Passing Year 2017 —1‘/'&5

—

Course campleted(No
Backlogs Status Backlog) _,’f.dl_g
Check Id 24314988
Verifiar Name ( Person who is verifying Education
Qualification )
Verifier Designation S.5.GM, nce,Gautam Arts &

E-Ii IS . LITE = U OISO -

If any of the details as mentioned in the attached document are incarrect, may we request you to kindly mention the
correct details in your reply referring fo the appropriate sub-head.

We appraciate your expeditious assistance in cur Endeavor to provide authentic and verified reports Lo our clients,

Sincers Regards,
iManorma Pandey ARS
Vearfier

918377904863
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I‘_ HOFC Bank Limited

[ -HDFCBANK Human Resources Division

W understand your warld HDFC Bank House, 2 Flaar,
Senapat Bapat Marg.
Lower Parel, Mumbai 400013
Tel : 6652 1000 Fax: 2490 1016

Personal & Confidential

May 03,2021

Vishal Gadhave
Rahata

Dear Vishal Gadhave,

With reference to your appointment letter, we are pleased to confirm your services in the Bank as
Assistant Manager with effect from April 24, 2021,

The revised terms and conditions of your employment with the Bank are as follows:

Band: El

Base Salary: Rs. 124950/- p.a.

(This salary will be taken into consideration while computing retrial benefits)
HRA:h Rs. 27000/ p.a.

Conveyance: Rs. 19200/- p.a.

Medical: Rs. 15000/- p.a.

Lunch Allowance: Rs. 10920/~ p.a.

Other Allowance Rs. 74917/- p.a.

Personal Pay: Rs. 53000/~ p.a.

Personal Pay:
The component of Personal Pay is individual specific and varies with regard to a person’s level,

performance rating, contribution and skills & competencies. (The above compensation will be payable
to you every month in the salary. You may claim income tax exemption as applicable within the
parameters of the applicable tax structure)

Leave Travel Allowance:

You are entitled to LTA @ one month’s base salary, afler completion of one year of service in the
Bank. The tax exemption on LTA will be in accordance with Income Tax provisions.

Hospitalisation Benefit:
You will be entitled to hospitalisation benefits under the Hospitalisation Scheme prevailing in the

Bank.

Human Resource Division, HDFC Bank Corporaie HR - IS0 30012008 Certified

Regd Qffice: HDFC Bank Limited, HDFC Bank Honse, Senapati Baput Morg, Lower Parel {West), Mumbaf~g 10]

neinal
5.5.G.M Colisge
II‘\C}Ji:it L]



Provident Fund:
You will be covered under the Bank’s Provident Fund Trust. The Bank shal] contribute 12% of your
base salary towards provident and pension funds in accordance with applicable laws.

Job description:

Your duties and responsibilities have been explained to you. However, you shall execute and perform
all such duties that may be assigned to you by the Bank from time to time and the Bank reserves its
right to vary these at its discretion,

Location:
The Bank reserves the right to transfer you to any other Office/Branch, Subsidiary or Associate

Company of the Bank, in India, that is in existence or may come into existence at a future date,

Alternative 1 n

During the course of your employment with the Bank, you will not engage yourself directly or
indirectly in any trade, business, occupation, employment, service or calling whether for remuneration
or otherwise, without the prior written consen! of the Bank,

As a confirmed employee, you will be required to give three months’ notice or salary in licu of notice
at the Bank's discretion.

The terms and conditions set out in this letter of Appointment constitute service conditions applicable
to your employment in the Bank and with regard to any dispute arising thereof, the Mumbai Courts will
have exclusive jurisdiction.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the
Bank if you are found to be indulging in acts of Commission/ Omission which may be prejudicial to the
interests of the Bank or any act of dishonesty, disobedience, insubordination or any other misconduct
or neglect of duty or incompetence in the discharge of duty on your part. -

Wishing you a long and successful career with HDFC Bank,

Yours truly,
For HDFC BANK LIMITED,
Human Resources

“This is Computer gencrated letter and hence does not require Signatu re"

Human Resource Division, HDFC Bank Corporate HR - IS0 3001.2008 Certificd

Repd Office: HDFC Bank Limited, HDFC Bunk House, Senupati Bagut Marg, Lower Parel (West), Mumbgai-400 ll(::l‘\ iz

Principal
S.8.G L Callege

hCalgdai]



HDFC Bank Ltd.

Name: Vishal Gadhave
Grade: Assistant Manager (Band E1)
Location: Rahata

Per month Per annum
Base ' 10413 124950
HRA 2250 27000
Medical 1250 15000
Conveyance 1600 ~ 19200
Lunch Allowance 910 10920
Personal Pay 4417 53000
Other Allowance 6244 74917
PF 1800 21600
LTA 10413
Gross p.a. 357000

Note:

1. Revised Salary with effect from April 24, 2021,

2. The above Base Salary will be taken into consideration while computing Retiral
Benefits.

3. City Allowance ~ Linked to place of posting.

V13520

Humnn Resource Division, HDFC Bank Corporate HR — IS0 3001 2008 Certificd

Repd Office: EDFC Bank Limited, HDFC Bank House, Seraputi Bapat Marg, Lower Parel (West), Mumbgs

S.8.GM.College
Kepargaon
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Employee Name: - Gaikwad Dinesh Annasaheb
Place: Kopargaon

Dear, Gaikwad Dinesh Annasaheb
Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvi Ltd.,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a
“Apprenticeship” in “Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

i Your appointment as “Apprenticeship”, Commences from 23/08/2017(date of joining) and your
employment duration will be 6 months from the date of jaining,

: PLACE OF WORK
11 Your initial place of work will be Company’s Office located at *Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits ete. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc,

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prier written notice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with o do or until

complete knowledge transfer has been made by you to the Company or a suitable replaceme @ ;
found for your position and the Company approves the same in wriking,

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Indusirial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 5600-43
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25 If your actlons at any time constitute a serlous breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereol whatsoever,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
notinclude any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to worlk for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment,

35 You agree that during the term of your Employment with the Com pany you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
personand / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

36 You shall not have the right or the autherity to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action [n violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / docurnents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

318 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc,, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4+ NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company ar after the t{i_lte 0
termination of employment, directly or indirectly solicit or entice away or endeavor to solicl j"jl

RuralShores Business Services Pvt Ltd
# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560548
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entice away or assist any other person to solicit or entice away from the Company any individual
whao is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because It extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be inftiated.

| 5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you;

{a]  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsihilities, safety, security guidelines as
stipulated by the Company;

(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Coy fuc
Standing Orders, Policies and Procedures of the Company. ,

RuralShores Business Services Pvt Ltd
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(c)  If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d} You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e}  You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  1fyou are found guilty for any reason and are arrested by police or convicted by any court of law., If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found invelved in any harassment activities including sexval harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same,

AND

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions,

Employee Name: .. Gaikwad Dinesh Annasaheb Signature Date: 20/08/2017

s S

Approved By o SN \ Accepted by

A oy
;
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RAYAT SHIKSHAN SANSTHA, SATARA

APPOINTHMENT LETTER
Ourward Mo, H.Edn /14609
Date:-01/12/2018
Ta, LY i‘: _ :‘?}
GANGAYE VRUSHALI VLAY, M.A \A (Y

=
AF YESGAON City: KOPARGANON, Tebsil: 2
Kopargaon, Dst: Ahmednagar, Pia: 423601 Siate:

Maharashirs

Meob. S04925)316

Email ; veushaligangay e09 % gmailcpm

Vou have been appointed a5 Assistant Professor in Engllsh (FOR P.G.) in Rayat Shikshan
Sanstha's Shri Sadgure Gangageer Mabara) Science, Gantam Arts & Sajivasl Commerce
College, Kopargaon. Dist-Alimednsgar on CHB basis w.c.from 021272018 = NOTErant section.
Your appointment is subject 1o following terms and conditions:

01. ?ownppuirmmismmtlymmuyhﬁsmly.

02. This appointment is purely on temporary basis for the period w.e.from 02122018 w
30/04/2019 and you will not be entitled to get any payment & other benefits from Education
Department & Government of Maharashrra,

03.1f you are found absent continwously for more than three days without prior permission, your
servicss will be tenminated automatically.

04. You will be disqualified & terminated if you indulge in any kind of misbehavior, misconduct
or illegal act, during the service period. You will have to smictly follow the nules, guidelines
& instructions given by the Sanstha. If you do not follow any of the 1erms & conditions

- mentioned above, it will be presumed that you are disqualified for the sbove post & your

#ppointment will be terminatad immediately,

05.If you have not joined the duty till the date 09/12/2018, it will be presumed that you are not
interested in this job & this order of appomtment will stand cancelled aulomatically.

06. After completion of the sxid pesiod, your apponment will be ferminated automatically.

07. You will not have any right or chaim on this post after your appointment period is over.

08. Your appointent s from 02/12/2018 to 30042019 of the scademic year 2018.2019.

g

5
Copy for information & necessary action,

Principal, Shri Sadgura Gangageer Maharaj Science, Gautams Arps & ani Commerce
Callege, Kopargaon. Dist-Ahmednagar Sapw

You are informed to check the educational qualification, caste certificate & relevan
documents of the candidate & submit the joining report - t

hl-l-l'lh-—hl._"_'_'.;_

) ﬁ?’(_\'ﬁ

Iy

&5 GM Gn’i'.ag-,t(npargann
’|‘--'L|§..J'-"" o, '\\'rb’s




U ralSmlo%rres @

Countryside D oawlde

Employee Name: - Gavhale Amol Harishchandra
Place: Kopargaon

Dear, Gavhale Amol Harishchandra
Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt Lud,,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
"Apprenticeship” in “Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as "Apprenticeship®, Commences from 21/09/2017(date of joining) and your
employment duration will be & months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at “Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the desipnated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc, unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be gaverned by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or averseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue rellevi ng letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereaf,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do or_until
complete knowledge transfer has been made by you to the Com pany or a sultable replacerfent is
found for your position and the Company approves the same in writing, i

RuralShores Business Services Pvt Ltd

# 135 /2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 5600648
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence,

3z You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment

is You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, plece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc,, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after gegaﬁ :?Ell
termination of employment, directly or indirectly solicit or entice away or endeavor to s8l : O

iege
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entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because [t extends for too long a period of time or over too great a range of activities
or in too broad a geographic areq, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable,

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company, You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

5.3 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you In confidence from any third party. You have not entered
into and agree not Lo enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Twao (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

fa] Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelings-as
stipulated by the Company;

{(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Condulg

standing Orders, Policies and Procedures of the Company. M,
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(c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

{d) You are unable to work because of any contagious iliness or if you are found medically not fit to
perform the work assigned to you;

{e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyouare found guilty for any reason and are arrested by palice or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Gavhale Amol Hanshchandra Signature Date: 15/09/2017

Approved By Accepted by

RuralShores Business Services Pvt Ltd
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Employee Name: - Gaware Atul Babasaheb
Place: Kopargaon

Dear, Gaware Atul Babasaheb

Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt Lid,,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in "Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining,

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon" India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidlaries, and / or sister concern(s) as may be decided by the Company,

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred,

15 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof, In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one mont'y prior written notice or payment in lieu thereof,

2.3 It is to be noted herein that during the notice peried you shall not be entitled to any leaves unless
there are medical or other family emergencies,

2.4 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain works or projects which you are entrusted with to do orwntil
complete knowledge transfer has been made by you to the Company or a suitable replace b ;
found for your position and the Company approves the same in writing. Al .
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25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to vou.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

3.5 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-waork,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no autherity, implied or otherwise, to pledge the credit of the Company,
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to vou and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

41 You shall not, during the continuance of your employment with the Company or after the d
termination of employment, directly or indirectly solicit or entice away or endeavor to soljg ) Ao

RuralShores Business Services Pvt Lid
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entice away or assist any other persen to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set farth in this clause 2 is found by any court of competent jurisdiction to he
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be Interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

51 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, decuments, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated,

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above. the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you;

(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelines as
stipulated by the Company;

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conddce

Standing Orders, Policies and Procedures of the Company. R JD?'
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(¢} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e) Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(A Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. 1f
you are invalved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yoursell and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our recelving satisfactory references from
your previous employer, ifany and other references provided by you.

Further, please note that this Employment {s made to you based on the Information, documents,
qualification certificates, experience certificates, etc,, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficlent for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declave that [ shall abide by the above terms and conditions,

Employee Name: . Gaware Atul Babasaheb Signature Date: 04/06/2017

Approved By Accepted by

RuralShores Business Services Pvt Ltd
# 135/2, Maruihi Indusirial [-'.sla:e. ITPL Road, Hoodi, Whitefield, Bmgahre - 560048
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Employee Name: - Ghare Sanjay Sainath

Place: Kopargaon

Dear, Ghare Sanjay Sainath

Sub: LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd,,
(Company) and also the subsequent interview discussions you had with us.

We are glad to Inform you that you are working in the Kopargaon center * deslgnated as a
"Apprenticeship” in "Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

L3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company,

2. NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof, In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof,

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be exténded
until the completion of certain works or projects which you are entrusted with to do or i

complete knowledge transfer has been made by you to the Company or a suitable replaces Ijﬂ :
. : -
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25 If your actions atany time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived, Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

3.3 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain ar otherwise.

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit ar gains.

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Lid
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who s in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

&4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently,

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
conlfidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up o and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company dees not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you:

(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelinggs
stipulated by the Company; o

RuralShores Business Services Pvt Ltd
#135/2, Maruthi Industrial Estate, TTPL Road, Hoodi, Whitefield, Bangalore - 560048
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(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

{c) If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

(d)  You are unable to work because of any contagious iliness or if you are found medically not fit to
perform the work assigned to you;

(e}  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are Iinvolved in any riotous; retaliation; violence activities within or outside the office premises:
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.,
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in liew thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. I further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Ghare Sanjay Sainath Signature Date: 04/06/2017

Approved By Accepted by

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
whaw.ruralshores.com CIN: U741 20KA2008PTEOME6330
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Employee Name: - Ghaytadkar Sachin Dattatray
Place: Kopargaon

Dear, Ghaytadkar Sachin Dattatray

Sub:  LETTEROF TERMS & CONDITIONS.,

We refer to your application seeking employment with RuralShores Business Services Pvt Lid.,
{Company) and also the subsequent interview discussions you had with us.

We are glad t inform you that, you are working in the Kopargaen center * designated as a
“Apprenticeship” in "Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions herelnafter set out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining,

- PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /

or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written natice or payment in lieu thereof, In such cases, it should be noted that the
Company reserves the right to settie your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by th2 Company, your services can be terminated by either party
by giving one month prior written notice or payment [n lieu thereof.

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be exten
until the completion of certain works or projects which you are entrusted with to do or un
complete knowledge transfer has been made by you to the Company or a sultable replace inal

RuralShores Business Services Pvt Ltd
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2.5 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period walved. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to yow.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

3.4 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

36 You shall not have the right or the autherity to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company Is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc., in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

RuralShores Business Services Pvt Ltd
# 135/2, Maruthi Industrial Estate, I'TPL Road, Hoodi, Whitefield, Bangalore - 560048
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you ina Court of competent jurisdiction for a ny such breach.

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable ind ependently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable,

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidentlal information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter into, any agreement [n conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

b. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the

event of you;
(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directiahs gfjthe
Company including but not limited to discharge of responsibilities, safety, security guideligys as

stipulated by the Company;

Pri
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(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company,

(c]  If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d}  You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(e} Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as netified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(1 WWyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters,

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided hy you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent mestings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
slgning and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they a pply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions,

Employee Name: . Ghaytadkar Sachin Dattatray Signature Date: 04/06/2017

Approved By Accepted by

RuralShores Business Services Pvt Lid
# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560048
wyww.ruralshores.com CIN: U741 20KAZ2008PTCO46330
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Employee Name: - Ghuge Yogesh Chandrabhan
Place: Kopargaon
Dear, Ghuge Yogesh Chandrabhan

Sub: LETTER OF TERMS & CONDITIONS.
We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center " designated as a
“Apprenticeship” in "Service Delivery” department with grade "AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as "Apprenticeship”, Commences from 05/6/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

12 However, considering Company all requirements, you may be transferred to any other location, any
of the affillates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

14 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

L5 During the course of employment with RSBS, you may be required to travel and work in India and f
Oroverseas at any of the Company’s estahlishments or client sites for the purposes of providing the
services of the Company,

2, NOTICE OF TERMINATION

2.1 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof, In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc,

2.2 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written notice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies. ["

24 Notwithstanding anything stated above, your date of relieving from the Company may be exteng
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complete knowledge transfer has been made by you to the Company or a suitable replacement is
found for your position and the Company approves the same In writing.

25 If your actions at any time constitute a serious breach of Company's standards of behaviour in spite
of receilving natice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereof whatsoever.,

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
notinclude any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave ina manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise,

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held lable for any damage, loss, claim or action arising directly or
indirectly from any of your action in vielation of this clause, you shall indemnify the Company to the
maximurm extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

3.8 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material {n kind or in any other form during the course of emplnymeut w
the Company.

. NON-COMPETE AND NON-SOLICITATION: |
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4.1 You shall not, during the continuance of your employment with the Company or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entlce away or assist any other person to solicit or entice away from the Company any Individual
who is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or client, potential customer or client

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for any such breach.

4.4 The restrictions contained in this dause are considered to be reasonable in all the circumstances for
the protection af the legltimate interests of the Company and shall be enforceable Independently.

4.5 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a period of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company, You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lien thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
Into and agree not to enter {nto, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event of you: 4

(a)  Neglector fail to attend to the business of the Company or fails to comply with the directions &
Company including but not limited to discharge of responsibilities, safety, security guidff#
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(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policigs and Procedures of the Company.

(¢} If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

{d} You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

{e]  Youare found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f) Ifyou are found guilty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; viclence activities within or outside the office premises;
or found invelved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness. In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter,

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

| hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that [ shall abide by the above terms and conditions.

Employee Name: .. Ghuge Yogesh Chandrabhan
Signature Date: 04/06/2017

Approved By Accepted by

RuralShores Business Services Pvt Lid
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Employee Name: - Giri Krushna Vijay
Place: Kopargaon

Dear, Aher Akshay Vinayak
Sub:  LETTER OF TERMS & CONDITIONS.

We refer to your application seeking employment with RuralShores Business Services Pvt. Ltd.,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in “Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appeintment as “Apprenticeship®, Commences from 21/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
11 Your initial place of work will be Company’s Office located at "Kopargaon” India,

1.2 However, considering Company all requirements, you may be transferred to any other location, an y
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

13 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

1.5 During the course of employment with RSBS, you may be required to travel and work in India and /
or overseas at any of the Company’s establishments or client sites for the purposes of providing the
services of the Company.

2. NOTICE OF TERMINATION

24 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof. In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

22 After confirmation of your service by the Company, your services can be terminated by either party
by giving one month prior written natice or payment in lieu thereof.

2.3 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergendes,

24 Notwithstanding anything stated above, your date of relieving from the Company may be extended
until the completion of certain werks or projects which you are entrusted with to do ar until
complete knowledge transfer has been made by you to the Company or a suitable replacgment is
found for your position and the Company approves the same in writing, o
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of receiving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in lieu
thereol whatsoever.

2.6 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not include any allowances, reimbursements, perquisites or benefits,

3. DUTIES AND OBLIGATIONS

3.1 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Com pany. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence.

32 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Company, you shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Company, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment,

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, "work” shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by you for the benefit of any legal entity either yourself
or through any other person or legal entity for monetary gain or otherwise.

3.6 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in vielation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India,

3.7 You shall take good care of all equipment’s / tool / aids / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains.

38 You also agree and confirm that you will not seek: solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4. NON-COMPETE AND NON-SOLICITATION:

4.1 You shall not, during the continuance of your employment with the Company or after the dauf of
termination of employment, directly or indirectly solicit or entice away or endeavor to soli al
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entice away or assist any other person to solicit or entice away from the Company any individual
who is in employment of the Company.

42 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to interfere with or disrupt, the relationship, contractual or otherwise, between the Company and
any customer or cllent, potential customer or client.

43 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seck injunctive relief against you in a Court of competent jurisdiction for any such breach.

44 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

45 If any restriction set forth in this clause 2 is found by any court of competent jurisdiction to be
unenforceable because it extends for too long a perlod of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
in trust for the Company and undertake not to disclose such information to any third party.

5.2 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidential
and not further disclose or use such information to any person or entity unless such use or
disclosure Is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not enterad
into and agree not to enter {nto, any agreement In conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your ability to perform your obligations
under this Agreement

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entitled to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
event af you:

(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guideljmes as
stipulated by the Company;

(b) Breach of any of the terms of this Letter; or any rules and regulations of the Code of Cag

Standing Orders, Policies and Procedures of the Company.
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# 135/2, Maruthi Industrial Estate, ITPL Road, Hoodi, Whitefield, Bangalore - 560448

www.ruralshoresoom




Ruralshores

Countryni dto

(c)
(d)
(e)

(0

71 In

onwide

If you remain absent without prior approval or sanction of leave for 3 consecutive working days
Including extended days of absence,

You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

If you are found guilty for any reason and are arrested by police or convicted by any court of law. [f
you are involved in any riotous; retaliation; violence activities within or outside the office premises;
or found involved in any harassment activities including sexual harassment

JURISDICTION

case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right to order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Please note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc, provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall he
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof,

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same.

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, | hereby agree and dedlare that they apply to my employment with
the Company. [ further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Giri Krushna Vijay Signature Date: 15/09/2017

Approved By J 4 Accepted by

RuralShores Business Services Pvt Ltd
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Employee Name: - Gulve Shivnath Raghunath
Place: Kopargaon

Dear, Gulve Shivnath Raghunath

Sub: LETTER OF TERMS & CONDITIONS,

We refer to your application seeking employment with RuralShores Business Services Pvt Ltd.,
(Company) and also the subsequent interview discussions you had with us.

We are glad to inform you that, you are working in the Kopargaon center * designated as a
“Apprenticeship” in "Service Delivery” department with grade “AP2"subject to the service rules of the
Company that are in force and that may be introduced from time to time, in addition to the terms and
conditions hereinafter set out:

APPOINTMENT

Your appointment as “Apprenticeship®, Commences from 12/09/2017(date of joining) and your
employment duration will be 6 months from the date of joining.

1. PLACE OF WORK
1.1 Your initial place of work will be Company’s Office located at "Kopargaon” India.

1.2 However, considering Company all requirements, you may be transferred to any other location, any
of the affiliates, subsidiaries, and / or sister concern(s) as may be decided by the Company.

1.3 In such situations, you will be required to report at the designated location as per the terms and
conditions contained in the transfer letter without being eligible for any additional remuneration,
benefits etc. unless specified otherwise.

1.4 On reporting at the designated location of RSBS, you will be governed by the service rules,

Policies and terms and conditions as applicable at the location of RSBS to which you are
transferred.

15 During the course of employment with RSBS, you may be required to travel and work in India and !
or overseas at any of the Company's establishments or client sites for the purposes of providing the
services of the Company,

Z. NOTICE OF TERMINATION

21 During the employment with the Company can be terminated by either party, by giving the other,
one month prior written notice or payment in lieu thereof, In such cases, it should be noted that the
Company reserves the right to settle your dues / benefits / payments and / or issue relieving letter;
service certificates etc.

2.2 After confirmation of your service by the Company, your senvices can be terminated by either party
by giving one month prior written notice or payment in lieu thereof,

23 It is to be noted herein that during the notice period you shall not be entitled to any leaves unless
there are medical or other family emergencies.

24 Notwithstanding anything stated above, your date of relieving from the Company may be exte
until the completion of certain works or projects which you are entrusted with to do or' until
complete knowledge transfer has been made by you to the Company or a suitable replacemensde
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25 If your actions at any time constitute a serious breach of Company’s standards of behaviour in spite
of recelving notice from the Company to rectify the same either verbally or in writing, Company
shall terminate your employment with immediate effect without any notice or payment in liey
thereof whatscever,

26 In case of your resignation, Company reserves the right upon receiving notice from you, to waive
such notice period and pay gross salary for the duration of notice period waived. Kindly note that
gross salary for the purposes of this clause would mean only your monthly gross salary and would
not Include any allowances, reimbursements, perquisites or benefits.

3. DUTIES AND OBLIGATIONS

31 You shall hereby agree and confirm that you will devote full time and attention to provide the
services and perform such other duties as required by the Company. You also agree to use the best
efforts in the performance of your duties and responsibilities and shall perform all the duties with
due care, skill and diligence,

3.2 You shall be entitled to leave with wages and other applicable leaves as per the policies of the
Company as applicable to you.

33 You shall, during the term of your Employment with the Company, refrain from absenting from
work without reasonable cause and prior written approval and / or consent for the entire period
for which you are stipulated herein as having to work for the Company.

34 You shall ensure that during the term of your Employment with the Com pany, vou shall not commit
any act or misconduct, or commit any acts subversive to the discipline of the Com pany, or otherwise
misbehave in a manner that would be construed as being in violation of the rules and regulations of
the Company in force from time to time including the terms and conditions contained in this letter
of employment.

35 You agree that during the term of your Employment with the Company you shall work exclusively
for the Company and that you will not perform or undertake to perform any work for any other
person and / or Company without the prior written permission of the Company. For the purposes of
this clause, “work" shall mean and include any job, service, consultation, training, piece-work,
parttime work or contract work carried out by vou for the benefit of any legal entity either yourself
or through any other person or legal entity for mo netary gain or otherwise,

36 You shall not have the right or the authority to make any representation, contract or commitment
for or on behalf of the Company without obtaining the prior written permission of the Company in
this regard. You shall have no authority, implied or otherwise, to pledge the credit of the Company.
In the event the Company is held liable for any damage, loss, claim or action arising directly or
indirectly from any of your action in violation of this clause, you shall indemnify the Company to the
maximum extent permissible under the laws for the time being in force in India.

3.7 You shall take good care of all equipment's / tool / alds / materials / documents and other items of
the Company entrusted to you and shall not misuse for personal usage or benefit or gains,

38 You also agree and confirm that you will not seek; solicit or make or accept any favors from
Employees, Colleagues; Clients; Vendors; Center Partners etc, in any form including but not limited
to financial assistance; material in kind or in any other form during the course of employment with
the Company.

4, NON-COMPETE AND NON-SOLICITATION:

cipal
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4.1 You shall not, during the continuance of your employment with the Com pany or after the date of
termination of employment, directly or indirectly solicit or entice away or endeavor to solicit or to
entice away or assist any other person to solicit or entice away from the Company any individual
who Is in employment of the Company.

4.2 During your employment or thereafter, you will not knowingly interfere with or disrupt or attempt
to Interfere with or disrupt, the relationship, contractual or otherwise, between the Com pany and
any customer or client, potential customer or dient.

4.3 You agree that any material breach or written threatened breach of this clause may not be remedied
solely by money damages, and that in addition to any other remedies, the Company is entitled to
seek injunctive relief against you in a Court of competent jurisdiction for a ny such breach,

4.4 The restrictions contained in this clause are considered to be reasonable in all the circumstances for
the protection of the legitimate interests of the Company and shall be enforceable independently.

4.5 If any restriction set forth in this clause 2 {s found by any court of competent jurisdiction to be
unenforceable because it extends for too long a periad of time or over too great a range of activities
or in too broad a geographic area, it shall be interpreted to extend only over the maximum period of
time, range of activities or geographic area as to which it may be enforceable.

5. CONFIDENTIALITY

5.1 You recognize that you are being hired in a position of trust and confidence with the Company and
will in the course of your employment with the Company, be exposed to various items of secret and
confidential information that are proprietary to the Company. You acknowledge that the Company
needs to protect such secret and confidential information, covenants to hold any such information
In trust for the Company and undertake not to disclose such information to any third party.

52 You may have access to any confidential information, documents, files, content during the term of
your employment with the Company. You further agree that to the extent you have access to such
information, intentionally, by accident, or otherwise, you will keep such information confidental
and not further disclose or use such information to any person or entty unless such use or
disclosure is necessary to carry out your related responsibilities. If you breach this confidentiality,
appropriate disciplinary action up to and including termination of employment without any notice
or compensation in lieu thereof may be initiated.

53 You represent that your performance of the terms of this Letter of Employment and your
employment with the Company does not and will not breach any agreement to keep in confidence
information previously acquired by you in confidence from any third party. You have not entered
into and agree not to enter inte, any agreement in conflict with this Letter of Employment or which
in any way prohibits your performance of or restricts your abllity to perform your obligations
under this Agreement.

6. TERMS AND TERMINATION

6.1 Notwithstanding anything contained clause Two (2) above, the Company shall be entided to
terminate the employment forthwith without any notice or compensation in lieu thereof, in the
eventof you;

-
(a)  Neglect or fail to attend to the business of the Company or fails to comply with the directions of the
Company including but not limited to discharge of responsibilities, safety, security guidelinesds
stipulated by the Company; 5 :"; nal
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(b)  Breach of any of the terms of this Letter; or any rules and regulations of the Code of Conduct,
Standing Orders, Policies and Procedures of the Company.

(c) If you remain absent without prier approval or sanction of leave for 3 consecutive working days
Including extended days of absence.

(d) You are unable to work because of any contagious illness or if you are found medically not fit to
perform the work assigned to you;

(2) You are found guilty of any misconduct as defined under law or under the relevant provisions of the
rules and regulations of the Company as notified to you from time to time; Commission or omission
of any act, misconduct as per the Service Rules and / or Standing Orders of the Company.

(f)  Ifyou are found gullty for any reason and are arrested by police or convicted by any court of law. If
you are involved in any riotous; retaliation; violence activities within or outside the office premises:
or found involved in any harassment activities including sexual harassment.

7. JURISDICTION

7.1 In case of any disputes between yourself and the Company, the Courts at Bangalore shall have
jurisdiction to adjudicate any such matters.

This appointment is subject to your being certified medically fit by a registered medical practitioner.
The Company shall have the right w order you to undergo the medical test at any time during your
service to determine fitness, In the event of you being found unfit for the work for which you are
employed, the company shall have the right to terminate your service based on such reports in
accordance with the terms contained in this letter.

Flease note that this offer of employment is subject to our receiving satisfactory references from
your previous employer, if any and other references provided by you.

Further, please note that this Employment is made to you based on the information, documents,
qualification certificates, experience certificates, etc., provided by you to the Company either at the
time of interview or subsequent meetings / discussions. In the event of any willful and / or negligent
misrepresentation of facts in any of the documents, information, certificates provided shall be
deemed as a fraudulent act on your part and it will be sufficient for dismissal from the services of the
Company without any notice or compensation in lieu thereof.

Please indicate your acceptance of the terms and conditions of this employment agreement by
signing and returning a copy of the same,

ACCEPTANCE AND DECLARATION

I hereby acknowledge the terms and conditions of this Letter of Employment with Terms and Conditions,
and having read and understood them, [ hereby agree and declare that they apply to my employment with
the Company. | further confirm and declare that | shall abide by the above terms and conditions.

Employee Name: .. Gulve Shivnath Raghunath Signature Date: 10/09/2017

Approved By Accepted by

RuralShores Business Services Pvt Lid
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